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Abstract

In modern human resource management (present to future), a human resource
manager should involve in setting the strategic organizational strategies and
implementing them in every associated task. This will help to encourage employees’
achievement which should be measured by systematic performance criteria. A manager
could adopt modern technology to increase the efficiency of internal human resource
management. To achieve the organizational goals, it is necessary that a manager should

have sufficient competency in human resource management.

Keywords: Strategy, Strategic Human Resource Management, Measuring HR Performance

HRM and Technology, Competency of HRM Manager
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