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Management according to the principles of good
governance in the era of bureaucracy 4.0
In the situation of coronavirus disease 2019

With the elderly
Dr.Nuttapong Darapan

Phitsanulok University

Abstract

Management according to the principles of good governance in the era of the
bureaucratic system 4.0 structured and fundamental factors such as laws, regulations,
policies and institutions, both economic, social and political to be in line with the
current or the conceptual framework for the development of the ad hoc master plan
under the national strategy based on knowledge Taking into account the relevant
factors as well as taking into account the expected effects of such actions carefully,
improving and developing fundamental factors to promote recovery. and develop the
country by accelerating development and improve critical infrastructure amendment
of the law and the operation of the government to modernize, develop and apply the
body of knowledge and innovation to enhance stability develop a management
system manage risk including promoting and supports participation from network
partners, the people's sector, the private sector, local governments, institutions and
organizations. to reduce barriers, limitations, and promote recovery People, especially
at risk groups, including the elderly and sustainable development of the country

Thailand and its preparedness need to focus on reducing vulnerabilities
through mitigating vulnerabilities. And removing the former limitations facing the
country with remedies to help those affected to their fullest potential under limited
resources. and adjusting the direction of the development of models and approaches
that are ongoing to be in line with the changing uncertainty as well as attaching
importance to risk diversification to reduce the impact of uncontrollable external
factors and is ready to adapt quickly to seek ways to create benefits from changes that

occur in order to be ready for sustainable growth.
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