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Abstract

The objectives of this research were: 1) to study the components and indicators of
a teacher development model for high-performance schools; 2) to examine the
currentand desirable states of teacher development; 3) to construct and develop
the teacher development model; and 4) to evaluate the implementation results of
the model at Ban Samliam Municipal School, under the Bureau of Education,
Khon Kaen City Municipality. Methodology: the research sample consisted of 224
teachers under the Khon Kaen City Municipality, selected through simple random
sampling. The model was subsequently implemented with a target group of 47
teachers at Ban Samliam Municipal School, selected via purposive sampling,
Research instruments included questionnaires on current and desirable states and
needs assessment, component/indicator evaluation forms, focus group records,
and expert interview forms. Data were analyzed using percentage, mean, standard
deviation, Index of Item-Objective Congruence (IOC), discrimination power,
reliability, Cronbach’s alpha coefficient, Pearson’s product-moment correlation
coefficient, Modified Priority Need Index (PNImodified), and independent t-test.
Findings revealed that the overall current and desirable states of the teacher
development model towards high-performance schools were ata high level. When
considering specific components, "Focus on Learners," "Human Resource
Development," and "Effective Leaders" were all rated ata high level, respectively.
The developed teacher development model was validated through Educational
Connoisseurship. The results of the model implementation revealed that teachers'
post-development test scores were significantly higher than their pre-development
scores at the .05 level and exceeded the 75% threshold. Furthermore, teachers'
development scores were higher than before participating in the project, and
overall teacher satisfaction toward the model was at a high level.
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JULUUTURUUNSIAWI AT Lt 03] 9d LsaSeuau ssauege tneldmsussus ey

(Connoisseurship)

3.4 NaN13IEFURUUNITRAINIAG LNa3jegL5aTauaNTTaULES
HAN15 LY g URuUNITWaIUIAY b1 oy 9 LsiT s uanssausge (Teachers
Development towards High Performance School) 15315 s utmnaunat I uauLnass

sindtinnsAine weautauasveukiy Usediunanslaguwuusall

4.1 agiazuunaInMInageu Inglakuunaaaundsinm gandineun1siau

'
a =

a1l Ay 9afAnsau 0.50 uaziunugTesas 75 NnAY

4.2 namsinssiumanannag nelduuvaeuauarudadiussAunsiawng
Wigugunaim siaundsgaumsiauainitneunsimmn

4.3 nansUszdufidsuniswannag 1 ey sglsnssuaussausgs suiu
WOANTIU (Behavior Evaluation) A UNARNS (Results Evaluation) s¥AUN15S 8w

(Learning Evaluation) wagszauUfjisen (Reaction Evaluation) Ingsiuegluszeuinn
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4.4 nansUszduanuienelavesny degukuumsiawag Weyeglsnsou
aussauzalsussumavatuaumasy fadad1inmsfine inAviauasvaULAY

lngsaweglusyauuin

5. n15aAUs1ENa
Nan1siTogUuuuMIiauing i exsglsaf suanssousga (Teachers
Development towards High Performance School) TsaSsumaviatuanndey
fatadntinnisfnu wavtauasvouuiy  fussdudiolui
1. HamsdansIzviosdUsznousULUUMITALNAS ey sglsadouaussaug ge
(Teachers Development towards High Performance School) 15415 sutnauiatu
aumasy dfndinmsfne wmautauasveuliy 1fulaems@nwinin ngul
wazuidefifendes Wedunseiesduszney wariatin ntudanliinsemgd
UszdluseaziBonlnonszuiumsduuundsiifewnsy (Focus Group Discussion) 1ile
fuiuesdusenou uasiatin fiflanuaenadesiuuiunlsaeu Ifesduszneu 3 ¢u
1§un 1) fififiuszandng (Effective Leaders) 2) statiuffiSoududdny (Focus on
learners) 3) Y BUuRRUIUAAINT (Human resource development) @enAd B4y
Wohlsteetr & Mahrman (1993) l¢esunetiadefidelimsuimslagldanudnuniy
suUszauAUEIS il 1) Manszatesiua 2) iunsuimsuuuiduiuuagms
UInsingesdnnruAna 3) daimnnyaainsividainus Anudnla uaslivinwensuims
4) msldmelulaansaumaiionsuinsuazdnnsnu 5) fuimsanufnuailnmmg
ANLENINTA wawilnagiii e zan 6) mstAdevimindniou 7) dmslinsiadiviu
anuddalumsuinsuardamsfiny  TsaenndeinauuinAntes Leithwood and
Mccullough (2016) lalanuwasvedlsalouaussouy gdld 13 dnuae el 1) VaNans
LATNISLTHUNITADY 2) NANNNVBITEUU (11579 Idevimd 1 vune) 3) nsldveys
WaNgIU 4) n3zuIumsuilousulalsaseu 5) M InnTn 6) N15319WWIN4 7)
AuUsEANSNINURIEn 8) neuluuulennTn 9) MIAnEeNdin 10) ANFUWUS
melu 11) fUnases 12) yuvurieddu way 13) 1IAIHILTBINTENTNANEMT Laz

#OAATOINTUNUITEVBIIANT WaU (2560) LalasrUsenauasAnm sausTnueaves

a v v

lsussuliseufnwivuining WAy deind1nuauenIsun1IN1TANI TUNUgIY

Us¥Noun1899nUsenaudIAua LIy 9 89AUSENBU A 1) 89A USENBUNISUDINN
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NININT 4) 83AUTENOUNTATUAYUUARINT WasTinau 5) aedUsenaunisldla
ataAmstinieu 6) asrUsznaumsquadsuusmsuazidnladiude 7) ssduszneu
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(Teachers Development towards High Performance School) 15415 sutnautalu
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anmiifisuszasd maannag dessglsaouanssauzgs auesdusznou Tasmnsu
oelusziuinn o sanlundagesdusznou nui sjaiiudGeududfny (Focus on
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learners) LI yAa1NT (Human resource development) wag "Fifuseavteg
(Effective Leaders) agluszsiuunnilgnynasdusznauniudisu

3) Wan A nwIgULUUA AR il 0 9g 15915 suansIaULEs (Teachers
Development towards High Performance School) 15915 suineunatuannasy
daindiinnsfiny) wAvIauATTeuLAY WuimansUsTEluAMUMINEaNFULUUNS
Waulag w’T'auq'azj,'ku?auammuzqa (Teachers Development towards High
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Jsediunuh sedumsUssidfiunniiged 3 deldud domAanssuvesgunuuiiaany
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fimunng iessglsadouanssaurgeuail 3 sadfumsiannyemns dunludeiinge
HansUsziunuszavanannde manmsuszfiuanudululdvesgiuuumsiamnag
Lﬁlag'ﬂqiiﬂL%uamiQuSQQ(Teachers Development towards High Performance
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4.2 nausyiiiuiveinseaun1siimuiag L axeglsaSouaussousgs neums

wanneglusgauUiunans uwazndsmsiaunegluseauun

6. Talauauue
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2. forauouuziiiomsidenwioly
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wuuTTdhusau (Participation Action Research: PAR) ilelviiAnnsiUfiRoesusiase
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