
63«“√ “√ ÿ∑∏‘ª√‘∑—»πå ªï∑’Ë 35 ©∫—∫∑’Ë 2 ‡¡…“¬π - ¡‘∂ÿπ“¬π 2564

°“√«‘‡§√“–ÀåÕß§åª√–°Õ∫‡™‘ß¬◊π¬—π
¢Õß·∫∫«—¥§«“¡ “¡“√∂„π°“√ª√—∫μ—«∑“ßÕ“™’æ
¢Õßπ—°»÷°…“ª√‘≠≠“μ√’À≈—° Ÿμ√π‘‡∑»»“ μ√å
„π‡¢μ°√ÿß‡∑æ¡À“π§√

CONFIRMATORY FACTOR ANALYSIS OF
CAREER ADAPT-ABILITIES SCALE OF
UNDERGRADUATE STUDENTS OF
COMMUNICATION ARTS PROGRAM IN
BANGKOK

Received: 27 May, 2021
Revised: 22 June, 2021

Accepted: 23 June, 2021

°π°æ√ ¥«ß‡ “√å*
Kanokpond Duangsao*
ªî¬¥“  ¡∫—μ‘«—≤π“**

Piyada Sombatwattana**

æ≈‡∑æ æŸπæ≈***

Polthep Poonpol ***

*π‘ ‘μª√‘≠≠“‚∑  “¢“«‘™“°“√«‘®—¬æƒμ‘°√√¡»“ μ√åª√–¬ÿ°μå  ∂“∫—π«‘®—¬æƒμ‘°√√¡»“ μ√å
¡À“«‘∑¬“≈—¬»√’π§√‘π∑√«‘‚√≤
*Graduate Student, Master of Science Program in Applied Behavioral Science Research,
Behavioral Science Research Institute, Srinakharinwirot University
*Email: d.kanokpond@gmail.com
**ºŸâ™à«¬»“ μ√“®“√¬å ª√–®” ∂“∫—π«‘®—¬æƒμ‘°√√¡»“ μ√å ¡À“«‘∑¬“≈—¬»√’π§√‘π∑√«‘‚√≤
**Assistant Professor, Behavioral Science Research Institute, Srinakharinwirot University
**Email: piyada@g.swu.ac.th
***ºŸâ™à«¬»“ μ√“®“√¬å ª√–®” ∂“∫—π«‘®—¬æƒμ‘°√√¡»“ μ√å ¡À“«‘∑¬“≈—¬»√’π§√‘π∑√«‘‚√≤
***Assistant Professor, Behavioral Science Research Institute, Srinakharinwirot University
***Email: p.poonpol@gmail.com



SUTHIPARITHAT JOURNAL Vol.35 No.2 April - June 202164

∫∑§—¥¬àÕ

°“√«‘®—¬§√—Èßπ’È¡’«—μ∂ÿª√– ß§å‡æ◊ËÕ«‘‡§√“–ÀåÕß§åª√–°Õ∫‡™‘ß¬◊π¬—π¢Õß·∫∫«—¥§«“¡
 “¡“√∂„π°“√ª√—∫μ—«∑“ßÕ“™’æ¢Õßπ—°»÷°…“ª√‘≠≠“μ√’ “¢“«‘™“π‘‡∑»»“ μ√å °≈ÿà¡μ—«Õ¬à“ß§◊Õ
§◊Õ π—°»÷°…“ª√‘≠≠“μ√’™—Èπªï 4 À≈—° Ÿμ√π‘‡∑»»“ μ√å ¡À“«‘∑¬“≈—¬„π‡¢μ°√ÿß‡∑æ¡À“π§√
®”π«π 118 §π ‚¥¬°“√ ÿà¡·∫∫À≈“¬¢—ÈπμÕπ ‡°Á∫¢âÕ¡Ÿ≈¥â«¬·∫∫«—¥§«“¡ “¡“√∂„π°“√
ª√—∫μ—«∑“ßÕ“™’æ ©∫—∫¿“…“‰∑¬ ( ÿ√«‘∑¬å Õ—  æ—π∏å ·≈–‡ ¡Õ°“≠®πå ‚ ¿≥À‘√—≠√—°…å,
2561) ®”π«π 24 ¢âÕ ºŸâ«‘®—¬‰¥âª√—∫ª√ÿß¢âÕ§”∂“¡„Àâ Õ¥§≈âÕß°—∫∫√‘∫∑¢Õß°≈ÿà¡μ—«Õ¬à“ß„π
°“√»÷°…“§√—Èßπ’È ºŸâ«‘®—¬„™â‡∑§π‘§°“√«‘‡§√“–ÀåÕß§åª√–°Õ∫‡™‘ß¬◊π¬—πÕ—π¥—∫∑’Ë Õß ‡æ◊ËÕμ√«®
 Õ∫§«“¡ Õ¥§≈âÕß°≈¡°≈◊π¢Õß‚¡‡¥≈°—∫¢âÕ¡Ÿ≈‡™‘ßª√–®—°…å ·≈–ºŸâ«‘®—¬‰¥âμ√«® Õ∫§«“¡
‡∑’Ë¬ßμ√ß‡™‘ß‡π◊ÈÕÀ“®“°ºŸâ∑√ß§ÿ≥«ÿ≤‘ ®”π«π 3 ∑à“π ¡’§à“ IOC μ—Èß·μà 0.67-1.00 ·≈–À“§à“
§«“¡‡™◊ËÕ¡—Ëπ¢Õß·∫∫«—¥∑—Èß©∫—∫‰¥â§à“ —¡ª√– ‘∑∏‘Ï·Õ≈ø“¢Õß§√Õπ∫“§ ‡∑à“°—∫ 0.946 º≈°“√
«‘‡§√“–ÀåÕß§åª√–°Õ∫‡™‘ß¬◊π¬—πÕ—π¥—∫∑’Ë Õß æ∫«à“ ·∫∫«—¥§«“¡ “¡“√∂„π°“√ª√—∫μ—«∑“ß
Õ“™’æ¢Õßπ—°»÷°…“ª√‘≠≠“μ√’ À≈—° Ÿμ√π‘‡∑»»“ μ√å„π‡¢μ°√ÿß‡∑æ¡À“π§√ ª√–°Õ∫¥â«¬
¥â“π§«“¡„ΩÉ√Ÿâ „πÕ“™’æ ¡’§à“πÈ”Àπ—°¡“°∑’Ë ÿ¥ √Õß≈ß¡“ ‰¥â·°à ¥â“π§«“¡¡—Ëπ„®„πμπ‡Õß
∑“ßÕ“™’æ ¥â“π°“√§«∫§ÿ¡μπ„πÕ“™’æ ·≈–¥â“π§«“¡„ à„®„πÕ“™’æ μ“¡≈”¥—∫ ´÷Ëß·∫∫
®”≈Õß‚§√ß √â“ß°“√«—¥Õß§åª√–°Õ∫§«“¡ “¡“√∂„π°“√ª√—∫μ—«∑“ßÕ“™’æª√–°Õ∫¥â«¬
4 Õß§åª√–°Õ∫ ¡’§«“¡ Õ¥§≈âÕß°—∫¢âÕ¡Ÿ≈‡™‘ßª√–®—°…åºà“π‡°≥±å∑’Ë¬Õ¡√—∫‰¥â (= 261.61,
df = 226, CFI = 0.99, RMSEA = 0.037, RMR = 0.061)

§” ”§—≠: §«“¡ “¡“√∂„π°“√ª√—∫μ—«∑“ßÕ“™’æ °“√«‘‡§√“–ÀåÕß§åª√–°Õ∫‡™‘ß¬◊π¬—π
π—°»÷°…“π‘‡∑»»“ μ√å

Abstract

The aim of this study was to conduct a second-order confirmatory factor
analysis (CFA). The instrument developed would be used to measure career adapt-
abilities of the third year and fourth year communication arts undergraduate students.
Total of 118 students participated in the study; these students were selected through
multi-stage sampling. The instrument developed for the purpose of this study
contained 24 questions; they were based on the general career adapt-abilities
questionnaire from Assapun and Sophonhiranrak (2018). The validity of this instrument
were assessed by 3 experts, with the IOC ranging from 0.67-1.00. Reliability test of
the instrument were around 0.946. The statistical analysis of second-order CFA
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exercise are subcomponent on Career Curiosity component scored the highest
weight followed by Career Confidence, Career Control and Career Concern,
respectively as follows: = 261.61, df = 226, CFI = 0.99, RMSEA = 0.037, RMR =
0.061.

Keywords: Career Adaptability, Confirmatory Factor Analysis, Communication Arts
Student

∫∑π”
°“√‡ª≈’Ë¬π·ª≈ß∑“ß¥â“π‡∑§‚π‚≈¬’ (Digital Disruption)  àßº≈°√–∑∫μàÕ°“√„™â

™’«‘μª√–®”«—π·≈–°“√∑”ß“π¢Õß¡πÿ…¬å „π¿“§‡»√…∞°‘®∂Ÿ°¢—∫‡§≈◊ËÕπ¥â«¬¢âÕ¡Ÿ≈§«“¡√Ÿâ·≈–
π«—μ°√√¡ ‡∑§‚π‚≈¬’∑’Ë∑—π ¡—¬‡¢â“¡“·∑π∑’Ë°“√∑”ß“π·∫∫´È”‡¥‘¡ ·≈–‡æ◊ËÕ™à«¬æπ—°ß“π∑’Ë¡’
∑—°…–¢—Èπ Ÿß  “¡“√∂‡æ‘Ë¡ª√– ‘∑∏‘¿“æ·≈–ª√– ‘∑∏‘º≈„Àâ°—∫Õß§å°√„π°“√º≈‘μ·≈–∫√‘°“√
√«¡∂÷ß°“√ √â“ß √√§åß“π‰¥â¡“°¬‘Ëß¢÷Èπ (‡∫≠®«√√≥ ∂πÕ¡™¬∏«—™ ·≈–§≥–, 2559) ¬‘Ëß‰ª
°«à“π—Èπ  ‘Ëß ”§—≠ ”À√—∫æ—≤π“æπ—°ß“π„π™à«ß°“√‡ª≈’Ë¬π·ª≈ßπ’È§◊Õ °“√ √â“ß √√§å·≈–
ª√—∫μ—«„π‚≈°¢Õß°“√∑”ß“π∑’Ë‰√â¢Õ∫‡¢μ √«¡∂÷ß«—≤π∏√√¡°“√∑”ß“π·≈–°“√„™â ∂“π∑’Ë
∑”ß“π∑’ËÀ≈“°À≈“¬‰¥â∑ÿ°∑’Ë∑ÿ°‡«≈“ æπ—°ß“π∑’Ë∑”ß“π‰¥âÕ¬à“ßª√– ∫§«“¡ ”‡√Á®„π¬ÿ§π’È
®÷ß¡’§«“¡®”‡ªìπ„π°“√‡√’¬π√Ÿâ∑—°…–„À¡à Ê „πß“π∑’Ë·μ°μà“ß‰ª®“°Àπâ“∑’Ë„πß“π‡¥‘¡ (Tien &
Wang, 2017)  ”À√—∫æπ—°ß“π„À¡à∑’Ë°â“«‡¢â“‰ª Ÿà‚≈°¢Õß°“√∑”ß“π‡ªìπ§√—Èß·√° §«“¡æ√âÕ¡
®–¡’¡“°À√◊ÕπâÕ¬¢÷ÈπÕ¬Ÿà°—∫ ‘Ëß∑’Ë‰¥â‡√’¬π√Ÿâ∑—Èß„π·≈–πÕ°√–∫∫°“√»÷°…“ °“√·°âªí≠À“·√ßß“π
„À¡à¡—°‡™◊ËÕ¡‚¬ß°—∫°“√æ—≤π“·π«∑“ß°“√‡√’¬π√Ÿâ „π√–∫∫°“√»÷°…“∑’Ë¡’∑—Èß¿“§∑ƒ…Æ’·≈–
¿“§ªØ‘∫—μ‘„π ¿“æ·«¥≈âÕ¡°“√∑”ß“π®√‘ßμ“¡∫√‘∫∑¢ÕßÀ≈—° Ÿμ√§«∫§Ÿà°—π‰ª (‡°’¬√μ‘Õπ—πμå
≈â«π·°â«, 2561) ®÷ß‡°‘¥™à«ß√Õ¬μàÕ√–À«à“ß™’«‘μ°“√»÷°…“„π√–∫∫°—∫™’«‘μ¢Õß°“√‡¢â“ Ÿà°“√
∑”ß“π®√‘ß„πÕß§å°√·≈– —ß§¡

