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Abstract

This thesis has three objectives: (1) to study the condition for improving the employees’
quality of life in Thai society and at Siam T.M.C. Manufacturing Co., Ltd. (2) to study the Buddhist principles
(Buddha dhamma) for work and a happy workplace to improve the employees’ quality of life at Siam
T.M.C. Manufacturing Co., Ltd (3) to propose the integrated Buddhist principle to improve Siam T.M.C.
employees’ quality of life. This research is qualitative research using both documentary research and in-
depth interview. For in-depth interview, thirty informants were interviewed. They were classified into three
groups which were five experts in the principles of Buddhism, five entrepreneurs from five different
companies, and twenty executives and employees of Siam T.M.C. Manufacturing Co., Ltd. The information
was analyzed and descriptively compiled. From the research finding, the condition which has influential
effect on the employees’ quality of life consists of safety and hygiene consideration, adequate and fair
compensation, opportunity to develop one’s ability, career advancement and career security,
collaboration and relationship with others within the company. This creates a sense of engagement with
the company and effectively improves productivity. The researcher applies 3 Buddhist principles which
are four bases for success (iddhipada), four mental developments (Bhavana), and the noble Eightfold
Path for improving the employees’ quality of life. These principles are for the employees to hold on to,
so they pay attention to their duties and responsibilities, have a good relationship among them and enjoy

working. This starts from creating the elements of ethics which is knowledge and understanding. Wisdom
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arises and one properly put into action. It is an example of right conduct and sustainability for society.
When the principle of happy workplace is integrated into job execution, the knowledge, and the
integrated Buddhist model for improving Siam T.M.C. Manufacturing Co., Ltd employees’ quality of life is
developed. The model is PAMA model, which compose of (1) Personnel: The employees who have
developed quality of life in all aspects such as physical, mental, social and intellectual (2) Principle: The
principle of the Buddha’s dhamma and the principle of happy workplace (3) Administrator: The
administrator who provides assistance, support and encouragement in all activities (4) Quality of life of
the employees: This means peace, good health, safety, wisdom, secure job, good income, debt free,
being love and accept in the society. This is important in managing employees’ happiness at work.
Integrating the principle of Buddhist into the daily life of the employees enables confidence in performing
the duties. In addition, it also leads to the utmost benefit, which is achievement in job duties, higher
quality of life, and being able to keep oneself in discipline according to company’s disciplinary regulations.

The level of success will depend on the will of the employees and the organization.

Keywords: A Buddhist Integration;  The Quality of Life; Employees
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