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Education management model accepts the

New normal After the Covid-19 Crisis

Abstract

This article aims to present a new normal post-COVID-19 education management model
for educational institution administrators. A new era of education that makes the world and people
have to adapt to reality and a new life, a new way or the New Normal phenomenon of Covid-19
that makes students / students not going to school when the child is learning at home educational
institutions The awareness that arises from this situation should be used. Educational institutions
must play a role that must change. Educational personnel are not only responsible for teaching;
professional administrators have to focus on characteristics. Habits of process work, working with
others, accepting others. And seeing the value of quality work because the teaching quality of
educational personnel will have a positive effect on students. and youth of the nation

Therefore, it is necessary to adjust the role of educators in traditional ways as learning
advocates. This is considered an important fundamental quality of educational personnel. And
developing teaching is the main mission especially quality teaching, that is, professional
educational personnel Therefore, there must be responsibility, kindness, kindness, diligence, and
discipline. Sacrifice leads to quality teaching. Have a good image Educational institutions must not
neglect to educate students/students/students. At each age to protect themselves from the

epidemic

Keywords: management style, education, new normal
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