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Abstract

This article aims to explain the concept and development of Thai Coaching. Thai Coaching
Model is mindfulness-based coaching applied from the Buddhist philosophy through ‘Action Research’
methodology. The ‘Thai Coaching” conceptual framework consists of ‘Mindfulness’ as a core as
well as other Buddhist concepts such as ‘Kalyanamitra’, the four sublime states of mind, the four
groups of lotus, the five mental powers and the four noble truths. The ‘Middle Way’ model has
been developed as a process in Thai coaching for helping coaching participants to achieve their
goals with the right mindset, right behavior and right mindful-focus. It is expected that coaching
participants will eventually have success, happiness and balance in every aspect of life.

Keywords: Thai Coaching Model, Buddhist Philosophy, Mindfulness-Based Coaching.
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