WOANTINLARTIFTINVRHUIM TN URN W TIdenasan1TUTIITUYAAS
dafaginuanNunn1sAneIUsEaNANYINIYIUYT Lun 3

Ethical Behaviors of School Administrators Affecting Personnel
Management Under Kanchanaburi Primary

Educational Service Area Office 3

o/

o £ o
gy v’ waz waddng sauuSnl?

Sukanya Chomchoey' and Pongsak Ruamchomrat?
ANEATANANT UNINYIRETIVAYNIYIUYT
Faculty of Education, Kanchanaburi Rajabhat University, Thailand
Corresponding Author, E-mail: ! kanya.sukanya.ch@gmail.com

Retrieved: July 26, 2024; Revised: August 28, 2024; Accepted: September 3, 2024

UNANED

NIdeATellingUssasd [efAnwingAnssuidansesssugusmsaniufny) mavsmsnuyana
YDIFUIMIANUANYT UAENOANTIUTIATUTITUVDIRUTMTANUANYY NdImaran1TuTmTnuYAAg
fainddnaueaiuinis@nwiuszandnwinigauys we 3 Feddegn Nldlun1sideased laun

v ° Y W ' A A A a o = =

AsHaow 1u3u 293 Au lagldiSnsgudiegne wnsewenlilumsidy Wunvvasuay Wukuuuing
UszanauAn 5 56U Fellmnuiiigensudailonagsendng 0.67 - 1.00 uagdaandeduiniu 0.97 lag

]
aa aaa

afaflflumslnneideya Ae melinszsimsnnnoeideny Myusseiutodfamnaadaniszdu 0.05

HANNTITENUDN

1) waAnssuideaiesssuvesuimsaniudnw Tnenmsin Insufddeylussiuunniige
definrsandu esu wui SnsufdReglussiuinniiganndiu TasFssmudiduaade fo dss
puuuuuegeiia sesasnde ndndn nddnduls nduansesn tarsnludnaasauduuyud VTR
yihfegnadusssn Taneran fEnansnsny aiuluanitundnuesussina sjamadugrivesau Lagiu
odndgatn Tandrln A7 Danuiuinveuronii

2) M3UsMsnuYAraYesUTMsaaIudne Tneamsau dnsufvieylussduinniian
dofiosandusiesiu wui dmsufvieglusedvanniiaanndiu Tneifssmudidudads fe
Nseuesadty AMGITN WAXASYSTIN FRIRINNAD MTALATSULATENgRUTAYNSA NMsdaay aduayu
53l vi3eldeuineguy MINuHuiaTIMdariruaius wagnsduaiy WA
WAZITIIUTIY

3) MgfnTsuLEeRsesTINveNUIMsan AN W AdsHatensUTIsLYARa Tagnmsaamu
sisradugnSuea (Xs) UftRnihiegralusssy (Xe) ssamudunuuesnaiid (x) uazienswludndies
Ay (xe) ferdulsyanslunisinneg winiu 0,58 egsdiivddymisada Taganmnsaviiung



340 | 215815 495 Mgaudsnssad U9 4 adun 3 Aueneu-Suau 2567

NSUTMSNUYAAS l93away 58.00 wagliaunisanney Ao Y = 1.46+0.16Xs +0.13X+0.16X; +0.23Xs
or Ziy = 0.22X5+0.19X+0.21X7 +0.31Xg

ANEARY: NOANTTULTITLTITY; NTUTMITNUYAAS; HUTMTARUAN

Abstract

This research has the objective to study the ethical behavior of educational institution
administrators. Personnel management of educational institution administrators and ethical
behavior of educational institution administrators that affects personnel management Under the
jurisdiction of the Kanchanaburi Primary Educational Service Area Office, Area 3. The sample used
in this research included 293 teachers using a random sampling method. Research tools It's a
questionnaire. It is a 5-level rating scale with content validity between 0.67 - 1.00 and confidence
equal to 0.97. The statistics used to analyze the data is multiple regression analysis. The statistical
significance level was set at the 0.05 level.

The findings were as follows

1) The ethical behaviors of school administrators were at the highest level overall. When
considering each item, it was found that they are the highest level of every item. Arranged in
order of average from the highest to the lowest levels are the aspects of maintaining oneself as
a good role model, the aspect of daring to think, daring to decide, daring to express, and daring
to respect human dignity. Performing duties fairly. Having volunteer spirit, having public spirit, and
adhering to the main institutions of the country. Aspects of work achievement and honesty, good
conscience, and responsibility towards one's duties.

2) Personnel management of educational institution administrators, overall, was at the
highest level. When considering the item aspect, it was found that they are the highest level in
every item. Arranged in order of average from the highest to the lowest level is the aspect of
promoting discipline, morality, and ethics, the aspect of promoting and praising and honor
promotion, supporting or advancing academic status Personnel planning and positioning, and
professional development and ethics.

3) Ethical behaviors of school administrators affecting personnel management, overall it
was, focused on work achievement (X5), performing duties fairly (X6), being a good role model
(X7), and finding that respect for human dignity (X8) having a significant prediction coefficient of

0.58 with statistical significance It can predict personnel management at 58.00 percent and can

be used to create a regression equation, which is Y = 1.46+0.16X5+0.13X6+0.16X7 +0.23X8 or Zy
= 0.22X5 +0.19X6+0.21X7+0.31X8

Keywords: Ethical Behavior; Personnel Management; Administrators
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