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AEnAy: gunena anuarlunisine anuuwlunisvinnu
Abstract

This research aims to 1. compare the level of work engagement, classified by
personal factors, 2. investigage the influence of well-being factors on work engagement,
and 3. determine the influence of job happiness on work engagement of employees in
a government agency. Data were collected using a questionnaire from a sample of 300
personnel of a government agency. Statistics were used to analyze the data, including
percentage, mean, and standard deviation. Hypothesis were tested with t-test, F-test,
and multiple regression analysis at a significance level of 0.05. This research found that
employees in a government agency with different tenures and types of job had different
levels of work dedication. In addition, it was found that three well-being factors, namely
Enterprise Community Involvement, Physical Work Environment, and Psychosocial Work
Environment, had a positive influence on work engagement, while Personal Health
Resources in the Workplace had a negative influence. The four factors could explain 45.3%
of the variance in the effect on work engagement (R* = 0.453). In addition, it was found that
six aspects of job happiness, namely Psychological Well-being, Living Standard, Community

Vitality, Ecological Diversity and Resilience, Health, and Education positively influenced the

1 69



01sa1sgnsUSAAU Uil et 2TUT 0 NINYIAY - AUBBY wEDR

work engagement of employees in a government agency. These six factors able to explain

72.9% of the variance in work engagement (R*= 0.729).
Keywords: Well-being, Job Happiness, Work Engagement
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VNUBWA. LATBINANY *, ** Mg danuuansingegiall
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N9 1 96U naMMAFBUANLAILA 1 WUT YAaINThBLTwAIWaTls
sgananinuuandeiu fanuvavlunsvhaulunmssuaneaiy WeRasanidusedu
Wud TAnuuaneneiu 2 a1 Ao duanuvdutuuds wagdiuauiumefinay wagnuii
yaansfiusziandnsidawandasuianujumlunisiauuensieiy falunmsuuay
4 3 du

duufgIui 2 Yadegunnienfdmasionnuyumlun1sieuueIyAaIN MBS
LIAIUTL

M1579% 2

a o

HANITNATOUANNFIUNITIVET 2

Unstandardized | Standardized Collinearity
ﬂm"ﬂqwmqsﬁﬁ Coefficients |Coefficients t Sig. Statistics
B  [Std. Error Beta Tolerance | VIF
(Constant) 1.304 | 0.174 7.511***| 0.000
PIUANTNLINRDL 293 | 054 330 [5.416***| 0.000 0.498 [2.007
NWAYANTN
PIUANTNLINADL 123 | .050 133 5.416* | 0.014 0.640 [1.562
N19INEIAL
AURNEIFUNT -100 | .028 -168  13.618***| 0.000 0.861 |[1.161
uﬂﬂaiuﬁv‘hmu
Fupuietes 330 | .051 363 [6.454%*| 0.000 0.587 [1.704
AUy

R?= 0.453, Adj. R”= 0.446, F = 61.112, Std. Error = 0.5.195, Sig. = 0.000%

o

nuewn. ¥, **{avsnasd1ailledrAnyfsyiu 0.05 uag 0.001 ANEIRU

15 2 $adu wan1smedevauNAgiudl 2 wudh mameaeuldesfuieatu
AMUFNRUSVRWINYT nTRAIETINANFURUSNTLAY (Multicollinearity) lneldadis
Tolerance waz VIF ionsivadeudymiauduiusuazauulsusiuvesdands nud e
Tolerance ¥1AN31 0.1 wagA VIF doendn 10 waned Lifldgymanesiunyiady Jeeunse
nsiasgianneenvan (Multiple Regression Analysis) feis Enter wandliiiuin Jade
quAIEARALNIA8UI8AMNLYSHUYEIAATUN TN UYEIYARINTMLILIUITIVANT
wisvilsld 45.3% (R= 0.453) uaziilevaaouamdgiuiissiuanuderiu 95% wuin Jaduge
amgdifdsrasomuuvlunsinnuresyaansmhenuTeMIwiils S1uau 4 fuus Teun
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1. mmﬁimﬁiaaﬁ’wqmm (Beta=.363) 2. @an1nINRBUNINIEAMN (Beta=.330)
3. ankIAdeNNIndenn (Beta=.133) uay 4. LLMﬁﬂﬁﬂﬂW?zQﬂﬂﬁiuﬁﬁﬁmu (Beta = -.168)
Tagguananfgrdeafuguey FuanminadeuvainienIn waziuaninundemaindn
favswamsuindenuumlunsvihny luvasiisuuvasguaizyaaaluiivhauiiavina
N9AUABANLY NS UYBIYARINTNEU TN T

