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Relationship between Management of Changes and Organization 4.0

of the Traffic Police Division*
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Abstract

The objectives of this research were 1) to study the opinion of traffic police officers about change
management of the Traffic Police Division. 2) to study the opinion of traffic police officers about the organization
in 4.0 era of the Traffic Police Division and 3) to study the relationship between change management and
organization in 4.0 era of the Traffic Police Division.

The sample consisted of 363 the police officers and police officers, operation level and commanding
level of Traffic Police Division. The data were collected by questionnaires. The statistical tools used were
frequency, percentage, mean, standard deviation and Pearson Product Moment Correlation Coefficient.

The result of this study showed that the opinions about change management were at high level and the
opinions about the organization in 4.0 era were at high level. The hypotheses testing revealed that the change
management related to the organization in 4.0 era of the Traffic Police Division at was statistical significance of

0.05
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