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Organizational Culture Affecting Knowledge Management of Subdistrict 

Administration Organization in Muang District, Nakhon Sawan Province* 
Aekkalak  nakphoung   

 Paisarn  Sansornwisut   
 

Abstract 

 The purposes of this study are to study organizational culture of local governments in Muang 

District, Nakhon Sawan Province, to study the relationship between organizational culture and  knowledge 

management of local governments in Muang District, Nakhon Sawan Province, and to study knowledge 

Management of local  governments in Muang District, Nakon Sawan Province. 

 The findings in the study are as follows :  

                    1. Overall,the culture of the local governments  in Muang District, Nakhon Sawan Province is of 

gonernment, relative, adaptation and success oriented type at the high local. Besides, it was revealed that the 

local governments in Muang District, Nakhon Sawan  Province have knowledge management in all 7 sections, 

namely knowledge indicators, building of and searching for knowledge, knowledge management system, 

compiling and selecting knowledge, access to knowledge, sharing and exchanging knowledge, and learning, 

overall,  at the high level. 

 2. The result of analysis for influence of organization culture affecting knowledge management of 

local goverments in Muang District, Nakhon Sawan Province revealed that the variable affecting knowledge 

management of local governments are those of government type, relative type and adaptation type Furthermore, 

that of government type and that of relative type show posilive influence affecting knowledge management of 

local governments. Thai is realtive cultur ranks first in having influence affecting knowledge management 

while that of government type ranks second in having influence affecting knowledge management. However, it 

was revealed that adaptation type of culture has negative influence to negative affeeting knowledge 

management of local governments.  
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