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ABSTRACT

The purpose of this research was to develop the leadership
indicators of the Directors of the Educational Service Area Offices. The study
consisted of 3 stages. The first stage was to study factors and indicators about
leadership of the Director of Educational Service Area Offices from literature
reviews, related researches and specialists’ focus group discussion, The second
stage was field research mainly testing structural model of leadership indicators with
the empirical data. A sample of 497 of whom were the research subjects, consisted
of various educational administrators namely, Directors of Educational Service Area
Offices, Deputy Director of Educational Service Area Offices, Head of Divisions’ in
Educational Service Area Offices, School Administrators, Chairpersons of Committee
of Educational Service Area, Chairpersons of Personnel Subcommittee of Educational
Service Area. It should be informed that instrument used was 5 point scale
questionnaire and Multi-stage-random sampling was used in this research. And
the third stage was to have a criterion-related validation of leadership indicators.

[t should be reiterated that this study found that 6 leadership factors of
the Director of Educational Service Area Offices namely; Development Strategy
Leadership, Changing Leadership, Academic Leadership, Human Resource
Development leadership, Promoting Quality Culture Leadership and Monitoring,
supervision and evaluation leadership were the important factors for the leadership
of the Directors of Educational Service Area Offices. The leadership factors that
had the highest value of factor loading was Academic Leadership and Human
Resource Development leadership, The results of the criterion-related validation for
leadership of the directors of educational service area offices showed significantly
correlated with the empirical data at P<0.05. The six factors had 75 indicators
;11 indicators of Development Strategy Leadership ,13 indicators of Changing
Leadership,14 indicators of Academic Leadership ,10 indicators of Human Resource
Development Leadership, 13 indicators of Promoting Quality Culture
Leadership and 13 indicators of Monitoring , Supervision and Evaluation Leadership.

These factors and indicators would be fruitful in educational administration.

Keywords : Indicators ; leadership ; Director of Educational Service Area Offices
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