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Suwaphat Noomkham
una niluniily?
Jumpol Nimpanich
unfnge

unerilBeuilTanUszasd eissuduandlaeuunnd ses
4 yadnmmiuanssiuresywd Wegaiuianninuenadlanieas
fau wieutamsuuiasuiefuauuiassziny uasifioannsaiiluse
goANTHALNAUEY T3 svieuuuTindsa Sadu Soft Skl iddry
Tugadagiudiynesdnsaislvianudify “DISC Model” Ao dnway
yeAnmmwesruLsazUszmidansldanidomehauasanmiandon
vosruwsiazUszian Baldinsuunmginssvenndoondu 4 Ussam
ANUAITNYS DISC LN D (dominance), | (influence), S (steadiness), C
(conscientiousness)

UnALETN5E “DISC Model” unUssgniiusuiiisudy
dnynvalvesdnd 4 vlla Fondn “DISC Personality” Ao Anudnuzdildvin
anudlangRnssuveaywdnndadnualvedninigeg WunswSeudieu
Snwnzypdnnmuesdnd 4 via lHun nseis, undu, wy, uasdl el
devmiudsuiisuiu DISC azanunsadugld dedelud 1) nssdia

L 919138 A3, uninenaesvdgiunsinuy
2 393Mans1ANTY A3, i Ivendegluvies s
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(Dominance) 2) U3 (Influence) 3) Wy (Steadiness) wag 4) Wil
(Compliance) Fafiuimauuadu 4 suuuu lilddumsueniuudadinia
vieudnin bilddsuuuilaguuuuvileifvenBeniign ddlurmnduaious
avgUuuUd L uAligaui e aadasTisnaty astudadhiuwnaadly
Usrgnilt3amsliustloninngasugedesiimuiliomuussavsamlums
yhansesiinamditussdnstiunniige

unenwiiduunenmdinms Afesnsfnwanuunndses
yranamyesyudiiiensuszgndliliiAausslonilunsiuiuasidila
pusuazgdu Tuduvesseleviildannisfinu “DISC Model” Tuudys
YOIUINIT fuTmsanunsalduseleviiu “DISC Model” lunisimun
UszAvBnmesyeans Sanuasidlandnamduesdnsnnduinutazeud
yrandnuaruuulafigaudsiiannsaianairssslond uasiqnseuiang
ynuumdlumsusuusadlaliady Wuuslenilusivesmsueumnenu
finssfuyrandnuazuazauatavewsazau aansaldisnsgdanuls
90 wasfid Ay dusowesns “srunusenuenautdu” Tuuiyuves
iy uiageualiFeuianeu desuasdnunidoveniiousmaud
wiitewdumslisindmureniiousaumnnty vlvidlauazsoniulu
Snuasidovesiuuas i dmalin1sinus Ui unny andgyninnu
Tnudaiimintusonmevha awussmensvinuduiiu Tusivese
USmsninensuyed (HR) dreusmmineinsuysd awnsald “DISC
Model” Tumsuimsquantinau udneamuayiannUssavsnmaes
yAng feumsminensuyedaninsaiiosdandngnsnsiauuauiia
Aneamliiuminanuldnseanduidivneg Wumsifinuszansamlunis
yandliiiuesdnslddndas uenindlenniuluninenisinulugiurag
919138 annsauszyndltunAnfnaiitoFeudiGouusaza il
anunsadladnuasnginssy uedndnuazvesdSeuvasnuielsd 1u
UsslemTlundvesmaneumnenu AnliindnladvinlumsFouidai
wawfiu vty uasdumusamesiaedfisunnty
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AdAty: Aavznisidnlamu , DISC Model, Audsa

Abstract

This article, the author has a purpose to learn and
understand the differences between the 4 different personalities of
humans. To focus on developing skills in understanding oneself and
others. along with adapting to deal with each type of person and
to be able to further develop oneself Including teamwork, which is
and important soft skill today’s era that every organization should
focus on. “DISC Model” is the personality of each type of person that can
observe from the working habits and environment of each personality traits.
Huran behavior has classified into four categories based on the DISC letters;
D (dominance), | (influence), S (steadiness), C (conscientiousness)

This article has applied the "DISC Model" to compared with the
symbols of four types of animals or "DISC Personality". The four animals are
the characteristics used to understand human behavior from the symbols
of animals. It compares the personality traits with four animal types: a bull,
an eagle, a rat, and a bear. When all four types of animals are compared to
DISC, it can match as follows: 1) Bull (Dominance), 2) Eagle (Influence), 3)
Rat (Steadiness), and 4) Bear (Compliance). The four forms do not mean
which one is better or worse, no one is the best. In fact, each characteristic
has different strengths and weaknesses. Therefore, those who apply this
concept should take advantage of the strengths and weaknesses to
increase the efficiency of employees for developing the organization as
much as possible.