Õÿμ “À°√√¡ ◊ËÕ‡ªìπÕ’°Àπ÷ËßÕÿμ “À°√√¡∑’Ë¡’°“√ª√—∫‡ª≈’Ë¬π√Ÿª·∫∫¢Õß°“√∑”ß“π
‚¥¬¡’§«“¡°â“«Àπâ“Õ¬à“ß√«¥‡√Á«¢Õß‡∑§‚π‚≈¬’´÷Ëß™à«¬„Àâæπ—°ß“π¡’§«“¡ “¡“√∂„À¡àÊ ‡™àπ
°“√‡ª≈’Ë¬π·ª≈ß¥â“π«‘∂’™’«‘μ ‡°‘¥°“√∑”ß“π„π “¬ß“π„À¡à °“√¡’ªØ‘ —¡æ—π∏å√–À«à“ß°—π
„π√Ÿª·∫∫·≈–«‘∏’°“√„À¡à Ê „π°“√∑”ß“π (°“≈—≠ «√æ‘∑¬ÿμ, 2562) ´÷Ëß ∂“π°“√≥å‡™àππ’È‡ªìπ
‚Õ°“ ∑’Ë¥’ ”À√—∫æπ—°ß“π∑’Ë¡’§«“¡ “¡“√∂„π°“√ª√—∫μ—«¥â“πÕ“™’æ„Àâ “¡“√∂ √â“ßª√–‚¬™πå
„Àâ°—∫Õß§å°√ ∑—Èß°“√ √â“ß √√§åº≈ß“π °√–∫«π°“√„π°“√∑”ß“π μ≈Õ¥®π∂÷ß°“√π”∑—°…–
¥â“π°“√ ◊ËÕ “√ °“√·°âªí≠À“ ·≈–°“√§‘¥‡™‘ß«‘æ“°…å¡“„™â„π°“√∑”ß“π·≈– √â“ßº≈ß“π„Àâ
‰¥âμ“¡∑’ËÕß§å°√μâÕß°“√ ( ÿ√«‘∑¬å Õ—  æ—π∏ÿå ·≈– ‡ ¡Õ°“≠®πå ‚ ¿≥À‘√—≠√—°…å, 2561)

„π°“√»÷°…“°“√®—¥°“√»÷°…“√–¥—∫Õÿ¥¡»÷°…“ “¢“«‘™“π‘‡∑»»“ μ√å„π»μ«√√…∑’Ë 21
¢Õß  ÿ∏“ ‘π’ π‘√—μμ‘¡“ππ∑å (2560) æ∫«à“ „π‚≈°¢Õß°“√∑”ß“π∫—≥±‘μπ‘‡∑»»“ μ√åμâÕß
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æ∫‡®Õ °—∫°“√‡ª≈’Ë¬π·ª≈ß Ÿß·≈–∫—≥±‘μ∑’Ë®∫ÕÕ°‰ª¬—ß¢“¥∑—°…–∑’ËμÕ∫ πÕßμàÕμ≈“¥
·√ßß“π‚¥¬‰¡à “¡“√∂∑”ß“π‰¥âμ“¡∑’ËÕß§å°√μâÕß°“√ ‰¡à«à“®–‡ªìπºŸâ∑’Ëª√–°Õ∫Õ“™’æμ√ß “¬
°≈à“«§◊Õ ºŸâ∑’Ë‰¥â∑”ß“π„πÕß§å°√ ◊ËÕ ‡™àπ  ”π—°¢à“« Õß§å°√º≈‘μ ◊ËÕ∑—Èß‡æ≈ß ≈–§√ ¿“æ¬πμ√å
·≈– ◊ËÕ ‘Ëßæ‘¡æå ‡ªìπμâπ À√◊ÕºŸâ∑’Ëª√–°Õ∫Õ“™’æ‰¡àμ√ß “¬„πÕß§å°√Õ◊Ëπ∑’Ë‰¡à„™àÕß§å°√‡°’Ë¬«°—∫
 ◊ËÕ´÷Ëß®–μâÕß¡’°“√ª√—∫μ—«·≈–°“√ª√–¬ÿ°μå„™âÕß§å§«“¡√Ÿâ‡¥‘¡„Àâ‡¢â“°—∫≈—°…≥–ß“π∑’Ë·μ°μà“ß
ÕÕ°‰ª®“° ‘Ëß»÷°…“¡“ ®÷ßÕ“®°≈à“«‰¥â«à“ °“√»÷°…“§«“¡ “¡“√∂„π°“√ª√—∫μ—«∑“ßÕ“™’æ¢Õß
π—°»÷°…“π‘‡∑»»“ μ√å®–™à«¬„Àâπ—°»÷°…“‰¥âæ‘®“√≥“·≈–∑∫∑«π¥â“π§«“¡æ√âÕ¡„π°“√ª√—∫
μ—«∑“ßÕ“™’æ ·≈–‡ªìπ°“√ –∑âÕπ§«“¡§‘¥‡°’Ë¬«°—∫§«“¡ “¡“√∂∑“ßÕ“™’æ ‚¥¬¢âÕ¡Ÿ≈∑’Ë‰¥â®“°
°“√»÷°…“°≈ÿà¡μ—«Õ¬à“ß¥—ß°≈à“«®– “¡“√∂π”¡“„™â‡ªìπ·π«∑“ß„π°“√æ—≤π“§«“¡ “¡“√∂
„π°“√ª√—∫μ—«∑“ßÕ“™’æ¢Õßπ—°»÷°…“π‘‡∑»»“ μ√åμàÕ‰ª (∞‘μ‘π—π∑å æß…å ÿ∑∏‘√—°…å ·≈–«’√–¬ÿ∑∏
°“≠®πå™Ÿ©—μ√, 2547)

°“√ àß‡ √‘¡§«“¡ “¡“√∂„π°“√ª√—∫μ—«∑“ßÕ“™’æ·°àπ—°»÷°…“„π√–¥—∫ª√‘≠≠“μ√’®÷ß
¡’§«“¡ ”§—≠ ‡æ◊ËÕ„Àâπ—°»÷°…“‰¥âΩñ°Ωπæ—≤π“§«“¡ “¡“√∂·≈–∑—°…–¢Õßμπ‡Õß ‡æ◊ËÕ„Àâ‡°‘¥
§«“¡™”π“≠·≈– “¡“√∂π”‰ªª√–¬ÿ°μå„™â°—∫°“√∑”ß“π®√‘ß‡¡◊ËÕ®∫°“√»÷°…“ π—°®‘μ«‘∑¬“°“√
ª√÷°…“¥â“πÕ“™’æ°«à“ 13 ‰¥â¡’°“√·ª≈·≈–μ√«® Õ∫§«“¡‡∑’Ë¬ßμ√ß‡™‘ß‚§√ß √â“ß¢Õß·∫∫«—¥
§«“¡ “¡“√∂„π°“√ª√—∫μ—«∑“ßÕ“™’æ ™◊ËÕ«à“ Career Adapt-Ability Scale (Savickas &
Porfeli, 2012) √«¡∂÷ß„πª√–‡∑»‰∑¬°Á‰¥â¡’°“√·ª≈·∫∫«—¥§«“¡ “¡“√∂„π°“√ª√—∫μ—«∑“ß
Õ“™’æ ©∫—∫¿“…“‰∑¬ (Career Adapt-Abilities Scale: CAAS-Thai) ( ÿ√«‘∑¬å Õ—  æ—π∏ÿå ·≈–
‡ ¡Õ°“≠®πå ‚ ¿≥À‘√—≠√—°…å, 2561) æ∫«à“ ‡§√◊ËÕß¡◊Õ«—¥™ÿ¥π’È¡’§«“¡‡∑’Ë¬ßμ√ß‡™‘ß‚§√ß √â“ß
„π∑ÿ°ª√–‡∑» ·≈–¡’°“√∑¥ Õ∫„π°≈ÿà¡μ—«Õ¬à“ßÀ≈“¬°≈ÿà¡ ‡™àπ °≈ÿà¡æπ—°ß“π π—°‡√’¬π
¡—∏¬¡»÷°…“μÕπª≈“¬ ·≈–π—°»÷°…“„π¡À“«‘∑¬“≈—¬ ∑—Èßπ’È ‡æ◊ËÕ„Àâ‡§√◊ËÕß¡◊Õ«—¥¡’§«“¡®”‡æ“–
‡®“–®ß¡“°¬‘Ëß¢÷Èπ‡¡◊ËÕπ”‡§√◊ËÕß¡◊Õ‰ª„™â°—∫π—°»÷°…“‡©æ“–À≈—° Ÿμ√ ´÷Ëß¡’∫√‘∫∑„π°“√‡√’¬π
·≈–≈—°…≥–¢ÕßÕ“™’æ„πÕπ“§μ∑’Ë·μ°μà“ß°—π ·≈–‡æ◊ËÕ‡ªìπ°“√‡μ√’¬¡§«“¡æ√âÕ¡„Àâ·°à
π—°»÷°…“π‘‡∑»»“ μ√å °àÕπ°“√®∫°“√»÷°…“ ®÷ß®”‡ªìπμâÕß¡’‡§√◊ËÕß¡◊Õ ”À√—∫«—¥√–¥—∫§«“¡
 “¡“√∂„π°“√ª√—∫μ—«∑“ßÕ“™’æ ‡æ◊ËÕ„™âæ‘®“√≥“«à“π—°»÷°…“¡’√–¥—∫§«“¡ “¡“√∂„π°“√
ª√—∫μ—«∑“ßÕ“™’æ„π√–¥—∫„¥

