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ABSTRACT

In this dissertation, the researcher investigates (1) the organizational commitment of
lecturers. The researcher also examines (2) factors determining the organizational
commitment of the lecturers under study.

The sample population consisted of 371 lecturers at the following universities. Of
the copies of the questionnaire used as an instrument of research to collect data, 371
copies were returned.

Using techniques of descriptive statistics, the researcher analyzed the data
collected in terms of percentage and standard deviation. Multicollinearity analysis, factor
analysis multiple regression analysis, and path analysis were also employed by the
researcher.

Findings are as follows:

1. In applying multicollinearity analysis, the researcher found that the independent
variables of job satisfaction, organizational climate and learning organization were mutually
correlated. However, inasmuch as the variables of leadership and trust were found to show
multicollinearity with other variables, they were eliminated.

2. In conducting multiple regression analysis, the researcher found that the
variables of job satisfaction, organizational climate and learning organization were positively
correlated with the variable of organizational commitment. Job satisfaction was also
positively correlated with organizational climate.

3. In applying path analysis, the researcher found that job satisfaction,
organizational climate, and learning organization directly affected organizational
commitment. Furthermore, job satisfaction indirectly affected organizational commitment

via organizational climate.
Keyword organizational commitment, organizational climate, job satisfaction
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BIANTUMINTTEUS (LO) 0.10 0.03 0.13 331 0.00*
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