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Missions and Role of Human Resource Management in the Organization®

Phirach Rattanunt 1

Abstract

The objective of this article is to present the missions and role of human resource management
in the organization by given that human resource is the most important resource in the organization.
Moreover, they used the organization’s resource in the performance. Missions of human resource
management are as follows: 1) Acquiring Human Resource, 2) Rewarding Human Resource,
3) Developing Human Resource, 4) Maintaining Human Resource and 5) Researching Human Resource.
The human resource management department’s roles in organization are in four important aspects,
namely policy initiation and formulation, advice, service and control, and the criteria of human resource
management in organization are in ten aspects as follows: Principle of fairness, Respect, Holistic
Principle of Organization, Service, Advocacy, Authority, Reason, Role of human resources, The whole

versus the part and Mediation, not arbitration

Keywords: Missions, Role, Human resource management in the organization

* The Article from Department of Human Resources Management and Management, Faculty of Management Science, Nakhon Sawan Rajabhat University,
Thailand, 2015
! Lecturer, Department of Human Resources Management and Management, Faculty of Management Science, Nakhon Sawan Rajabhat University,
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