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Abstract

General organizational commitmentis related to personal and organizational factors.
This paper aimsto study the effect of generations at work, work values, and organizational
support on organizational commitmentin order to build sustainable organizational commitment within
the organization. The samples of this study were 320 staffs at Provincial Electricity Authority
(Head Office). The data were collected by questionnaires. The statistics used for data analysis
were percentage and step wise multiple regression analysis. The results show that generations
at work, work values, and organizational support could jointly predict the overall organizational
commitment up to 34 percent at .01 statistical significance level.

Keywords: Generations at Work, Work Values, Organizational Support, Organizational Commitment
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