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Abstract

This study aimed to find out guidelines of cultivating integrity culture for
prevention and suppression of corruption in 7 social organizations. This research
is a qualitative research, including literature review, in-depth interviews and group
discussions and use content analysis.

The results showed that 1) Family, parent could be a good model and do
integrity activities, 2) Educational organizations, executive could determine integrity
policy, also compliance with code of ethics of teaching profession, and work with
network with communities and parents, 3) Religious organizations, abbot could

cultivate integrity with religious discipline, principles, dharma training, and religious
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activities, 4) Community organization, community committees could cultivate by
social capital and the community constitution, communication within members,
use of religious principles, and admiration of good role model, 5) Business
organizations, executive could set up integrity organizational policies and the
transparency principles, and provide integrity manual. 6) Political and government
organizations, organizational anti-corruption committees could use the transparency
policies, strategies, plans, and activities, and also admire good role model, and
7) Media organizations, media associations could cultivate by establishing
transparency policy, declaring integrity faith, using professional ethics and

regulation, attending activities to promote integrity.

Keywords: Guidelines of Cultivating Integrity Culture, Integrity Culture, Prevention

and Suppression of Corruption
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