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Abstract

Slack resources play an important role in planning modification and controlling corporate
policy as well as determining key strategies. Therefore, slack resource is a part of organization’s
success and creates value-added to the organization’s performance. The purpose of this research is
to study the relationship between the slack resources and performance of the companies listed in
the Stock Exchange of Thailand. This research applies questionnaires as a tool for data collection.
The samples of this study are top management and annual report of those listed companies.
Data analysis is divided into three techniques which are exploration factor analysis, confirmatory
factor analysis and hypothesis testing structural equation modeling.

The research found that of slack resources which are organization slack, financial slack and
slack resource compensation are positively related to operation performance of listed companies. In
addition, there is an indirect relationship of organizational slack which means an efficient management
of the organization’s compensation leads to increased financial slack efficiency as well.
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