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ABSTRACT

Healthy Organization were the new concept of organizational management. It was
not only focusing on development of profit, but also focusing on the whole components,
especially in awareness and giving priority to personnel in organization for individual and
work well. Stress were the one condition that effected to both individual and organization
levels. In consequence, the way that the organization could manage the stress as properly
will be the basic way that led to work performance of individual and organizational

management to be healthy organization.

Keywords: Stress, Stress Management, Healthy Organization
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