¥—ßπ—Èπ ºŸâ«‘®—¬®÷ß¡’§«“¡ π„®∑’Ë®–μ√«® Õ∫§«“¡‡∑’Ë¬ßμ√ß‡™‘ß‚§√ß √â“ß¢Õß·∫∫«—¥
Career Adapt-Abilities Scale ©∫—∫¿“…“‰∑¬ (CAAS-Thai) „ππ—°»÷°…“ª√‘≠≠“μ√’
À≈—° Ÿμ√π‘‡∑»»“ μ√å„π‡¢μ°√ÿß‡∑æ¡À“π§√ ´÷Ëß‡ªìπ°≈ÿà¡π—°»÷°…“∑’Ë‡¡◊ËÕ®∫°“√»÷°…“·≈â«
 “¡“√∂ª√–°Õ∫Õ“™’æ‰¥âÀ≈“°À≈“¬ “¢“Õ“™’æ  “¬ß“π¥â“ππ‘‡∑»»“ μ√å∑’ËμâÕß‡º™‘≠°—∫
§«“¡‡ª≈’Ë¬π·ª≈ßÕ¬Ÿàμ≈Õ¥‡«≈“ ‚¥¬‡©æ“–μ≈“¥·√ßß“π¢Õßπ—°π‘‡∑»»“ μ√å„π‡¢μ
°√ÿß‡∑æ¡À“π§√·≈–ª√‘¡≥±≈´÷Ëß‡ªìπÀ—«‡¡◊Õß¢Õßª√–‡∑»‰∑¬¡’°“√‡ª≈’Ë¬π∑’Ë√«¥‡√Á« ‡æ√“–©–π—Èπ
°“√»÷°…“„ππ—°»÷°…“°≈ÿà¡π’È®÷ß ”§—≠‡æ◊ËÕ‡μ√’¬¡μ—«‡¢â“ Ÿà ‚≈°¢Õß°“√∑”ß“π πÕ°®“°π’È ‡æ◊ËÕ
¬◊π¬—π«à“ CAAS-Thai ‡ªìπ‡§√◊ËÕß¡◊Õ«—¥∑’Ë¡’§«“¡‡À¡“– ¡°—∫π—°»÷°…“ª√‘≠≠“μ√’À≈—° Ÿμ√
π‘‡∑»»“ μ√å„π‡¢μ°√ÿß‡∑æ¡À“π§√ ·≈–º≈°“√»÷°…“∑’Ë ‰¥â®–™à«¬‡ªìπ‡§√◊ËÕß¡◊Õ ·≈–
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°“√æ—≤π“™ÿ¥Ωñ°Õ∫√¡∑’Ë „™âæ—≤π“§«“¡ “¡“√∂„π°“√ª√—∫μ—«∑“ßÕ“™’æ∑’Ë‡À¡“– ¡°—∫
π—°»÷°…“π‘‡∑»»“ μ√å

«—μ∂ÿª√– ß§å°“√«‘®—¬
‡æ◊ËÕ«‘‡§√“–ÀåÕß§åª√–°Õ∫‡™‘ß¬◊π¬—π¢Õß§«“¡ “¡“√∂„π°“√ª√—∫μ—«∑“ßÕ“™’æ¢Õß

π—°»÷°…“ª√‘≠≠“μ√’À≈—° Ÿμ√π‘‡∑»»“ μ√å„π‡¢μ°√ÿß‡∑æ¡À“π§√

·π«§‘¥·≈–«√√≥°√√¡∑’Ë‡°’Ë¬«¢âÕß
§«“¡ “¡“√∂„π°“√ª√—∫μ—«‡ªìπÕß§åª√–°Õ∫À≈—°„πæ—≤π“°“√∑“ßÕ“™’æ¢Õß‡¥Á°

·≈–«—¬√ÿàπ ‡ªìπ°√–∫«π°“√§«“¡æ√âÕ¡∑“ß¥â“π‡®μ§μ‘·≈–°“√√Ÿâ§‘¥∑’Ë √â“ß∑“ß‡≈◊Õ°∑—Èß¥â“π
°“√»÷°…“·≈–¥â“πÕ“™’æ ‚¥¬∑’Ëº≈≈—æ∏å∑“ß«ÿ≤‘¿“«–∑“ßÕ“™’æ‡°‘¥®“°ªØ‘ —¡æ—π∏å∑’Ë‡ªìπæ≈«—μ‘
√–À«à“ß∫ÿ§§≈°—∫ ¿“æ·«¥≈âÕ¡∑’Ë∫ÿ§§≈π—Èπ¥”√ßÕ¬Ÿà (Crites, 1971) ´÷Ëß∂Ÿ°· ¥ßÕÕ°¡“‰¥â
Õ¬à“ß‡À¡“– ¡ºà“πæƒμ‘°√√¡°“√«“ß·ºπ·≈–°“√§âπÀ“∑’Ë™à«¬„π°“√ àß‡ √‘¡„π°“√μ—¥ ‘π„®
∑“ßÕ“™’æ ¥—ßπ—Èπ§«“¡ “¡“√∂„π°“√ª√—∫μ—«∑“ßÕ“™’æ∂◊Õ«à“‡ªìπμ—«·ª√∑’Ë¡’§«“¡ ”§—≠„π°“√
™à«¬„Àâ°“√‡ª≈’Ë¬πºà“π®“°™à«ß«—¬‡√’¬π‡¢â“ Ÿà‚≈°°“√∑”ß“π‰¥âÕ¬à“ß√“∫√◊Ëπ ÷́Ëß àßº≈μàÕ§«“¡
æ÷ßæÕ„®„πÕ“™’æ §«“¡ ”‡√Á®∑“ßÕ“™’æ¢Õß·μà≈–∫ÿ§§≈

°“√ª√—∫μ—«¡’√“°»—æ∑å¡“®“°§”«à“ apt ´÷ËßÀ¡“¬∂÷ß °“√‡√’¬π√Ÿâ·≈–°“√‡¢â“„®Õ¬à“ß
√«¥‡√Á« √“°»—æ∑åπ’È ‰¥â∂Ÿ°„™â„π°“√ √â“ß‡®μ§μ‘„πÕ“™’æ §”«à“ adapt ¡“®“°»—æ∑å„π¿“…“
≈–μ‘π μ√ß°—∫§”«à“ adaptare „π¿“…“Ω√—Ëß‡»  ´÷Ëß¡’§«“¡À¡“¬«à“ ‡À¡“– ¡ æÕ¥’ ¥—ßπ—Èπ
°“√ª√—∫μ—«®÷ß¡’§«“¡À¡“¬«à“ °“√ √â“ß§«“¡‡À¡“– ¡À√◊Õ§«“¡ Õ¥§≈âÕß¿“¬„μâ°“√
‡ª≈’Ë¬π·ª≈ß ‰ªæ√âÕ¡°—∫°“√æ—≤π“∑’Ë‡°‘¥¢÷Èπ„πÕ“™’æ ´÷Ëß™’È „Àâ‡ÀÁπ∂÷ß§«“¡¬◊¥À¬ÿàπ„π°“√
μÕ∫ πÕßμàÕ ¿“æ·«¥≈âÕ¡ °“√ª√—∫μ—«¬—ß‡πâπ¬È”‰ª∑’Ë°“√¡’ªØ‘ —¡æ—π∏å√–À«à“ß∫ÿ§§≈°—∫
 ‘Ëß·«¥≈âÕ¡ √«¡‰ª∂÷ß ∂“π°“√≥å·≈–§«“¡À≈“°À≈“¬∑“ß«—≤π∏√√¡„π ∂“π∑’Ë∑”ß“π
(Savickas, 1997)

 „π∑ƒ…Æ’°“√ √â“ßÕ“™’æ (Career Construction Theory) ‰¥âÕ∏‘∫“¬§«“¡ “¡“√∂
„π°“√ª√—∫μ—«∑“ßÕ“™’æ«à“‡ªìπ‚§√ß √â“ß®‘μ —ß§¡∑’Ë· ¥ß„Àâ‡ÀÁπ∂÷ß§«“¡æ√âÕ¡¢Õß∫ÿ§§≈
„π°“√√—∫¡◊Õ ∂“π°“√≥åªí®®ÿ∫—π·≈– ∂“π°“√≥å„πß“π∑’Ë‡°‘¥¢÷ÈπÕ¬à“ß©ÿ°‡©‘π∑—Èß„π°“√æ—≤π“
∑“ßÕ“™’æ °“√‡≈◊ËÕπ¢—Èπ‡≈◊ËÕπμ”·ÀπàßÀ√◊Õ¬â“¬ß“π¬â“¬Õß§å°√ ·≈–°“√‰¥â√—∫º≈°√–∑∫∑“ß
®‘μ„®∑’Ë‡°‘¥¢÷Èπ„πß“π ‚¥¬„π°“√»÷°…“Õß§åª√–°Õ∫§«“¡ “¡“√∂„π°“√ª√—∫μ—«§√—Èßπ’ÈºŸâ«‘®—¬
·∫àßÕß§åª√–°Õ∫¢Õß§«“¡ “¡“√∂„π°“√ª√—∫μ—«ÕÕ°‡ªìπ 4 Õß§åª√–°Õ∫ μ“¡·π«§‘¥
¢Õß Savickas (1997) ‰¥â·°à 1. §«“¡„ à„®„πÕ“™’æ (Career Concern) 2. °“√§«∫§ÿ¡μπ
„πÕ“™’æ (Career Control) 3. §«“¡„ΩÉ√Ÿâ„πÕ“™’æ (Career Curiosity) 4. §«“¡¡—Ëπ„®
„πμπ‡Õß∑“ßÕ“™’æ (Career Confidence)

 ”À√—∫„πß“π«‘®—¬§√—Èßπ’È ºŸâ«‘®—¬‰¥â„Àâ§«“¡À¡“¬¢Õß§«“¡ “¡“√∂„π°“√ª√—∫μ—«∑“ß
Õ“™’æ«à“ À¡“¬∂÷ß §«“¡æ√âÕ¡¢Õßπ—°»÷°…“∑’Ë®–· ¥ßæƒμ‘°√√¡∑’Ë –∑âÕπ∂÷ß§«“¡ “¡“√∂
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„π°“√√—∫¡◊Õ°—∫ ∂“π°“√≥å∑’Ë‡ª≈’Ë¬π·ª≈ß¡’°“√«“ß·ºπ ”À√—∫Õπ“§μ ¡’°“√μ—¥ ‘π„®‡°’Ë¬«°—∫
Õ“™’æ‰¥â¥â«¬μπ‡Õß ¡’°“√· «ßÀ“‚Õ°“ ‡æ◊ËÕ‡√’¬π√Ÿâª√– ∫°“√≥å„À¡à Ê ·≈– “¡“√∂·°â ‰¢
ªí≠À“∑’Ë‡°‘¥¢÷Èπ„πß“π‰¥â ª√–°Õ∫¥â«¬ 4 Õß§åª√–°Õ∫‰¥â·°à

1. ¥â“π§«“¡„ à„®„πÕ“™’æ (Career Concern: CACONC) À¡“¬∂÷ß §«“¡æ√âÕ¡
„π°“√∑’Ë®–°√–∑”¢Õßπ—°»÷°…“∑’Ë· ¥ßÕÕ°∂÷ß°“√‡μ√’¬¡∑“ß§«“¡§‘¥ ¡’°“√«“ß·ºπ‡°’Ë¬«°—∫
Õ“™’æ„πÕπ“§μ  “¡“√∂°”Àπ¥·ºπ°“√∑”ß“π·≈–‡μ√’¬¡æ√âÕ¡ ”À√—∫ß“π∑’Ë®–‡°‘¥¢÷Èπ
„πÕπ“§μ

