Research Article

NSAAFITTEUINNIRIUETTNANUATRENDIANS
a a [ [
YRINUNINLNA AT VTN U VANLAAUATNTZEN
BN NNRIATUNANINTAIUETTH

INTERCULTURAL COMMUNICATION ON ORGANISATIONAL VALUES
AT BANSOMDEJCHAOPRAYA RAJABHAT UNIVERSITY
THROUGH THE LENS OF CULTURAL DIMENSIONS

waNnIne nIrutdansqm

Chalermsup Karanjakwut

UANGATIATANARILINTA ANVNVTINHIEINY 1 ADITUYANARTUALAIANANART
wwanendugApiuanidaiIngzen ngamnauas dsuinalne
Bachelor of Education, English Programme (B.Ed.), Faculty of Humanities and Social Sciences

Bansomdejchaopraya Rajabhat University, Bangkok, Thailand

chalermsup.ka@bsru.ac.th

Received: 2019-06-19
Revised: 2019-07-26
Accepted: 2019-08-09

UNARsEa
o deld o

mﬁ@ﬂummqﬂ?xmﬂ’L'ﬁI@ﬁm:mﬂ%‘fﬁ"@mﬁ?wdqﬁwummﬁmmﬁﬂmqﬁm‘mm
YA NTIANENdas AT usfad ez uiAn e Taus s ngusaagnedldlu
anAduiaunura 278 AUl danannnsgSmns enansd waz dndanisdawing wisasile
Mdunside fe wuuaeuny a8RR 1 uNsATe Idu Yeras Aads mwﬁmmummﬁm
HANITINEUNLIN ﬂ’m‘?{@mﬁwdqﬁmuﬁﬁué’ﬂumﬂﬂumﬁm"umwﬁwmﬁmq‘nﬁgﬁmmLﬁ@
WEINTZE N U NN A UR AN TLEITNLTTNaLAYE 8 A1 AR 1) AMTHENATUATLEITHNWHRA
NNIMUBIINANUAMNENATYIRIANHNLT UYL 2) ANTENAIUATNIURANITMUEITNAY
FLULUNNTNEIUNIANIN 3) ANTENATUANN AT LENUN AN NANUETINANUARTINUY 4) ANTiEIN

ANUAININ IUBNANTNURANIITRUIITNANUARTINNY 5) ANTREINANUANNLRDANTH LTI



16 1TANTINUPITANNIZUAT ANV NYEAARTLAZAIANAART

o

7 15 21109 1 (MN9AN - HQuie 2563)

HIUAANI9TmUATINAUN T LAk NIz Ez AN lUaUIARSEEZENY 6) ANTENAUN9EE9A99A
uéfmﬂﬁwhuﬁamﬁfmuﬁﬁmé’f’mmmaﬂL?llmmfsmhil,uiu@uzgq 7) ANTENAIUNNTNNGY
HIUANENUR AN 19T MUEsTNATuA A ATYIIAN LT UL waz 8) ANTaNAUAIINALSA
timﬁﬁmﬁwuﬁ?mﬁmmwﬁﬂL?ﬂlmmwimmuﬂu@jq

ANRNAL: NN9RRANIIEUINNTRIUeTIN lUeIANT ANTlaNesAng An1eimussnluasAng

ABSTRACT

The objective of this research was to study the intercultural communication on the
organisational values of Bansomdejchaopraya Rajabhat University staff through the cultural
dimensions. The data were gathered from the 278 participants from administrators, lecturers
and staff of the said university. The questionnaire was deployed to collect the data, and
the statistics applied for the data analysis included percentage, mean, standard deviation.
The findings revealed that the intercultural communication on organisational values at
Bansomdejchaopraya Rajabhat University through the lens of cultural dimensions included
the following eight aspects: 1) Moral Value through masculinity, 2) Value of Orderliness
through large power distance, 3) Value of Responsibility through collectivism, 4) Value of
Adoration through collectivism, 5) Value of Loveliness through long time orientation, 6) Value
of Innovation through high uncertainty avoidance, 7) Value of Teamwork through masculinity,

and 8) Yield Value through high uncertainty avoidance.

Keywords: intercultural communication in organisation, organisational values, cultural

dimensions in organisation
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