ANuAgIun 3 AnugulunsinudEanonuumluNISIINUTEUARINTNEILIIUIIVNNT
LIAIUTL

M1519% 3

a o

HANITNATOUANUAGINNITIVET 3

Unstandardized | Standardized Collinearity
aruavlunIsyineu Coefficients | Coefficients t Sig. Statistics
B  Std. Error Beta Tolerance VIF
(Constant) .300 .152 1.973* | 0.049
qmmvﬂ,a .235 .056 .249 4.191***| 0.000 0.265 3778
gunn 115 .054 124 2.130* | 0.034 0.277 3.612
Asltan 0.34 | .040 033 0.838 | 0.403 0.618 [1.619
ANSANEN 113 .048 121 2.373* | 0.018 0.360 2.779
ANUNAANNUAYN -.009 .049 -.009 -0.188 | 0.581 0.377 2.652
TRIUTTIULASANUNTD
Tunssuilenns
Waguuas
§55U1AUa .002 .062 .002 0.25 0.980 0.246 4.069
ANUFURUSN 9T Ay 157 | 074 154 2.132* | 0.034 0.178 |5.619
AIMUNRDINWAYLLAE 133 .062 141 2.141* | 0.033 0.214 4.671
ANNAINNSALUANS
Nusivasdan nwInaay
ANSY19U
UINTFIUNTANTITN 138 | .043 170 3.189** | 0.002 0.330 |3.029

R* = 0.729, Adj. R = 0.721, F = 86.799, Std. Error = 0.35621, Sig. = 0.000*
nuewn. ¥, ¥, **{gnsnasgrelidudfgiiszau 0.05, 0.01 uag 0.001 AUA1GU
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e 3 d19u wensmasoUaNNAgIUNTITed 3 wul nameseuilesduiAe
fuAMUALTUSURIRILUS YiT0N1IETINANNAURUEWITAEY (Multicollinearity) Tnen1snageu
feadf Tolerance uaz VIF iionmnaeudgmenuduiuduazarunusunuvasiuls wui
A1 Tolerance 11AN1 0.1 wagAn VIF Uaenda 10 wanedt liflymnnigsiuny@ady Jeamnse
nsiassiannsenvaa (Multiple Regression Analysis) s3e/35 Enter uandliiiiiudn anuae
Tun157MUEIN13095UIANURUTRUYRIAINY N TN TN NUYBIYARINTUUILAIUTIINT
wianilslél 72.9% (R = 0.729) uawiilovadevuauufgiuiissiuanuidoiu 95% wuin avaay
Tunsvhanudamanauandeauvjumlun 15 uYeIyAAIN TN UTINI SIS S1uau
6 fuUs loun 1. guamla (Beta=.249) 2. 11MIFINNTIANSITN (Beta=.170) 3. ARNENTNLENIA
dapn (Beta=.158) 4. arumainuansuazaannsolunsiuivesanmwadeunsiney
(Beta=.141) 5. gun1w (Beta=.124) uag 6. N135ANW (Beta=.121) MUAIAU