2. ¥â“π°“√§«∫§ÿ¡μπ„πÕ“™’æ (Career Control: CACONT) À¡“¬∂÷ß °“√°√–∑”
¢Õßπ—°»÷°…“∑’Ë· ¥ßÕÕ°∂÷ß°“√¡’«‘π—¬„πμπ‡Õß ¡’§«“¡√—∫º‘¥™Õ∫μàÕÀπâ“∑’Ë∑’Ë‰¥â√—∫¡Õ∫À¡“¬
·≈–°“√μ—¥ ‘π„®„π°“√∑”ß“π‰¥â¥â«¬μπ‡Õß

3. ¥â“π§«“¡„ΩÉ√Ÿâ„πÕ“™’æ (Career Curiosity: CACUR)  À¡“¬∂÷ß °“√°√–∑”¢Õß
π—°»÷°…“∑’Ë· ¥ßÕÕ°∂÷ß§«“¡„ΩÉ√Ÿâ„π°“√§âπÀ“¢âÕ¡Ÿ≈∑’Ë‡ªìπª√–‚¬™πå„π°“√μ—¥ ‘π„®‡≈◊Õ°Õ“™’æ
„πÕπ“§μ

4. ¥â“π§«“¡¡—Ëπ„®„πμπ‡Õß∑“ßÕ“™’æ (Career Confidence: CACONF) À¡“¬∂÷ß
°“√°√–∑”¢Õßπ—°»÷°…“∑’Ë· ¥ßÕÕ°∂÷ß°“√∑”ß“π‰¥âÕ¬à“ß¡’ª√– ‘∑∏‘¿“æ ®—¥°“√ ‘Ëßμà“ß Ê
‰¥â‡ªìπÕ¬à“ß¥’ „™â§«“¡ “¡“√∂¢Õßμπ‡Õß„π°“√∑”ß“π ‡√’¬π√Ÿâ∑—°…–„À¡à Ê ‡ ¡Õ·≈–
 “¡“√∂·°â ‰¢ªí≠À“‰¥â

π—°«‘™“°“√¥â“π°“√ª√÷°…“Õ“™’æ ´“«‘§§“ ·≈–æÕ√å‡ø√’Ë ‰¥âæ—≤π“·∫∫«—¥™◊ËÕ
Career Adapt-Abilities Scale (CAAS) ‡ªìπ°“√ª√–‡¡‘π∑ÿπ∑“ß®‘μ —ß§¡¢Õßæπ—°ß“π‡æ◊ËÕ
°“√®—¥°“√„π°“√æ—≤π“∑“ßÕ“™’æ (Savickas & Porfeli, 2012) ·¡â·∫∫«—¥π’È®–∂Ÿ°æ—≤π“¢÷Èπ
¡“„π∫√‘∫∑¢Õß°“√∑”ß“π ·μà°Á ‰¥â√—∫§«“¡π‘¬¡„π°“√π”¡“„™â „π∫√‘∫∑¢Õß°“√»÷°…“
‡æ◊ËÕ‡ªìπ°“√ª√–‡¡‘ππ—°»÷°…“°àÕπ∑’Ë®–®∫°“√»÷°…“ (Hou, Wu, & Liu, 2014; Tolentino,
Garcia, Lu, Restubog, Bordia, & Plewa, 2014; Ebenehi, Rashid, & Bakar, 2016)
πÕ°®“°π’È ·∫∫«—¥ CAAS ‰¥â√—∫°“√»÷°…“·≈–æ—≤π“®“°§«“¡√à«¡¡◊Õ¢Õßπ—°«‘®—¬∑“ßÕ“™’æ®“°
13 ª√–‡∑» ‰¥â·°à ª√–‡∑»‡∫≈‡¬’Ë¬¡, ∫√“ ‘́≈, ®’π, Ω√—Ëß‡» , ‰Õ ǻ·≈π¥å, Õ‘μ“≈’, ‡°“À≈’,
‡π‡∏Õ√å·≈π¥å, ‚ª√μÿ‡° , ·Õø√‘°“„μâ,  «‘μ‡´Õ√å·≈π¥å, ‰μâÀ«—π·≈– À√—∞Õ‡¡√‘°“ ‡æ◊ËÕ»÷°…“
æ—≤π“§«“¡‡™◊ËÕ¡—Ëπ ·≈–§«“¡‡∑’Ë¬ßμ√ß¢Õß·∫∫«—¥ ”À√—∫π”‰ª„™â„π·μà≈–ª√–‡∑» º≈°“√
»÷°…“‡∫◊ÈÕßμâπ™’È „Àâ‡ÀÁπ«à“ ·∫∫«—¥ CAAS ‡ªìπ‡§√◊ËÕß¡◊Õ°“√«—¥∑“ß®‘μ —ß§¡ ´÷Ëß “¡“√∂
ª√–‡¡‘π§«“¡ “¡“√∂„π°“√ª√—∫μ—«∑“ßÕ“™’æ‰¥âÕ¬à“ß∂Ÿ°μâÕß·≈–πà“‡™◊ËÕ∂◊Õ (Zacher, 2013)
·≈–‡§√◊ËÕß¡◊Õ«—¥™ÿ¥π’È¡’§«“¡‡∑’Ë¬ßμ√ß‡™‘ß‚§√ß √â“ß„π∑ÿ°ª√–‡∑» ·¡â«à“·μà≈–ª√–‡∑»
®–„™â¿“…“∑’Ë·μ°μà“ß°—π μ—ÈßÕ¬Ÿà„π∑«’ª∑’Ë·μ°μà“ß°—π  –∑âÕπ„Àâ‡ÀÁπ«à“·∫∫«—¥¥—ß°≈à“«¡’§«“¡
‡ªìπ “°≈ ·¡â®–μà“ß«—≤π∏√√¡°—π (Savickas & Porfeli, 2012) √«¡∂÷ß „πª√–‡∑»‰∑¬
∑’Ë‰¥â¡’°“√‰¥âª√—∫ª√ÿß·∫∫«—¥·∫∫«—¥§«“¡ “¡“√∂„π°“√ª√—∫μ—«∑“ßÕ“™’æ (Career Adapt-
abilities Scale) ©∫—∫¿“…“‰∑¬ ( ÿ√«‘∑¬å Õ—  æ—π∏ÿå ·≈–‡ ¡Õ°“≠®πå ‚ ¿≥À‘√—≠√—°…å, 2561)
æ∫«à“ ·∫∫«—¥§«“¡ “¡“√∂„π°“√ª√—∫μ—«∑“ßÕ“™’æ∑’Ë‰¥â√—∫°“√·ª≈‡ªìπ¿“…“‰∑¬π’È  “¡“√∂
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«—¥§π∑’Ë¡’§«“¡ “¡“√∂„π°“√ª√—∫μ—«∑“ßÕ“™’æ‰¥â¥’ ·≈–‡æ◊ËÕ„Àâ “¡“√∂«—¥§«“¡ “¡“√∂„π
°“√ª√—∫μ—«∑“ßÕ“™’æ‰¥â¥’¢÷Èπ ¥â«¬°“√«—¥®“°°“√‡≈◊Õ°μÕ∫ πÕßμàÕ ∂“π°“√≥å ´÷Ëßπà“®–
‡ªìπ°“√«—¥º≈∑’Ë Õ¥§≈âÕß°—∫∫√‘∫∑°“√∑”ß“π¡“°°«à“°“√«—¥¥â«¬§”∂“¡°«â“ß Ê

¥—ßπ—Èπ ºŸâ«‘®—¬®÷ß‰¥â°”Àπ¥°√Õ∫·π«§‘¥„π°“√»÷°…“§«“¡ “¡“√∂„π°“√ª√—∫μ—«∑“ß
Õ“™’æ¢Õßπ—°»÷°…“ª√‘≠≠“μ√’À≈—° Ÿμ√π‘‡∑»»“ μ√å ‚¥¬„™âÕß§åª√–°Õ∫μ“¡·π«§‘¥¢Õß§«“¡
 “¡“√∂„π°“√ª√—∫μ—«∑“ßÕ“™’æ (Savickas & Porfeli, 2012) ·≈–®÷ß‰¥âª√—∫ª√ÿß¢âÕ§”∂“¡
‡æ◊ËÕ„Àâ Õ¥§≈âÕß°—∫∫√‘∫∑¢Õß°“√∑”ß“π¡“°¬‘Ëß¢÷Èπ ¥—ß¿“æ∑’Ë 1

¿“æ∑’Ë 1 °√Õ∫·π«§‘¥°“√«‘®—¬

 ¡¡μ‘∞“π°“√«‘®—¬
‚¡‡¥≈«‘‡§√“–ÀåÕß§åª√–°Õ∫‡™‘ß¬◊π¬—πÕ—π¥—∫∑’Ë Õß∑’Ë √â“ß¢÷Èπ Õ¥§≈âÕß°—∫¢âÕ¡Ÿ≈‡™‘ß

ª√–®—°…å

«‘∏’¥”‡π‘π°“√«‘®—¬
 ª√–™“°√∑’Ë„™â„π°“√»÷°…“§√—Èßπ’È ‰¥â·°à π—°»÷°…“∑’Ë°”≈—ß»÷°…“„π√–¥—∫ª√‘≠≠“μ√’™—Èπªï

4 ¢Õß¡À“«‘∑¬“≈—¬„π‡¢μ°√ÿß‡∑æ¡À“π§√ „πªï°“√»÷°…“ 2563 ‚¥¬‡ªìπ¡À“«‘∑¬“≈—¬∑’Ë¡’
À≈—° Ÿμ√π‘‡∑»»“ μ√∫—≥±‘μ ¡’®”π«π 4 ·Ààß ‚¥¬¡’π—°»÷°…“∑’Ë‡ªìπª√–™“°√∑—ÈßÀ¡¥ 710 §π
( ”π—°ß“π§≥–°√√¡°“√°“√Õÿ¥¡»÷°…“, 2563)

°≈ÿà¡μ—«Õ¬à“ß∑’ËºŸâ«‘®—¬‡≈◊Õ°»÷°…“„π§√—Èßπ’È§◊Õ π—°»÷°…“√–¥—∫ª√‘≠≠“μ√’™—Èπªï 4 ∑’Ë°”≈—ß
°“√»÷°…“„πªï°“√»÷°…“ 2563 ¢Õß¡À“«‘∑¬“≈—¬„π‡¢μ°√ÿß‡∑æ¡À“π§√ ‚¥¬‡ªìπ¡À“«‘∑¬“≈—¬
∑’Ë¡’À≈—° Ÿμ√π‘‡∑»»“ μ√∫—≥±‘μ ‰¥â·°à ¡À“«‘∑¬“≈—¬»√’π§√‘π∑√«‘‚√≤ ¡À“«‘∑¬“≈—¬√“™¿—Ø
æ√–π§√ ¡À“«‘∑¬“≈—¬ÀÕ°“√§â“‰∑¬·≈–¡À“«‘∑¬“≈—¬°√ÿß‡∑æ ‚¥¬°“√ ÿà¡μ—«Õ¬à“ß·∫∫À≈“¬

