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Abstract

The aim of this study was to conduct a second-order confirmatory factor
analysis (CFA). The instrument developed would be used to measure career adapt-
abilities of the third year and fourth year communication arts undergraduate students.
Total of 118 students participated in the study; these students were selected through
multi-stage sampling. The instrument developed for the purpose of this study
contained 24 questions; they were based on the general career adapt-abilities
questionnaire from Assapun and Sophonhiranrak (2018). The validity of this instrument
were assessed by 3 experts, with the IOC ranging from 0.67-1.00. Reliability test of

the instrument were around 0.946. The statistical analysis of second-order CFA
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exercise are subcomponent on Career Curiosity component scored the highest
weight followed by Career Confidence, Career Control and Career Concern,
respectively as follows: = 261.61, df = 226, CFl = 0.99, RMSEA = 0.037, RMR =
0.061.

Keywords: Career Adaptability, Confirmatory Factor Analysis, Communication Arts
Student
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CFI = 0.99, RMSEA = 0.037, RMR = 0.061

*p < .01
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0.85 3) uanli3luendn (Career Curiosity: CACUR) fleindous 0652083 4) Ful
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& Porfeli, 2012, 33nd & Wuf uazt nemal 1 nuiisoying, 2561)
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