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Abstract

The study aimed to 1) investigate the current state and problem of the desirable
characteristics of learners in basic education institutions in the 21% Century and 2) propose strategies
to develop the desirable characteristics of learners in basic education institutions in the 21% Century.
This research uses several tools included interview, questionnaires, and group discussion and in
plenary sessions with experts. In statistical terms, data analysis of this research is mean and standard
deviation. For the research methods, studied the overview of current circumstance and problems by
use quantitative research and propose the strategies of qualitative research. The results of research
can be divided into two major sections, 1) the overview of current circumstance and problems of
the desirable characteristics of learners in basic education institutions in the 21% Century, education
institutions has their own vision, mission, goals and guideline. They focused on learning and goodness
than mentalities and talents. Moreover, there are insufficient technology and learning resources.
The system of supervision of learning process are not enough. In measurement and evaluation,
the focus is on learning rather than mentality, talent and goodness. Furthermore, some teachers
are not skilled in 21 Century classroom management skills. 2) strategies for develop the desirable
characteristics of learners in basic education institutions in the 21% Century. The study found
five main strategies: 1) Curriculum Development, 2) Learners Development, 3) The Professional
Development of Teachers, 4) Develop and Encourage Information Technology, and 5) Encourage
the collaboration of public and private partners.

Keywords: Strategies, The Desirable Characteristics of Learners in Basic Education Institutions,
* Century
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Abstract

This research aimed at developing the model for applying the ergonomics to the work
performances of employees in electrical appliances production industries in Eastern Thailand, as
well as testing the mentioned model by using mix-method research. Initially, the survey research
was adopted. Then, regarding the qualitative research, the interview was conducted with the
samples obtained from a purposive sampling of which results were used to formulate the model
for applying the ergonomics to the work performances of employees in the electrical appliances
production industries in Eastern Thailand. After that, the quantitative research was adopted in
order to survey the opinions towards the model from the employees in electrical appliances
production industries in Eastern Thailand. The findings revealed that the model could be classified
into 3 different aspects as follows: physical ergonomics, cognitive ergonomics, and organizational
ergonomics. However, in regard to the testing of the correspondence between the mentioned
model and the empirical data, it was found that the questionnaire respondents agreed, rated at
the ‘rather high” level, with the model for applying the ergonomics to the work performances of
employees in electrical appliances production industries in Eastern Thailand. In addition, regarding
the applications of the ergonomics to the organization, it was also found that there were positive
relationships among the 3 aspects: physical ergonomics, cognitive ergonomics, and organizational
ergonomics with statistical significance.

Keywords: Ergonomics, Physical Ergonomics, Cognitive Ergonomics, Organizational Ergonomics
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Abstract

The purposes of this research are: (1) to study the Corporate Governance of Bangkok
Aviation Fuel Services Public Company Limited (BAFS,PLC) through corporate social responsibility
activities and (2) to explore people’s opinion toward the company’s activities in the area of
Suvarnabhumi Aviation Fuel Storage Station (BKK-Depot). Aviation Fuel Storage Station (BKK-Depot)
by performing literature review from research papers, articles, announcements, and related materials
and also in-depth interviews. Including field observations from people who live in the neighborhood.
The analysis of data by categorizing the average/mean, standard deviation, and content analysis.

The research finding are as follows: The Bangkok Aviation Fuel Services Public Company
Limited (BAFS, PLC) has arranged and conducted the activities according to good governance
principles in the company and to society in these aspects (1) the company complies with the
principles of Corporate Governance issued by The Stock Exchange of Thailand (SET) and is awarded
with SET Award of Honor more than three consecutive years and (2) the company organizes
various Corporate Social Responsibility activities such as environmental preservation activities,
community health check-up, community cultural occasions attendance, community donation, and
firefighting training.

Keywords: Corporate Governance, Good Governance, The Bangkok Aviation Fuel Services Public
Company Limited (BAFS, PLC)
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(7) ﬂ’lﬁiawwm%mjuumé{am %ﬁmmﬂmimﬂmaﬂ Winladn “usseniuia” (Corporate
Governance) #39“N1INAUAINT” mumﬂmiﬁwmmmwmiﬁm@mimmﬁa@mﬁwm’]muwmfﬁm
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MUY 1aN9FNU (agent) %ﬁLﬂuﬂlﬁ%’umaU%m’lﬁ (delegates) TAANLHANNNITUI9DE19UNY DE19ls
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Agency theory

Corporate Gowvernance

Transzaction cost

Stakeholder theory

EConomics

AN 1 NuNEBnINasen1THaIRILIAANITAINUAANIT
#iu1: Christine A. Mallin (2004, p.15)
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@mmm) mgmimmmmamm’mﬁmmmLm,l,mmlmmmmam@mm@ 286 A% LAY
Lﬂumimaﬂa’mmamﬂLL‘U‘U‘U\?L@@J (accidental samplings)
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Abstract

The purpose of this research was to study school council organization enhancing democracy
inThailandbest practice schools. The informants were purposive selected consisted of social studies teachers,
teachersin charge of student affairs and student council members total 32 people from 10 schools. This
study was qualitative research.

The research results revealed that: 1) Student council election system: grade 10 or 11 students,
who want to run for student council committee,must form teams consisting of 8-15 members, naming for
each student team by using symbols, colors, grade levels, and teenage words; 2) Voting and campaign: 1
man 1 vote for each student, school election committee was responsible for election process and election
counting which must be completed within a day of the election event. For the election campaign,policies
and activities were presented in the form of debate and campaign posters; 3) Models of student
councilcomprised 3 models: (3.1) Student council had only one team and was responsible for all school
activities except for school sport activities which were managed by sport activities” committee, (3.2)
Student council had two teamswhich are first administrative team and second team is functioned as
check and balance working process of the first team, (3.3) Student council was a part of local sub-district
administration community focusing on community affairs; and 4) Student council activities shared not only
developing democratic behaviors and characteristics in harmonious, respectful and intellectual perspectives
but also enhancing democracy as a way of students” lives.

Keywords: Student Council, Student Council Member, Democracy in Schools
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