➤
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CACONCCACONC

CACONT

CACUR

CACONF

➤

➤
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¢—ÈπμÕπ (Multi-Stage Sampling) °“√«‘®—¬§√—Èßπ’ÈºŸâ«‘®—¬°”Àπ¥®”π«π¢Õß°≈ÿà¡μ—«Õ¬à“ß ‡æ◊ËÕ
ª√–¡“≥§à“æ“√“¡‘‡μÕ√å¥â«¬«‘∏’ Maximum Likelihood μ“¡¢âÕ‡ πÕ¢Õß Hair, Black, Babin,
and Anderson (2010) ‚¥¬ “¡“√∂„™â°≈ÿà¡μ—«Õ¬à“ßμ—Èß·μà 100 μ—«Õ¬à“ß¢÷Èπ‰ª ¥—ßπ—Èπ„πß“π
«‘®—¬§√—Èßπ’È¡’®”π«π°≈ÿà¡μ—«Õ¬à“ß‡∑à“°—∫ 118 §π

‡§√◊ËÕß¡◊Õ∑’Ë„™â„π°“√«‘®—¬
‡§√◊ËÕß¡◊Õ∑’Ë„™â„π°“√‡°Á∫√«∫√«¡¢âÕ¡Ÿ≈„π°“√«‘®—¬§√—Èßπ’È §◊Õ ·∫∫«—¥§«“¡ “¡“√∂„π

°“√ª√—∫μ—«∑“ßÕ“™’æ ®”π«π 1 ©∫—∫ ´÷Ëß¡’§à“¥—™π’§«“¡ Õ¥§≈âÕß (Item of Congruence:
IOC) Õ¬Ÿà√–À«à“ß 0.67-1.00 ®”π«π 24 ¢âÕ ·≈–§à“§«“¡‡™◊ËÕ¡—Ëπ¢Õß·∫∫«—¥∑—Èß©∫—∫ ‡∑à“°—∫
0.949

°“√‡°Á∫√«∫√«¡¢âÕ¡Ÿ≈
ºŸâ«‘®—¬π”·∫∫«—¥®”π«π 24 ¢âÕ ‰ª‡°Á∫¢âÕ¡Ÿ≈°—∫°≈ÿà¡μ—«Õ¬à“ß ®”π«π 118 §π ‚¥¬

ºŸâ«‘®—¬‰¥â®—¥∑”·∫∫ Õ∫∂“¡„π√Ÿª·∫∫ÕÕπ‰≈πå ºà“π Google Form
°“√«‘‡§√“–Àå¢âÕ¡Ÿ≈
 ∂‘μ‘∑’Ë„™â„π°“√«‘‡§√“–Àå¢âÕ¡Ÿ≈ ‰¥â·°à «‘‡§√“–Àå§à“ —¡ª√– ‘∑∏‘Ï À —¡æ—π∏å√“¬¢âÕ°—∫

§–·ππ√«¡¢Õß·∫∫«—¥ °“√«‘‡§√“–Àå§à“ —¡ª√– ‘∑∏‘Ï·Õ≈ø“¢Õß§√Õπ∫“§ ·≈–°“√«‘‡§√“–Àå
Õß§åª√–°Õ∫‡™‘ß¬◊π¬—πÕ—π¥—∫·√° (First Order Confirmatory) ·≈–«‘‡§√“–ÀåÕß§åª√–°Õ∫
‡™‘ß¬◊π¬—π (Confirmatory Factor Analysis: CFA) ‚¥¬°“√«‘‡§√“–ÀåÕß§åª√–°Õ∫‡™‘ß¬◊π¬—π
Õ—π¥—∫ Õß (Second Order Confirmatory) ‡æ◊ËÕμ√«® Õ∫§«“¡μ√ß‡™‘ß‚§√ß √â“ß¢Õß‚¡‡¥≈
 ¡¡μ‘∞“π

º≈°“√«‘®—¬
1. °≈ÿà¡μ—«Õ¬à“ß∑’Ë „™â „π°“√»÷°…“§√—Èßπ’È‡ªìππ—°»÷°…“√–¥—∫ª√‘≠≠“μ√’ “¢“«‘™“

π‘‡∑»»“ μ√å™—Èπªï 4 ¡À“«‘∑¬“≈—¬„π‡¢μ°√ÿß‡∑æ¡À“π§√ ®”π«π 118 §π ·∫àß‡ªìππ—°»÷°…“
™“¬ ®”π«π 47 §π π—°»÷°…“À≠‘ß ®”π«π 60 §π ·≈–‡æ»∑“ß‡≈◊Õ° ®”π«π 11 §π
(§‘¥‡ªìπ√âÕ¬≈– 39.8 50.8 ·≈– 9.3 μ“¡≈”¥—∫) °”≈—ß»÷°…“Õ¬Ÿà∑’Ë¡À“«‘∑¬“≈—¬»√’π§√‘π∑√«‘‚√≤
®”π«π 1 §π ¡À“«‘∑¬“≈—¬√“™¿—Øæ√–π§√ ®”π«π 59 §π ¡À“«‘∑¬“≈—¬ÀÕ°“√§â“‰∑¬
®”π«π 17 §π ·≈–¡À“«‘∑¬“≈—¬°√ÿß‡∑æ ®”π«π 41 §π (§‘¥‡ªìπ√âÕ¬≈– 0.8 50.0 14.4 ·≈–
34.7 μ“¡≈”¥—∫)

2. ‡¡◊ËÕμ√«® Õ∫§«“¡‡™◊ËÕ¡—Ëπ¥â«¬°“√À“§à“ —¡ª√– ‘∑∏‘Ï·Õ≈ø“¢Õß§√Õπ∫“§
(CronbachÕs alpha coefficient) æ∫«à“ ¡’§à“§«“¡‡™◊ËÕ¡—Ëπ∑—Èß©∫—∫ ‡∑à“°—∫ 0.946 ·≈–
§à“§«“¡‡™◊ËÕ¡—Ëπ√“¬¥â“π¥—ßπ’È 1) ¥â“π§«“¡„ à„®„πÕ“™’æ ‡∑à“°—∫ 0.869 2) ¥â“π°“√§«∫§ÿ¡μπ
„πÕ“™’æ ‡∑à“°—∫ 0.823 3) ¥â“π§«“¡„ΩÉ√Ÿâ„πÕ“™’æ ‡∑à“°—∫ 0.876 4) ¥â“π§«“¡¡—Ëπ„®„πμπ‡Õß
∑“ßÕ“™’æ ‡∑à“°—∫ 0.897 ¥—ßπ—Èπ ·∫∫«—¥§«“¡ “¡“√∂„π°“√ª√—∫μ—«∑“ßÕ“™’æ®÷ß¡’§à“§«“¡
‡™◊ËÕ¡—Ëπ∑—Èß√“¬Õß§åª√–°Õ∫·≈–§«“¡‡™◊ËÕ¡—Ëπ√«¡∑—Èß©∫—∫Õ¬Ÿà„π√–¥—∫∑’Ë‡™◊ËÕ∂◊Õ‰¥â



71«“√ “√ ÿ∑∏‘ª√‘∑—»πå ªï∑’Ë 35 ©∫—∫∑’Ë 2 ‡¡…“¬π - ¡‘∂ÿπ“¬π 2564

3. º≈°“√«‘‡§√“–ÀåÕß§åª√–°Õ∫‡™‘ß¬◊π¬—πÕ—π¥—∫·√° æ∫«à“ §à“πÈ”Àπ—°Õß§åª√–°Õ∫
(Factor Loading) ∑’Ë 1 ¥â“π§«“¡„ à„®„πÕ“™’æ ¡’§à“μ—Èß·μà 0.58 - 0.87 Õß§åª√–°Õ∫∑’Ë
2 ¥â“π°“√§«∫§ÿ¡μπ„πÕ“™’æ ¡’§à“μ—Èß·μà 0.42 - 0.85 Õß§åª√–°Õ∫∑’Ë 3 ¥â“π§«“¡„ΩÉ√Ÿâ
„πÕ“™’æ ¡’§à“μ—Èß·μà 0.65 - 0.83 ·≈–Õß§åª√–°Õ∫∑’Ë 4 ¥â“π§«“¡¡—Ëπ„®„πμπ‡Õß∑“ßÕ“™’æ
¡’§à“μ—Èß·μà 0.68 - 0.85 ‡ªìπ‰ªμ“¡‡°≥±å Factor loading > .40 (Hair, Black, Babin,
Anderson, & Tatham, 2006)

4. º≈°“√«‘‡§√“–ÀåÕß§åª√–°Õ∫‡™‘ß¬◊π¬—πÕ—π¥—∫ Õß æ∫«à“ Õß§åª√–°Õ∫¢Õß
§«“¡ “¡“√∂„π°“√ª√—∫μ—«∑“ßÕ“™’æ¢Õßπ—°»÷°…“π‘‡∑»»“ μ√å „π·μà≈–Õß§åª√–°Õ∫¡’§à“
‡ªìπ∫«° ·≈–¡’π—¬ ”§—≠∑“ß ∂‘μ‘∑’Ë√–¥—∫ .05 ∑ÿ°¥â“π · ¥ß«à“ Õß§åª√–°Õ∫∑—Èß 4 ¥â“π
‡ªìπμ—«∫àß™’È∑’Ë ”§—≠„π°“√æ‘®“√≥“∂÷ß§«“¡ “¡“√∂„π°“√ª√—∫∑“ßÕ“™’æ¢Õßπ—°»÷°…“
π‘‡∑»»“ μ√å ‡¡◊ËÕæ‘®“√≥“„π√“¬≈–‡Õ’¬¥¢ÕßÕß§åª√–°Õ∫ æ∫«à“ ¥â“π§«“¡„ΩÉ√Ÿâ„πÕ“™’æ
¡’§à“πÈ”Àπ—°¡“°∑’Ë ÿ¥ ‡∑à“°—∫ 0.95 √Õß≈ß¡“ ‰¥â·°à  ¥â“π§«“¡¡—Ëπ„®„πμπ‡Õß∑“ßÕ“™’æ
¥â“π°“√§«∫§ÿ¡μπ„πÕ“™’æ ·≈–¥â“π§«“¡„ à„®„πÕ“™’æ ¡’§à“πÈ”Àπ—° ‡∑à“°—∫ 0.95 0.87 ·≈–
0.72 μ“¡≈”¥—∫ ·≈–·μà≈–Õß§åª√–°Õ∫¡’§à“§«“¡‡™◊ËÕ¡—Ëπ„π°“√«—¥ (R2) Õ¬Ÿà√–À«à“ß 0.52 -
0.90 · ¥ß«à“Õß§åª√–°Õ∫∑—Èß 4 ¥â“π  “¡“√∂«—¥§«“¡ “¡“√∂„π°“√ª√—∫μ—«∑“ßÕ“™’æ¢Õß
π—°»÷°…“π‘‡∑»»“ μ√å ·≈–¬◊π¬—π‚¡‡¥≈Õß§åª√–°Õ∫¢Õß§«“¡ “¡“√∂„π°“√ª√—∫μ—«
∑“ßÕ“™’æ¢Õßπ—°»÷°…“π‘‡∑»»“ μ√åμ“¡°√Õ∫·π«§‘¥°“√«‘®—¬‡™‘ß∑ƒ…Æ’∑’ËºŸâ«‘®—¬°”Àπ¥‰«â
¥—ßμ“√“ß∑’Ë 1