nsAUTIeHE
nEanIsAn afuTenalided

nan1sAnudeduguaziinuin yaansiaunnsidluninsy egluszdutiunans
wazilefinnsansedu wui anuieItestuguvuiszfuanudndiuniigaeglussiuann
599891 Ao ANNLINEBLYNNENI UazuasguAIzYARRlUTNY AuE U MsdaiaduRanssy
mnufuinveusiedinn (CSR) uazlasanmsinenantiedoulosiugusy waznisdnaniniindon
Tuvhaumnzanisauazoiauazaudaends Gedoiaiuaieanufimelalunisia
otdlsfinny Senanisduaiuguanizdiuyana wu Audiindeundedanssuduaiuaunmn
p1An o induninensuietud sufdnsarauiiduaumduniinig aenndoaiy
Kehoe et al. (2013) WAz Van De Voorde et al. (2011) fiszyi1 Yadoguanizdidfinasenin
vuilunisvhan wenanid wamsfinvanugulunisiaumuin yaainsinnugelunisyhe
Tunmsaweglusziuann wazidlofimsansiefunuin mmmainvaneymsiansssuuaznsiuile
nswasundasiiszfuanudndiuanian sesasn Ae nslina uwazansgIuAnIATadn
puddy nsfiyransiiviarnransfisdueiguar Tausssuaiaussemanisvhauiilan g
waznsUiuifunsdsuuananeluladuazulovienisnds Ssiewmuinurvesynains
sumslinafegluseiuinn axvieufiansuimsdansnaniifuardaasuaugainnshauuay
FAndui widuaspumsisednazegluszivann uwilldndetosiign 1esndediia
Fufudeunaratainmsvesszuuaens muisanzavgianareinsesiniigelu aonndosiiy
uIeves 33§ InBume (2565) waxasg1 ansadlenia (2565) finudt augaluntsieses
yaansnpsgeglusedunn wasnan1sAnwianuumlunisyhaudmudl yransiaausum
msvihalunmsamegluseiuinn wazillefinnsansesunuin anuvumediaauiissiunudn
Wiusnndign egluseiusnn sesasn e anuvduduuds wazamandeldla auddu yaains
nszmiinfannuddyesnsfuasiinnuaiugiianuiteUsslovidnunu Saussaosdinsiuiu
mufuRnTeuLazAdednd Tronsduliiyaainsiinnuduiuuds eradunaunainszuuns
Uszifiunauasiduynannuinviiluendn (Career Path) fifluszuy dwanuandeldlaudiozer
Tusesuinn usileadediesiign (esandnvasaiuiiivanraeuayUinanuiiinn denndes
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FusAdeves vluns dvyan wazane (2566) inudn mnuvawlunsinuyesinssnsmig
%uﬁmdﬁzyzywﬁmag"lmzﬁumn

NAMSYIARBUANNAZIUA 1 WUT YA NSTITINA 918 @NUAINANTANSA WagTERUNNS
fnwn Ausnssdudianamuilunmsyhaulunwssilduandeiy enadeiniamsssuesdngd
Wuudauagsruuuimamineinsyaaaiiiuszansnm viliyaainsnauuaninasjumldosig
Wity vazfiszeznammhaulazyssomsnmidunnseiu Tnadenamumilunisiam
Tasyaansiifiszeznansvhauuuindanuyuingnin luvasiivssiandnnidsifinase
muruantafeaniuasuaglenmanufinmi deandestuiddeves gmana Suui
uazAny (2564) FUTn Ina anunwANTANSE SEAUNSANY engiumndnatulinasienan i
nsviaulaiuansneiu

NaNTAFDUALLATIUR 2 wud1 Jadeguanaedia 3 du Tdun auRgdesiuy
ANNIATOUNINILATI LATANININRBNNITNFIAY danavnsuinsoauyumliun1sinuves
ynaIns enaiinanmsiiyaanslefidusmiuguvusufanssuing 9 TohlAianuniagile
waziiuRaAlu aaaﬂsumﬂwuL‘vﬂ,uﬂ1immul,waﬂiuiwumusmmﬂwuu uenNd anm
wandounemenniisizan i Sauasaing gamgl Auiviienu uasdssiuaeruaeaineg
Preduasuliunansaunsariauliegiivsednsnmuazasainaviglunisvuniua lud
yosanmndonmedndsauiidamasomuyuylunsyihaudu eradunsgussenanisrho
Aufunsatiuayudstusasiu msiaudniudifssrinafleusmnuuasiledudym naenay
mslasunseeniulazifiuguAaniiiousinny vhldyaansidndasasomsdnlanaziinnugy
Tunsvieu Semdeuflasuimennumeronalumeahawnniu nansinuiaenadesiuiunin
¥84 Kehoe and Wright (2013) uag Van De Voorde et al. (2011) fiwuin msdaaiugunz iy
MsvuiiNaseANTkaENaN1TUH TRIUVD909ANS

Bnvis namsnadpUaANNRgIUT 3 Syt eugeluntsvineu 6 du Tiud dugunla
fagvioudsannyinlafiduudauasiuns fumnpsgrunmsisdniuansdenuiuadunisdiiu
Fin sruemuduiudmedensiiagiiounsiufauusintuiiiousinny susuvainansuas
Arwannsslunsiiufvesanmiadoumsvhauiinanidaussenianisinuiiienyu du
gunmiazvieuansiiguammnefiudauss uassunsAnuniuansdslenalunisiimunanuain
190 Sudmaliyaainsdianuvuslunisvhauiigaiu el edesnnideyrainsiinuge
lunsvihanuasiiinauidnyniuiuesdns Gusegely wasiindslunshanuldussaidmingves
09An3 Feaeandosriuaideves sumnsal arfisd uazlvady quuiauga (2563) iwuin muay
Tunsyhadianuduiusidauinduanuyuwilunisiienu

dalsuauuy
o = v aw
FarauauulaiannnIsie

1. anmsfnenudl Jaduaun e iatavisnansuinsenuyuwlunsineuvesyAaIng
MRBNUITIYNITUAIME 1AglamneAuANgITiuguYL MUANINIIARDNNINIEAIN ke
AUANNKINGBNNINTRAIAL Aty FRITeTnauswurluusias AUl

