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Abstract

The objectives of this research were 1) to studythe levels of intentions to stay of
employees, 2) to evaluate currenthuman resource management practices of employees and 3) to
analyze the influence of human resource management on intentions to stay. Samples were collected
by questionnaires from Generation Y Engineer Employees at Industrial Estate in Rayong for 405
samples. The statistics used in analyzing the data were frequency, percentage, mean, standard
deviation, factor analysis, and multiple regression.

The analysis result showed thatgeneration y engineer employees at industrial estate in
Rayonghave a high level of intentions to stay. Ten factors were extracted by factor analysis.
Sequentially, the extractedfactors are compensation, job design, career development, incentive
and benefits, job analysis, work-life balance, training and development, employee-labor relations,
performance management and safety. There are ten practices of human resource management
that already exist have a high level of agreement. The analysis results have showed that human
resource management were included compensation, career development, work-life balance and
training and development had influenced on intentions to stay of generation y engineer employees
with a statistical significance level of 0.05.

Keywords: Human Resource Management, Intentions to stay, Generation Y
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