μ“√“ß∑’Ë 1 §à“πÈ”Àπ—°Õß§åª√–°Õ∫§«“¡ “¡“√∂„π°“√ª√—∫μ—«∑“ßÕ“™’æ ®“°°“√«‘‡§√“–Àå
Õß§åª√–°Õ∫‡™‘ß¬◊π¬—πÕ—π¥—∫·√°

              Õß§åª√–°Õ∫/μ—«∫àß™’È                           πÈ”Àπ—°Õß§åª√–°Õ∫
b (BE) SE (b) t R2

¥â“π§«“¡„ à„®„πÕ“™’æ (α= 0.869) 0.72 0.12 6.05** 0.52

°“√æ‘®“√≥“‡°’Ë¬«°—∫Õ“™’æ„πÕπ“§μ 0.65 - - 0.42

√Ÿâ«à“ ‘Ëß∑’Ë‡≈◊Õ°„π«—ππ’È®– àßº≈μàÕÕπ“§μ 0.58 0.09 6.45** 0.34

°“√‡μ√’¬¡μ—« ”À√—∫Õ“™’æ„πÕπ“§μ 0.80 0.11 7.21** 0.64

√Ÿâ«à“‡≈◊Õ°‡√’¬π·≈–ª√–°Õ∫Õ“™’æ„¥ 0.73 0.11 6.79** 0.54

°“√«“ß·ºπ‡æ◊ËÕ∑’Ë®–∫√√≈ÿ‡ªÑ“À¡“¬∑“ßÕ“™’æ∑’Ëμ—Èß‰«â 0.87 0.11 7.68** 0.76

„Àâ§«“¡ ”§—≠μàÕÕ“™’æ∑’Ë®–∑”„πÕπ“§μ 0.69 0.10 6.73** 0.49

¥â“π°“√§«∫§ÿ¡μπ„πÕ“™’æ (α= 0.823) 0.87 0.20 4.47** 0.77

‡ªìπ§π¡Õß‚≈°„π·ßà¥’ 0.42 - - 0.18
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μ“√“ß∑’Ë 1 §à“πÈ”Àπ—°Õß§åª√–°Õ∫§«“¡ “¡“√∂„π°“√ª√—∫μ—«∑“ßÕ“™’æ ®“°°“√«‘‡§√“–Àå
Õß§åª√–°Õ∫‡™‘ß¬◊π¬—πÕ—π¥—∫·√° (μàÕ)

             Õß§åª√–°Õ∫/μ—«∫àß™’È                            πÈ”Àπ—°Õß§åª√–°Õ∫
b (BE) SE (b) t R2

°“√μ—¥ ‘π„®‡√◊ËÕßμà“ß Ê ∑’Ë‡°’Ë¬«°—∫Õ“™’æ„πÕπ“§μ 0.65 0.15 4.27** 0.42
‰¥â¥â«¬μπ‡Õß

¡’§«“¡√—∫º‘¥™Õ∫μàÕ°“√°√–∑”¢Õßμ—«‡Õß 0.72 0.16 4.44** 0.51

°“√¬◊πÀ¬—¥„π§«“¡‡™◊ËÕ∑’Ë¡’ 0.65 0.15 4.34** 0.46

°“√æ÷Ëßæ“μπ‡Õß‰¥â 0.72 0.16 4.45** 0.52

∑”„π ‘Ëß∑’Ë‡ÀÁπ«à“∂Ÿ°μâÕß 0.85 0.18 4.62** 0.72

¥â“π§«“¡„ΩÉ√Ÿâ„πÕ“™’æ (α= 0.876) 0.95 0.10 9.89** 0.90

°“√ ”√«® ‘Ëßμà“ß Ê √Õ∫μ—« 0.83 - - 0.68

°“√À“‚Õ°“ „π°“√æ—≤π“μπ‡Õß 0.69 0.08 8.36** 0.49

°“√æ‘®“√≥“∑“ß‡≈◊Õ°μà“ß Ê °àÕπμ—¥ ‘π„® 0.82 0.10 8.59** 0.67

°“√ª√–‡¡‘π∑“ß‡≈◊Õ°μà“ß Ê ∑’Ë¡’°àÕπ®–μ—¥ ‘π„®≈ß¡◊Õ∑” 0.75 0.08 9.05** 0.57

°“√„§√à§√«≠ªí≠À“Õ¬à“ß≈÷°´÷Èß 0.65 0.09 7.53** 0.42

°“√ π„®‚Õ°“ „À¡à Ê Õ¬Ÿà‡ ¡Õ 0.73 0.10 7.43** 0.54

¥â“π§«“¡¡—Ëπ„®„πμπ‡Õß∑“ßÕ“™’æ (α= 0.897) 0.93 0.11 8.85** 0.87

°“√∑”ß“π‰¥âÕ¬à“ß¡’ª√– ‘∑∏‘¿“æ 0.75 - - 0.56

°“√„ à„®°—∫ß“π∑’Ë∑”‡æ◊ËÕ„Àâ‡°‘¥º≈ ”‡√Á®∑’Ë¥’ 0.78 0.09 8.70** 0.59

°“√‡√’¬π√Ÿâ∑—°…–„À¡à Ê ‡ ¡Õ 0.85 0.09 9.82** 0.73

°“√„™â§«“¡ “¡“√∂∑’Ë¡’Õ¬à“ß‡μÁ¡∑’Ë‡æ◊ËÕ°“√∑”ß“π 0.68 0.09 7.46** 0.45

 “¡“√∂‡Õ“™π–Õÿª √√§μà“ß Ê ‰¥â 0.79 0.09 8.92** 0.63

 “¡“√∂·°âªí≠À“μà“ß Ê ‰¥â 0.70 0.09 7.86** 0.50

Chi-Square = 261.61, p = 0.05204, df = 226, χ2/df= 1.157, GFI = 0.84, AGFI = 0.79,
CFI = 0.99, RMSEA = 0.037, RMR = 0.061

* p < .01
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º≈°“√«‘‡§√“–Àå§«“¡°≈¡°≈◊π¢Õß‚¡‡¥≈Õß§åª√–°Õ∫‡™‘ß¬◊π¬—πÕ—π¥—∫·√°¢Õß§«“¡
 “¡“√∂„π°“√ª√—∫μ—«∑“ßÕ“™’æ¢Õßπ—°»÷°…“π‘‡∑»»“ μ√å æ∫«à“ ¡’§à“ Chi-Square Õ¬Ÿà∑’Ë
261.61 ¥—™π’«—¥§«“¡ Õ¥§≈âÕß (GFI) ‡∑à“°—∫ 0.84 ¥—™π’«—¥§«“¡ Õ¥§≈âÕß∑’Ëª√—∫·°â·≈â« (AGFI)
‡∑à“°—∫ 0.79 ¥—™π’«—¥√–¥—∫§«“¡ Õ¥§≈âÕß‡ª√’¬∫‡∑’¬∫ (CFI) ‡∑à“°—∫ 0.99 §à“¥—™π’√“°°”≈—ß
 Õß¢Õß§«“¡§≈“¥‡§≈◊ËÕπ„π°“√ª√–¡“≥§à“ (RMSEA) ¡’§à“‡∑à“°—∫ 0.037 ·≈–§à“¥—™π’√“°
¢Õß§à“‡©≈’Ë¬°”≈—ß Õß¢Õß§«“¡§≈“¥‡§≈◊ËÕπ¡“μ√∞“π (RMR) ‡∑à“°—∫ 0.061 ´÷Ëß¡’§à“‡¢â“„°≈â
»Ÿπ¬å¡“° · ¥ß«à“‚¡‡¥≈¡’§«“¡ Õ¥§≈âÕß°—∫¢âÕ¡Ÿ≈‡™‘ßª√–®—°…å ¥—ß¿“æ∑’Ë 2

¿“æ∑’Ë 2  ‚¡‡¥≈Õß§åª√–°Õ∫‡™‘ß¬◊π¬—πÕ—π¥—∫ Õß¢Õß§«“¡ “¡“√∂„π°“√ª√—∫μ—«∑“ßÕ“™’æ
¢Õßπ—°»÷°…“π‘‡∑»»“ μ√å

Chi-Square=251.61, df=226, P-value=0.05204, RMSEA=0.027
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 √ÿªº≈·≈–Õ¿‘ª√“¬º≈
§«“¡ “¡“√∂„π°“√ª√—∫μ—«∑“ßÕ“™’æ¡’§«“¡ ”§—≠„π°“√‡μ√’¬¡§«“¡æ√âÕ¡„Àâ°—∫

π—°»÷°…“∑’Ë°”≈—ß®–°â“«‡¢â“ Ÿà ‚≈°°“√∑”ß“π‡ªìπ™à«ß‡«≈“‡ª≈’Ë¬πºà“π®“°™à«ß«—¬√ÿàπ‡¢â“ Ÿà«—¬
ºŸâ„À≠àμÕπμâπ °“√ª√—∫μ—«∑“ßÕ“™’æ§◊Õ°“√ √â“ß§«“¡‡À¡“– ¡À√◊Õ∑”„Àâ‡°‘¥°“√æ—≤π“∑“ß
Õ“™’æ‰¥âÕ¬à“ß Õ¥§≈âÕß‰ª°—∫°“√‡ª≈’Ë¬π·ª≈ß∑’Ë‡°‘¥¢÷Èπ„πÕ“™’æ ¡’§«“¡¬◊¥À¬ÿàπ„π°“√μÕ∫
 πÕß°—∫ ¿“æ·«¥≈âÕ¡π—Èπ Ê (Savickas, 1997) °“√«‘‡§√“–ÀåÕß§åª√–°Õ∫‡™‘ß¬◊π¬—πÕ—π¥—∫
 Õß æ∫«à“ Chi-Square ‡∑à“°—∫ 261.61 §à“ p ‡∑à“°—∫ 0.05204 · ¥ß«à“‚¡‡¥≈°—∫¢âÕ¡Ÿ≈‡™‘ß
ª√–®—°…å¡’§«“¡ Õ¥§≈âÕß°—π (Hair, et al., 2006) ·≈–‡¡◊ËÕæ‘®“√≥“®“°§à“¥—™π’°“√«—¥§«“¡
 Õ¥§≈âÕßÕ◊Ëπ Ê °Á„Àâº≈ Õ¥§≈âÕß°—π§◊Õ ¥—™π’«—¥√–¥—∫§«“¡°≈¡°≈◊π (GFI) ‡∑à“°—∫ 0.84 ¥—™π’
√–¥—∫§«“¡°≈¡°≈◊π∑’Ëª√—∫·°â·≈â« (AGFI) ‡∑à“°—∫ 0.79 ¥—™π’√–¥—∫§«“¡ Õ¥§≈âÕß‡ª√’¬∫‡∑’¬∫
(CFI) ‡∑à“°—∫ 0.99 ·≈–§à“¥—™π’√“°¢Õß§à“‡©≈’Ë¬°”≈—ß Õß¢Õß§«“¡§≈“¥‡§≈◊ËÕπ¡“μ√∞“π
(RMR) ‡∑à“°—∫ 0.061 §à“¥—™π’√“°°”≈—ß Õß¢Õß§«“¡§≈“¥‡§≈◊ËÕπ„π°“√ª√–¡“≥§à“ (RMSEA)
‡∑à“°—∫ 0.037 ÷́Ëß¡’§à“‡¢â“„°≈â»Ÿπ¬å¡“°®“°§à“¥—™π’ º≈°“√«‘‡§√“–ÀåπÈ”Àπ—°Õß§åª√–°Õ∫∑—Èß
4 Õß§åª√–°Õ∫ ¥—ßπ’È 1) ¥â“π§«“¡„ à„®„πÕ“™’æ (Career Concern: CACONC) §à“μ—Èß·μà
0.58-0.87  2) ¥â“π°“√§«∫§ÿ¡μπ„πÕ“™’æ (Career Control: CACONT)  ¡’§à“μ—Èß·μà 0.42-
0.85 3) ¥â“π§«“¡„ΩÉ√Ÿâ„πÕ“™’æ (Career Curiosity: CACUR)  ¡’§à“μ—Èß·μà 0.65–0.83  4) ¥â“π
§«“¡¡—Ëπ„®„πμπ‡Õß∑“ßÕ“™’æ (Career Confidence: CACONF)  ¡’§à“μ—Èß·μà 0.68–0.85
∑ÿ°§à“¡’§à“‡°‘π 0.40 ́ ÷Ëßº≈°“√»÷°…“§√—Èßπ’È¡’§«“¡ Õ¥§≈âÕß°—∫º≈°“√»÷°…“¢ÕßÕ“™’æ (Savickas
& Porfeli, 2012;  ÿ√«‘∑¬å Õ—  æ—π∏å ·≈–‡ ¡Õ°“≠®πå ‚ ¿≥À‘√—≠√—°…å, 2561)

