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Abstract

This research the objectives are 1) to study the current and desired conditions of teacher
development in the Kanchanaburi Province area network and 2) to develop a paradigm Model
and mechanisms for developing spatial network teachers that are consistent with the needs of
educational institutions according to important issues that need to be developed to a mixed
methods research. The target group for collecting quantitative and qualitative data is teacher
production institutes and educational institutions, numbering 45 people, specifically the
informants (Purposive Sampling). Experts confirm the paradigm. Format and mechanism for the
1st round, 15 people, 18 experts in the 2nd round. 3) Create paradigmatic policy proposals.
Models and mechanisms for teacher development Quantitative target group: The institution
produces 45 teachers. Qualitative target group, the institute produces 45 teachers. Tools used
include data collection forms, questionnaires, and interview forms. Statistics used are
percentages, means, and standard deviations. Average of necessary needs (PNImodified)

The research results found that

1) Current conditions and desired conditions from teacher production institutes. It was
found that there are 2 areas where the current conditions are at a high level: teacher
development formats. and the paradigm of teacher development as for the desired condition, it
was found to be at a high level in every aspect. The results from the educational institution with
the current condition at the highest level were the teacher development mechanism. For the
desired condition, it was found to be at the highest level in every aspect.

2) Paradigm development Models and mechanisms for teacher development based on
the spatial network concept that is consistent with the needs of educational institutions according
to important issues that need to be accelerated for development. And by type of educational
institution, the overall results found that the teacher development paradigm aspect had the
highest average. Followed by the teacher development model and teacher development
mechanism respectively.

3. Paradigm policy proposals Models and mechanisms for teacher development have
prepared recommendations for teacher development units and teacher employment agencies so
that both agencies can adjust their paradigms. The format and mechanism are appropriate for the

context of Kanchanaburi Province.
Keywords: Paradigm; Developing Spatial Network Teachers; Kanchanaburi Province
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