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Abstract

The purposes of this research were to studied the leadership level of professional nurses in Chulabhorn
Hospital, the effectiveness of professional nurses in Chulabhorn hospital, and to studied the relationship
between leadership of professional nurses and their effectiveness in Chulabhorn hospital. The samples
used in this study were 187 nurses with at least one year of work experience in Chulabhorn Hospital,
using the criteria of purpose sampling. The data were analyzed by using percentage, mean, standard
deviation, and Pearson product moment correlation coefficient.

The results of this study showed that: 1. The leadership level of professional nurses in Chulabhorn
Hospital was at a high level. (X=3.87). All of them were high level as follows: 1. Support (X= 3.98) 2. Individual
Consideration &: 3.96). 3. The influence of ideology and 4. Motivation &: 3.91) 5. The development of vision
(X= 3.84) 6.The inspirational motivation (X= 3.82) and 7. The Intellectual stimulation (X= 3.64), respectively.
2. The effectiveness of professional nurses working in Chulabhorn hospital as a whole (X= 3.99) was
high. It was found that: 1.The quality (X 4.25) was highest. 2. Development (X 4.15) was high. 3. The
efﬂmency (X= 3.94) was high. 4. Satisfaction (X= 3.93) was high. 5. The productivity and 6. Adaptability
(X= 3.82) were high, respectively. 3. Relationship between leadership of professional nurses and work
performance in Chulabhorn hospital. Have a positive relationship Moderate the correlation coefficient
(r=0.53) was statistically significant at 0.05 level

Keywords: Leadership, Effectiveness of Working
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