®“°º≈°“√«‘‡§√“–ÀåÕß§åª√–°Õ∫‡™‘ß¬◊π¬—πÕ—π¥—∫ Õß¢Õß§«“¡ “¡“√∂„π°“√ª√—∫
μ—«∑“ßÕ“™’æ (CAREER) æ∫«à“ Õß§åª√–°Õ∫∑—Èß 4 ¥â“π ‡ªìπμ—«∫àß™’È∑’Ë ”§—≠„π°“√æ‘®“√≥“
∂÷ß§«“¡ “¡“√∂„π°“√ª√—∫∑“ßÕ“™’æ¢Õßπ—°»÷°…“π‘‡∑»»“ μ√å ‡¡◊ËÕæ‘®“√≥“„π√“¬≈–‡Õ’¬¥
¢ÕßÕß§åª√–°Õ∫ æ∫«à“ ¥â“π§«“¡„ΩÉ√Ÿâ„πÕ“™’æ ¡’§à“πÈ”Àπ—°¡“°∑’Ë ÿ¥ ‡∑à“°—∫ 0.95 √Õß≈ß¡“
‰¥â·°à ¥â“π§«“¡¡—Ëπ„®„πμπ‡Õß∑“ßÕ“™’æ ¥â“π°“√§«∫§ÿ¡μπ„πÕ“™’æ ·≈–¥â“π§«“¡„ à„®„π
Õ“™’æ ¡’§à“πÈ”Àπ—° ‡∑à“°—∫ 0.95 0.87 ·≈– 0.72 μ“¡≈”¥—∫ §à“πÈ”Àπ—°¢ÕßÕß§åª√–°Õ∫¬àÕ¬∑—Èß
4 Õß§åª√–°Õ∫ ¡’§à“„π√–¥—∫ Ÿß´÷Ëß· ¥ß„Àâ‡ÀÁπ«à“ Õß§åª√–°Õ∫¬àÕ¬∑—Èß 4 Õß§åª√–°Õ∫‡ªìπ
μ—«™’È«—¥∑’Ë¥’¢Õß§«“¡ “¡“√∂„π°“√ª√—∫μ—«∑“ßÕ“™’æ ´÷Ëß Õ¥§≈âÕß°—∫ (Savickas & Porfeli,
2012; Urbanaviciute, Kairys, Pociute, & Liniauskaite, 2014;  ÿ√«‘∑¬å Õ—  æ—π∏å ·≈–
‡ ¡Õ°“≠®πå ‚ ¿≥À‘√—≠√—°…å, 2561) ¥—ßπ—Èπ „π°“√ àß‡ √‘¡·≈–æ—≤π“§«“¡ “¡“√∂„π°“√
ª√—∫μ—«∑“ßÕ“™’æ§«√®–ª√–°Õ∫‰ª¥â«¬ °“√ àß‡ √‘¡„π 1. ¥â“π§«“¡„ΩÉ√Ÿâ„πÕ“™’æ §◊Õ §«“¡
„ΩÉ√Ÿâ„π°“√§âπÀ“¢âÕ¡Ÿ≈∑’Ë‡ªìπª√–‚¬™πå„π°“√μ—¥ ‘π„®‡≈◊Õ°Õ“™’æ„πÕπ“§μ √«¡∂÷ßπ”‰ª„™â„π
°“√„π°“√∑”ß“π 2. ¥â“π§«“¡¡—Ëπ„®„πμπ‡Õß∑“ßÕ“™’æ §◊Õ °“√∑”ß“π‰¥âÕ¬à“ß¡’ª√– ‘∑∏‘¿“æ
®—¥°“√ ‘Ëßμà“ß Ê ‰¥â‡ªìπÕ¬à“ß¥’ „™â§«“¡ “¡“√∂¢Õßμπ‡Õß„π°“√∑”ß“π ‡√’¬π√Ÿâ∑—°…–„À¡à Ê
‡ ¡Õ·≈– “¡“√∂·°â ‰¢ªí≠À“‰¥â  3. ¥â“π°“√§«∫§ÿ¡μπ„πÕ“™’æ §◊Õ °“√¡’«‘π—¬„πμπ‡Õß
¡’§«“¡√—∫º‘¥™Õ∫μàÕÀπâ“∑’Ë∑’Ë ‰¥â√—∫¡Õ∫À¡“¬ ·≈–°“√μ—¥ ‘π„®„π°“√∑”ß“π‰¥â¥â«¬μπ‡Õß
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·≈– 4. ¥â“π§«“¡„ à„®„πÕ“™’æ §◊Õ §«“¡æ√âÕ¡„π°“√«“ß·ºπ‡°’Ë¬«°—∫Õ“™’æ„πÕπ“§μ
 “¡“√∂°”Àπ¥·ºπ°“√∑”ß“π·≈–‡μ√’¬¡æ√âÕ¡ ”À√—∫ß“π∑’Ë®–‡°‘¥¢÷Èπ„πÕπ“§μ‰¥â

¢âÕ‡ πÕ·π–
„π°“√«‘®—¬§√—Èßπ’È ¡’¢âÕ‡ πÕ·π–¥—ßπ’È
1. §«√»÷°…“μ—«·ª√∑’ËÕ“®®–¡’º≈μàÕ§«“¡ “¡“√∂„π°“√ª√—∫μ—«∑“ßÕ“™’æ¢Õß

π—°»÷°…“π‘‡∑»»“ μ√å
2. „π°“√π”·∫∫«—¥‰ª„™â§«√ª√—∫¢âÕ§”∂“¡„Àâ Õ¥§≈âÕß°—∫∫√‘∫∑¢Õß·μà≈–°≈ÿà¡

μ—«Õ¬à“ß∑’ËμâÕß°“√»÷°…“

°‘μμ‘°√√¡ª√–°“»
ß“π«‘®—¬π’È ‰¥â√—∫∑ÿπ π—∫ πÿπ®“° ∫—≥±‘μ«‘∑¬“≈—¬ ¡À“«‘∑¬“≈—¬»√’π§√‘π∑√«‘‚√≤

‚§√ß°“√ ç∑ÿπ 70 ªï 70 ∑ÿπ ¡»« §◊π Ÿà —ß§¡é



SUTHIPARITHAT JOURNAL Vol.35 No.2 April - June 202176

∫√√≥πÿ°√¡

°“≈—≠ «√æ‘∑¬ÿμ. (2562). °“√‚¶…≥“°—∫°“√ª√—∫μ—«‡¢â“ Ÿà¬ÿ§°“√ªØ‘«—μ‘Õÿμ “À°√√¡§√—Èß∑’Ë 4.0
(√“¬ß“πº≈°“√«‘®—¬).  ◊∫§âπ®“° https://searchlib.utcc.ac.th/library/
onlinethesis/305300.pdf

‡°’¬√μ‘Õπ—πμå ≈â«π·°â«. (2561). ™àÕß«à“ß∑—°…–°—∫π—¬¬–∑’Ë¡’μàÕ°“√æ—≤π“°”≈—ß§π¢Õß
ª√–‡∑»‰∑¬.  ◊∫§âπ®“° http://www.econ.tu.ac.th/symposium40/paper/
003_Symposium40-%E0%B9%80%E0%B8%81%E0%B8%B5%
E0%B8%A2%E0%B8%A3%E0%B8%95%E0%B8%B4%E0%B
8%AD%E0%B8%99%E0%B8%B1%E0%B8%99%E0%B8%95%
E0%B9%8C.pdf

∞‘μ‘π—π∑å æß…å ÿ∑∏‘√—°…å, ·≈–«’√–¬ÿ∑∏ °“≠®πå™Ÿ©—μ√. (2547). ∫ÿ§≈“°√ ◊ËÕ‰∑¬:  ¿“æªí≠À“
·≈–·π«∑“ß°“√æ—≤π“. °√ÿß‡∑æœ: ®ÿÃ“≈ß°√≥å¡À“«‘∑¬“≈—¬. https://
doi.nrct.go.th/ListDoi/listDetail?Resolve_DOI=10.14457/CU.res.2004.8

‡∫≠®«√√≥ ∂πÕ¡™¬∏«—™, ºàÕß»√’ «“≥‘™¬å»ÿ¿«ß»å, «ÿ≤‘™—¬ ‡π’¬¡‡∑», ·≈–≥—∞«‘∑¬å æ®πμ—πμ‘.
(2559).  ∑—°…–·Ààß»μ«√√…∑’Ë 21: §«“¡∑â“∑“¬„π°“√æ—≤π“π—°»÷°…“. «“√ “√
‡§√◊Õ¢à“¬«‘∑¬“≈—¬æ¬“∫“≈·≈–°“√ “∏“√≥ ÿ¢¿“§„μâ, 3(2), 208-222.

 ”π—°ß“π§≥–°√√¡°“√°“√Õÿ¥¡»÷°…“. (2563).  ◊∫§âπ®“° http://www.info.mua.go.th/info/
 ÿ∏“ ‘π’ π‘√—μμ‘¡“ππ∑å. (2560). °“√®—¥°“√»÷°…“√–¥—∫Õÿ¥¡»÷°…“ “¢“«‘™“π‘‡∑»»“ μ√å„π

»μ«√√…∑’Ë 21. «“√ “√«‘™“°“√¡À“«‘∑¬“≈—¬√“™¿—Ø¿Ÿ‡°Áμ, 13(2), 204-226.
 ÿ√«‘∑¬å Õ—  æ—π∏ÿå, ·≈–‡ ¡Õ°“≠®πå ‚ ¿≥À‘√—≠√—°…å. (2561). °“√«‘‡§√“–Àå§«“¡‡∑’Ë¬ßμ√ß

‡™‘ß‚§√ß √â“ß·≈–‡°≥±åª°μ‘¢Õß·∫∫«—¥§«“¡ “¡“√∂„π°“√ª√—∫μ—«∑“ßÕ“™’æ
(Career adapt-abilities scale) ©∫—∫¿“…“‰∑¬¢Õßπ—°»÷°…“ª√‘≠≠“μ√’
„π‡¢μ°√ÿß‡∑æ¡À“π§√·≈–ª√‘¡≥±≈.  «“√ “√«‘™“°“√»÷°…“»“ μ√å, 19(2),
167-181.