80 :



SUTHIPARITHAT JOURNAL Vol. 39 No. 3 July - September 2025

1.1 fumnanfedesiugueu mmnmsdnyinui Ussiuiisidiadoian Ae A
welafufanssufivihsnurhimiugumu fadu uimsmsdaaiuliyaansiidusalunstmun
Aanssufivhiauiugmu il ModsuadsnrudiiusuasIndinfifssrhonhesnuiugmou

1.2 FUENWINAZDININIENTN 9INATANYINUTY Ussifuiidaiadesan fe

¥ a v

yaansldfunistinousuisafuauvaendeluiivhaiy ddy fusnsesdanisiineusud
Aenfumnudasadelufivhansnniu enii Andeundls
1.3 duanminndounadndsan 2nnsAnwmuin Ussiiuiidaedeian fe
mhsruiiuiliyaansuandeuruRaiuisiuaeiu fadu guimsesiafiufidunaadio
elenaliyaansnulsiiiouanivasunnudaiiudstuasiu vdoenafinisassiluiiesulatiile
Ualomalviyaainsanunsanansninudniulieddase
2. NMsANIMUI AaaelunisyihuiiBnsnansuinseaurjilunisinuees
YN ISl Ineddadudiny 6 fauus fedu fiteTaauouurluusasiudel
2.1 suguamla :nmsAnemuin Ussdiuifaindedign fe dsilduannisiinu

¥ o

Aurnffunumeneudivimly fadu Fuivnsmsuoursnenuiinsaifuawalauazamatinues
ynans lelalemalilddnonimdud wazuansnruduravdoususisialiderihnulszau
audse elviyaansdinfeenuduentuanuneisuiildiun Snsdudunnaiuaing
Anugilanazusegdlalunisviay

2.2 FMINATIUM ST nMsEnwImU Ussiiuiifdindedign Ae e
fiavaRmsfivannvansuasnouauasauiesnsléd dadu fuimsmemumulasainsrnauun
wavaTaAniaring q Wmngaufuiinanu muduiiavey wagmasesdnlutlagtu ileliyaains
faunm@indiduaziiunmansugia

2.3 Fuanuduiumedaan :nmsdnyinui Ussdiuifaiedeman e mihenu
fRnssudunnaiieadsanuduiusiifveriiousannu dedu fuimsmsaiuadduiusnin
Tumevhau Tasfafenssudununafieaeeuaiiafssriayaansifiuuiniu

2.4 Fuarumainuatsuagauassalunsufvesan mwndeunsvineu
nnnsfnsmud Jssifuiidanadeian fo mhenuiyindeuvieresisunaisaiuiaion
Tfyaansliuinig sy fuimsesiniiufiinrouiionmearufassssliyaansifisnntu

2.5 frugunim nmsAne U Uszdiuiiiiradeian fe sendidineviediianssy
mameogaasihiaue fstu fuimnsmsinfansudadiuguamm Wy naduuelste visiduloay
ndadneu wiowaguivnsmadusuuedidunisquaguninlvudyaains

2.6 fuMsEnY INNsENYINUD Useiuifianadediian fe laFunisiineusu
viewmuinurlumahauegnasanm iy fuimsasdelemaliyaainsldimuinuouay
dismuitnuglna 4 shunsiineusy duuun viensfnwsie siluduiifendostuasnuvdor g
Tl 9 Aanssavanusulilumshausunnudesnsvesusiazyaaa

: 81



]

01sa1sgnsUsAAU Uil et 2TUT 0 NINYIAY - AUBBY wEDR

Foruanuzdmiunidenaialy

1. A ANYIYARINTINLATEIMIENLIIUNTT TdunaazdunTinia iolimsiufs
Hadsuguaneifuazanugulumsvinudmadesuyulunshauvesyaainsisny
5193 ukandle

