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Abstract

The focus of this study was upon understanding the relationships
between organization’s external and internal factors influencing over
operations-behavior of the officials in Korwang District Agricultural Office,
Yasothorn Province. Qualitative technique was utilized. The 19 key informants
were recruited, including 6 officials and 13 external ones. Interviewing and
observing methods were conducted in data collection; and data analysis was
based upon analytic induction technique. Findings out were that the external
general-factor, particularly localism and public legitimacy, played primarily the
most influential and supportive role in relation to external task-factor in the
form of Organic Rice Promotion Project (2017-2021), and moreover the internal
factor consisting of organizational culture and sub-culture. Eventually, as such,
this pattern of relationships has relatively become fundamental condition
generating the organization’s confidentially operational behavior thereupon
resulting in being contributory cause of project accomplishment, respectively -
despite having inevitably been constrained by the organization’s personnel and
legal structural-task limitations.
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