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The Development of a Causal Model of Transformational Leadership of Vocational
Administrators under the Vocational Education Commission Office”

Krairuch Thetmeel

Suwanna Narkwiboonwongz

Abstract

The purposes of this research were to develop and examine causal relationship of model of
transformational leadership of vocational administrators under the Vocational Education Commission
Office. The stratified random sampling technique was applied to obtain 400 samples as a quantitative
data. The statistics used for data analysis were structural equation model analysis and content analysis.

The research results indicated that the model was conformed to empirical data at a good level
(X2= 301.997, df = 131, Xz/df=2.305, GFI=0.983 , AGFI =0.945 , RMR = 0.042, RMSEA = 0.044).
The results from the quantitative data can explain the support statistical finding. The factors of a causal
relationship model development of transformational leadership comprise the contingency approach,
emotional intelligence, job empowerment, organizational commitment. The causal model revealed 50.3
percent on the variance of transformational leadership. The factors that had effects towards
transformational leadership were the contingency approach, emotional intelligence, job empowerment

and organizational commitment respectively.

Keywords: Causal Relationship Model, Transformational Leadership, Vocational Education

* Research Article from Dissertation for theDoctor of Philosophy Vocational Education, Kasetsart University, Thailand, 2014
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