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Abstact

The purposes of this research were to 1) study the competency on change
leadership towards world-class standard excellence in managing basic education schools
under the Office of Basic Education Commission; 2) compare the differences of the
competency on change leadership towards world-class standard excellence of basic
education school administrators by sex, age, marital status, education and salary; 3) study
the components of the competency on change leadership towards world-class standard
excellence in managing basic education schools under the Office of Basic Education
Commission; and 4) create the model and methods to develop the competency on
change leadership towards world-class standard excellence in managing basic education
schools under the Office of Basic Education Commission.

This study took the form of a mixed method research design. The sampling
consisted of 325 world-class standard excellence schools that were located in up coun-
try and were selected by a simple random sampling technique. The research instruments
were questionnaires and semi-structured interview. Data were analyzed using percentage,
mean, standard deviation and factor analysis by principal component analysis.

The research findings were as follows:

1. The overall competency on change leadership towards world-class standard
excellence in managing basic education schools under the Office of Basic Educa-
tion Commission was rather high. When considering the performance and fea-
sible action, it was found that both of them were at the rather high level.

2. The basic education school administrators who were different in sex, age, mari-
tal status, education and salary were not different in their competency on change
leadership towards world- class standard excellence in managing basic education
schools under the Office of Basic Education Commission.

3. In terms of the components of the competency on change leadership towards
world-class standard excellence in managing basic education schools under the
Office of Basic Education Commission, there were 16 factors that could explain
the variance of cumulative at 79.938%; the total variance could be well explained
by the first and second factors (21.168% and 15.000% respectively).

a. The model comprising of five important competencies on change leadership
towards world-class standard excellence in managing basic education schools

under the Office of Basic Education Commission were derived, that is, world—class
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standard learning organization, communication, information management, staff
focus, and innovation development. Guidelines for the competency
development were comprised of four areas: competency contents, objectives,

development process, and performance evaluation.

Keywords: Competency on change leadership, The competency development model

on change leadership, World-class standard excellence.
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