2. asAnwiidnfauimislunsaiaussgslalifunguauiulvalunisdenorm
fusnens ieivuaulouisimanzaslunisyslayaainsuagiauinisuimsminensuywd

a a

Tusgauniiuseansaw

82:



S18N1591999

N3MNEsAA. (2566, 9 weAInew). IeBusulngauguanas asdnseg1rzala Suinanis
nOUAIE. n;’amwgiﬁ@. https://www.bangkokbiznews.com/lifestyle/1097950

o N a

frugudl Adu. (2566). auaminuazarugulunisinuiidmaieaugniudessdnsues
yaanstudain dinauansisuauiwingin. 175553 mansuazimalulad
UaSIITITY, 4(3), T7-89. https://he03.tci-thaijo.org/index.php/scintc/article/
view/1692

353 Wdume. (2565). pamgelunisyauvesymaInsesinIsusmsssminays
[ufinusUSayarundndie, amingndeysunl. BUU Library. https://digital_collect.
lib.buu.ac.th/dcms/files/63910002.pdf

A Suu, Yya s wiew, wagyyan aunvia. (2564). dadufiflvswadonuniw
Fan1svienu nsdifnwantney viEnluasumseludwiniivadan. 275875389079
99T UM INYINYTIVANAYaFIATIN, 3(2), 26-39. https://s003.tci-thaijo.org/index.
php/jmspsru/article/view/253758

wiun$ Fuann, wawwn Adanuy, uazadnm s, (2566). annaslunsinuty
mm‘vjuwﬂ,uﬂ1sﬁwmuﬁuaa‘ﬁﬁwmimm?ﬁguﬁwﬂiwé’a_;zmﬁm. 15915599.07A¢8, 17(55),
359-372. https://s005.tci-thaijo.ore/index.php/RJPJ/article/view/268719

Funs teurens uazUan Yeushens (2555). tedeiilinasasviinauglunisineu
vavyaaInslusdinveaynnals un ineIaeaTuATuNTIlsal [S18NUNANTIY,
URINYIRBATUATUNTILIA]. ASIENITUNNINY LA UATUNTILTAL https:/ir.swu.
ac.th/handle/123456789/13750

suinsal aiieA waglyade anvinuga. (2563). avsnavesnugulunsinnusenuyum
faluswesmiinnudeuiuuuiaiesdusu THAI Quality and Value (TQV). 295477
USMI559NATUATUNTILs, 11(2), 35-48. https://ejournals.swu.ac.th/index.php/
MBASBJ/article/view/13590

vdunneantu. (2554). W unsy aUUTIvUdInganIu WA, 2554, unuildad.

3 adleRa. (2565). 115ANYITRTEA LGN TIALATAIGYYOIDIANSTIAHANTENY
m’a@mmfoﬁuiuqﬂmnsmmf@f?wz/mngwwmwm [anstnusUsgaumdudga,
UINeIFuNina]. CMMU Digital Archive. https://archive.cn.mahidol.ac.th/
handle/123456789/4819

FRENT SAULATES. (2553). MIUsBTuUleUI8aNs15ULIIEANEY. 27597590 710UNTEUNING",
8(3), 1-25. https://s006.tci-thaijo.org/index.php/kpi_journal/article/view/244569

Adams, T. B, Bezner, J. R, Drabbs, M. E., Zambarano, R. J., & Steinhardt, M. A. (2000).
Conceptualization and measurement of the spiritual and psychological
dimensions of wellness in a college population. Journal of American Colledge
Health, 48(4), 165-173. https://doi.org/10.1080/07448480009595692

SUTHIPARITHAT JOURNAL Vol. 39 No. 3 July - September 2025

: 83



84 .

a

01sa1sgnsUSAAU Uil et 2TUT 0 NINYIAY - AUBBY wEDR

Al-Taie, M. (2023). Antecedents of happiness at work: The moderating role of gender.
Cogent Business & Management, 10(3), 1-19. https://doi.org/10.1080/23311975.20
23.2283927

Andrew, E. C. (1996). Job satisfaction. British Journal of Industrial Relations, 7, 189-216.