Crites, J. O.  (1971).  The maturity of vocational attitudes in adolescence.  Washington,
DC: American Personnel and Guidance Association.

Ebenehi, A. S., Rashid, A. M., & Bakar, A. R. (2016). Predictors of career adaptability
skill among Higher Education Students in Nigeria. International Journal
for Research in Vocational Education and Training, 3(3), 212-229.

Hair, J. F., Black, W. C., Babin, B. J., & Anderson, R. E. (2010). Multivariate data
analysis (7th ed.). Pearson: New York.

Hair, J. F., Black, W. C., Babin, B. J., Anderson, R. E., & Tatham, R. L. (2006).
Multivariate data analysis (6th ed.).  New Jersey: Pearson Prentice Hall.



77«“√ “√ ÿ∑∏‘ª√‘∑—»πå ªï∑’Ë 35 ©∫—∫∑’Ë 2 ‡¡…“¬π - ¡‘∂ÿπ“¬π 2564

Hou, C., Wu, L., & Liu, Z. (2014). Effect of proactive personality and decision-making
self-efficacy on career adaptability among Chinese graduates. Social
Behavior and Personality: An International Journal, 42(6), 903-912.
doi:10.2224/sbp.2014.42.6.903

Savickas, M. L. (1997). Career adaptability: An integrative construct for life-span, life
space theory. The Career Development Quarterly, 45, 47-259.

Savickas, M. L., & Porfeli, E. J. (2012). Career adapt-abilities scale: Construction,
reliability, and measurement equivalence across 13 countries. Journal
of Vocational Behavior, 80(3), 661-673. doi:10.1016/j.jvb.2012.01.011

Tien, H.-L. S., & Wang, Y.-C. (2017). Career adaptability, employability, and career
resilience of Asian people. In Psychology of career adaptability,
employability and resilience (pp. 299-314). doi:10.1007/978-3-319-66954-
0_18.

Tolentino, L. R., Garcia, P. R. J. M., Lu, V. N., Restubog, S. L. D., Bordia, P., & Plewa,
C. (2014). Career adaptation: The relation of adaptability to goal
orientation, proactive personality, and career optimism. Journal of
Vocational Behavior, 84(1), 39-48. doi:10.1016/j.jvb.2013.11.004

Urbanaviciute, I., Kairys, A., Pociute, B., & Liniauskaite, A.  (2014).  Career adaptability
in Lithuania: A test of psychometric properties and a theoretical model.
Journal of Vocational Behavior, 85(3), 433-442. doi:10.1016/j.jvb.
2014.09.005

Zacher, H.  (2013). Career adaptability predicts subjective career success above
and beyond personality traits and core self-evaluations. Journal of
Vocational Behavior, 84, 21-30.



<<
  /ASCII85EncodePages false
  /AllowTransparency false
  /AutoPositionEPSFiles true
  /AutoRotatePages /All
  /Binding /Left
  /CalGrayProfile (Dot Gain 20%)
  /CalRGBProfile (sRGB IEC61966-2.1)
  /CalCMYKProfile (U.S. Web Coated \050SWOP\051 v2)
  /sRGBProfile (sRGB IEC61966-2.1)
  /CannotEmbedFontPolicy /Warning
  /CompatibilityLevel 1.4
  /CompressObjects /Tags
  /CompressPages true
  /ConvertImagesToIndexed true
  /PassThroughJPEGImages true
  /CreateJDFFile false
  /CreateJobTicket false
  /DefaultRenderingIntent /Default
  /DetectBlends true
  /DetectCurves 0.0000
  /ColorConversionStrategy /LeaveColorUnchanged
  /DoThumbnails false
  /EmbedAllFonts true
  /EmbedOpenType false
  /ParseICCProfilesInComments true
  /EmbedJobOptions true
  /DSCReportingLevel 0
  /EmitDSCWarnings false
  /EndPage -1
  /ImageMemory 1048576
  /LockDistillerParams false
  /MaxSubsetPct 100
  /Optimize true
  /OPM 1
  /ParseDSCComments true
  /ParseDSCCommentsForDocInfo true
  /PreserveCopyPage true
  /PreserveDICMYKValues true
  /PreserveEPSInfo true
  /PreserveFlatness true
  /PreserveHalftoneInfo false
  /PreserveOPIComments false
  /PreserveOverprintSettings true
  /StartPage 1
  /SubsetFonts true
  /TransferFunctionInfo /Apply
  /UCRandBGInfo /Preserve
  /UsePrologue false
  /ColorSettingsFile ()
  /AlwaysEmbed [ true
  ]
  /NeverEmbed [ true
  ]
  /AntiAliasColorImages false
  /CropColorImages true
  /ColorImageMinResolution 300
  /ColorImageMinResolutionPolicy /OK
  /DownsampleColorImages true
  /ColorImageDownsampleType /Bicubic
  /ColorImageResolution 300
  /ColorImageDepth -1
  /ColorImageMinDownsampleDepth 1
  /ColorImageDownsampleThreshold 1.50000
  /EncodeColorImages true
  /ColorImageFilter /DCTEncode
  /AutoFilterColorImages true
  /ColorImageAutoFilterStrategy /JPEG
  /ColorACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /ColorImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000ColorACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000ColorImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasGrayImages false
  /CropGrayImages true
  /GrayImageMinResolution 300
  /GrayImageMinResolutionPolicy /OK
  /DownsampleGrayImages true
  /GrayImageDownsampleType /Bicubic
  /GrayImageResolution 300
  /GrayImageDepth -1
  /GrayImageMinDownsampleDepth 2
  /GrayImageDownsampleThreshold 1.50000
  /EncodeGrayImages true
  /GrayImageFilter /DCTEncode
  /AutoFilterGrayImages true
  /GrayImageAutoFilterStrategy /JPEG
  /GrayACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /GrayImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000GrayACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000GrayImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasMonoImages false
  /CropMonoImages true
  /MonoImageMinResolution 1200
  /MonoImageMinResolutionPolicy /OK
  /DownsampleMonoImages true
  /MonoImageDownsampleType /Bicubic
  /MonoImageResolution 1200
  /MonoImageDepth -1
  /MonoImageDownsampleThreshold 1.50000
  /EncodeMonoImages true
  /MonoImageFilter /CCITTFaxEncode
  /MonoImageDict <<
    /K -1
  >>
  /AllowPSXObjects false
  /CheckCompliance [
    /None
  ]
  /PDFX1aCheck false
  /PDFX3Check false
  /PDFXCompliantPDFOnly false
  /PDFXNoTrimBoxError true
  /PDFXTrimBoxToMediaBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXSetBleedBoxToMediaBox true
  /PDFXBleedBoxToTrimBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXOutputIntentProfile ()
  /PDFXOutputConditionIdentifier ()
  /PDFXOutputCondition ()
  /PDFXRegistryName ()
  /PDFXTrapped /False

  /Description <<
    /CHS <FEFF4f7f75288fd94e9b8bbe5b9a521b5efa7684002000500044004600206587686353ef901a8fc7684c976262535370673a548c002000700072006f006f00660065007200208fdb884c9ad88d2891cf62535370300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c676562535f00521b5efa768400200050004400460020658768633002>
    /CHT <FEFF4f7f752890194e9b8a2d7f6e5efa7acb7684002000410064006f006200650020005000440046002065874ef653ef5728684c9762537088686a5f548c002000700072006f006f00660065007200204e0a73725f979ad854c18cea7684521753706548679c300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c4f86958b555f5df25efa7acb76840020005000440046002065874ef63002>
    /DAN <>
    /DEU <>
    /ESP <>
    /FRA <>
    /ITA <>
    /JPN <>
    /KOR <FEFFc7740020c124c815c7440020c0acc6a9d558c5ec0020b370c2a4d06cd0d10020d504b9b0d1300020bc0f0020ad50c815ae30c5d0c11c0020ace0d488c9c8b85c0020c778c1c4d560002000410064006f0062006500200050004400460020bb38c11cb97c0020c791c131d569b2c8b2e4002e0020c774b807ac8c0020c791c131b41c00200050004400460020bb38c11cb2940020004100630072006f0062006100740020bc0f002000410064006f00620065002000520065006100640065007200200035002e00300020c774c0c1c5d0c11c0020c5f40020c2180020c788c2b5b2c8b2e4002e>
    /NLD (Gebruik deze instellingen om Adobe PDF-documenten te maken voor kwaliteitsafdrukken op desktopprinters en proofers. De gemaakte PDF-documenten kunnen worden geopend met Acrobat en Adobe Reader 5.0 en hoger.)
    /NOR <>
    /PTB <>
    /SUO <>
    /SVE <>
    /ENU (Use these settings to create Adobe PDF documents for quality printing on desktop printers and proofers.  Created PDF documents can be opened with Acrobat and Adobe Reader 5.0 and later.)
  >>
  /Namespace [
    (Adobe)
    (Common)
    (1.0)
  ]
  /OtherNamespaces [
    <<
      /AsReaderSpreads false
      /CropImagesToFrames true
      /ErrorControl /WarnAndContinue
      /FlattenerIgnoreSpreadOverrides false
      /IncludeGuidesGrids false
      /IncludeNonPrinting false
      /IncludeSlug false
      /Namespace [
        (Adobe)
        (InDesign)
        (4.0)
      ]
      /OmitPlacedBitmaps false
      /OmitPlacedEPS false
      /OmitPlacedPDF false
      /SimulateOverprint /Legacy
    >>
    <<
      /AddBleedMarks false
      /AddColorBars false
      /AddCropMarks false
      /AddPageInfo false
      /AddRegMarks false
      /ConvertColors /NoConversion
      /DestinationProfileName ()
      /DestinationProfileSelector /NA
      /Downsample16BitImages true
      /FlattenerPreset <<
        /PresetSelector /MediumResolution
      >>
      /FormElements false
      /GenerateStructure true
      /IncludeBookmarks false
      /IncludeHyperlinks false
      /IncludeInteractive false
      /IncludeLayers false
      /IncludeProfiles true
      /MultimediaHandling /UseObjectSettings
      /Namespace [
        (Adobe)
        (CreativeSuite)
        (2.0)
      ]
      /PDFXOutputIntentProfileSelector /NA
      /PreserveEditing true
      /UntaggedCMYKHandling /LeaveUntagged
      /UntaggedRGBHandling /LeaveUntagged
      /UseDocumentBleed false
    >>
  ]
>> setdistillerparams
<<
  /HWResolution [2400 2400]
  /PageSize [612.000 792.000]
>> setpagedevice