Boamah, S. A., Alumona, C. J., Onyeso, O. K., & Awosoga, O. A. (2024). Institutional and
personal determinants of nursing educators’ job satisfaction and turnover
intention: A cross-sectional study. BMC Nursing, 23, Article 594. https://
doi.org/10.1186/512912-024-02245-9

Burton, J. (2010). WHO Healthy workplace framework and model: Background and
supporting literature and practices. World Health Organization. https://iris.who.
int/bitstream/handle/10665/113144/9789241500241 eng.pdf?sequence=
1&isAllowed=y

Center for Buthan Studies and GNH Research. (2016). A compass towards a just and
harmonious society: 2015 GNH survey report. https://www.socioeco.org/
bdf fiche-document-5358 fr.html

Cooper, L. C., Rout, U., & Faragher, B. (1989). Mental health, job satisfaction, and job stress
among general practitioners. British Medical Journal, 298, 366-370. https://doi.
org/10.1136/bmj.298.6670.366

Crouter, A. C., Bumpus, M. F., Head, M. R., & McHale, S. M. (2001). Implication of overwork
and overload for the quality of men’s family relationships. Journal of Marriage
and the Family, 63(2), 404-416. https://doi.org/10.1111/j.1741-3737.2001.00404.x

Diener, E., Lucas, R. E., & Oishi, S. (2002). Subjective well-being: The science of happiness
and life satisfaction. In C. R. Snyder & S. J. Lopez (Eds.), Handbook of positive
psychology (pp. 463-473). Oxford University Press.

Faridi, K., Mohamadi, M. A., Mehri, S., & Dadkhah, B. (2025). Assessing the relationship
between happiness and professional autonomy among clinical nurses:

An analytical cross-sectional study. BMC Nursing, 24, Article 320. https://doi.
org/10.1186/512912-025-02989-y

Hayes-Mejia R., & Stafstrom, M. (2024). Wellbeing and happiness and their association with
working conditions at sea: A cross-sectional study among the global workforce
of seafarers. INQUIRY: The Journal of Health Care Organization, Provision, and
Financing, 61, 1-12. https://doi.org/10.1177/00469580241256349

Hernédndez Martinez, L. E., & Chunga-Liu, Z. E. (2024). Job happiness: Influence of work
flexibility through work-life balance and gender moderation. Journal of
Management Development, 43(2), 187-199. https://doi.org/10.1108/
JMD-04-2023-0118



SUTHIPARITHAT JOURNAL Vol. 39 No. 3 July - September 2025

isgor, 1. Y., & Haspolat, N. K. (2016). Investigating the psychological well-being and job
satisfaction levels in different occupations. International Education Studlies, 9(12),
194-205. http://dx.doi.org/10.5539/ies.von12p194

Kehoe, R. R., & Wright, P. M. (2013). The impact of high-performance human resource
practices on employees’ attitudes and behaviors. Journal of Management, 39(2),
366-391. https://doi.org/10.1177/0149206310365901

Kemunto, M. E., Adhiambo, R. P., & Joseph, B. (2018). Is marital status a predictor of job
satisfaction of public secondary school teachers? International Journal
of Psychology and Behavioral Sciences, 8(3), 51-58. http://article.sapub.
0rg/10.5923.j.ijpbs.20180803.03.html

Krejcie, R. V., & Morgan, D. W. (1970). Determining sample size for research activities.
Educational and Psychological Measurement, 30(3), 607-610. https://doi.
org/10.1177/001316447003000308

Matsumoto, H., Hagiwara, Y., Yamamoto-Mitani, N., & lgarashi, A. (2024). Applying the
relational job design theory to the retail industry: The Association between
perceived social impact and job satisfaction, turnover intention, and persistence.
Health & Social Care in the Community, 1, Article 536949. https://doi.org/
10.1155/2024/5536949

Myers, J. E., Sweeney, T. J., & Witmer, J. M. (2000). The wheel of wellness counseling for
wellness: A holistic model for treatment planning. Journal of Counseseling &
Development, 78(3), 251-266. https://doi.org/10.1002/}.1556-6676.2000.tb01906.x

Schaufeli, W. B., & Bakker, A. B. (2003). Utrecht work engagement scale: Preliminary
manual. Occupational Health Psychology Unit.

Sharma, L. J. K, & Singh, S. K. (2013). A study on the democratic style of leadership.
International Journal of Management, & Information Technology, 3, 54-57.
https://doi.org/10.24297/ijmit.v3i2.1367

Van De Voorde, K., Veldhoven, M. & Paauwe, J. (2011). Employee well-being and the
HRM-Organizational performance relationship: A review of quantitative studies:
A review of quantitative studies. International Journal of Management Reviews,
14, 391-407. https://doi.org/10.1111/j.1468-2370.2011.00322.x

: 85