This article is an academic article. Who want to study the

differences in human personality in order to apply them beneficially in
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perceiving and understanding oneself and others. The benefits from the
study of “DISC Model” in terms of executives can take advantage of the
“DISC Model” to develop personnel efficiency. They can understand and
learn more employees in the organization that what kind of personality
each person has and their strengths that can leverage to benefit. Moreover,
they can leam weaknesses that should improve to be better. It is helpful in
terms of assigning tasks that match each person's personality and aptitude
properly, and most importantly, it is about “knowing people well.” In terms
of employees, each person will learn more the strengths and weaknesses
of colleagues for knowing each other better for a smoother operation. It
also reduces conflicts that will occur during the work and support teamwork
atmosphere. In terms of human resource management (HR), the human
resource management department can use the “DISC Model” to
administrate employees to increase the potential and develop the
efficiency of personnel. The Human Resource Management Department
can arrange courses for development and increase the potential of
employees to meet the target group. It can increase the efficiency of
working for the organization as well. Moreover, in the field of education, as
a teacher, teachers can apply this concept to learn each student and
understand their behavior. The personality of the learner is very useful in
assigning tasks. Cultivate collaborative leaming and collaboration  skills

among students. And discover yourself faster.

Keyword: The art of understanding people, DISC Model, success
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Unsuuedliiiufazossnives
ns¥dnuaziiainudilaaulussdnsiiinnnuunnsiisiude 1309
“Personality Type” L‘ﬁuﬁaaﬁmaﬂaLWiw%ﬁﬂﬁmii’fﬂmuLmLLaz
Sinaudulditu lnafiroudaidededungauiluaady “mBT”
%39 (Myers-Briggs Type Indicator) (HR, 2019) Faduuuu naasu
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TnosjaiuliAnanadlamiesazidu wideseuinilazdniu “DIsC
Model” Falumatiagidululugiunisineu nisegsaufuiuiiiou
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Anmgrigaanauld fduinguszasdiiddnlunisld “DIsc Model”
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nginssuduaudnuazuuulaly “DISC Model” sauviedavilidnla
{ou Fiasldisnsdeansedslsiidnfefduednsls uazdsddyiian
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woAnTIUMIURduiusnederuvesyara

nssaNdavesyaAnanaus 2 auduly f8nswarenninssunis
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wazANFUNUSWUUYRET (Secondary Relationship) (3un1 U1y
fU349A, 2557)

2.1 Mmsufduiusmedsnuuuudgugi Wumsuduiuslungu
Yuman dnvazaeinsuduiusilunuulndde duine wazvdiudn
(Personal Relationship) aunseiasndngandananduminifisdtunie
AU TuUNINSY (We-Feeling) @undiniinesualsiu 1wy aAnusnAw
wolamnufiueniiula mnusdnseulmadosauiudainainnismy
siimfutesaduarduiasiuf (Feministic Relationship) auifiuds
aududruiivesiunasiu aruduius uuuieznule INNGY
AsEUATINGN ilou LTudy

2.2 Msudumiusymederuuuuniend Wuenuduiusediadu
119713 (Impersonal Relationship) dnweauzanuduiusiiunisnismsg
iy wsieadosduiudiamsmuunumidiona  Usslovudidmue
1% mavznedeassaiadufissunsdindsivesyanatu (Segmental
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adluas @07 Tudanlng wu daudio
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3) Anw1annuaay UseiRvasyans
4) AnYI191NNNTVINUTINAY
5) 9ALUUNAFBUNINININGD

)

6) LuAnN193nANen udnhundeseinuenasauldu
oehail

Tuuniagnandinsfnwinueauaridu lasazvoiFeninis
nsnwuaziiilanueuazidulagld “DISC Model”
DISC Model fipozls

“DISC Model” 3ufuiuanain a3 daiden unsasy (Wiliam
Marston) f1d@ns1a158a1u13ningdefausiaminedoenianin (Ju
Wrveamgul] “DISC Model” AlddRuilumisdoiios “Snwayensual
v04AUUNA” (The Emotions of Normal People) %ﬂiﬁvgmﬁmizmuma
yhauvesersuaiaudanluauundfiinlugdnuarngAnssuida
NAINNANY LAZIINNOBVOI AT, IALHEY AINE1I 188LHDS AAISN
(Walter Clark) ¥n3ninsngaaivnssuildiinguiiluaiiady
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MnyasuFuddainisiauiagiinisidedesonaunatsnndu
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V93N, 2562)
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DISC model

Influential

+ Impulsive
+ Interactive
* Interesting

Dominant

* Direct
« Decisive
= Doer

Steady

+ Stable
= Supportive
= Sincere

Compliant

+ Cautious
- Careful
= Conscientious

AT 1 DISC Model
fan: https://www.linkedin.com/pulse/disc-personality-
profile-what-your-style-guy-dawson

“DISC” fio dnwaryrdnnImaatauiasUssinnidunalaain

1Y o

Tdunsinulasannindeuvesauliaz Uz Inenafu (1924)
IFSuunnginssuvesuyudnumiado SesiildiTeuld delddauda
panlu 4 Uszan audadnes (D 1191ndANT1 Dominance, | 11910
ALANTT Influence, S 119INAANIT Steadiness waz C U1AINANAY
41 Conscientious) &l (3sReya Islwenana, 2562)

D (dominance) ndndindula wunadns viezlssimss waan
eadts laiUsediuszuen ndides veumsutedu Sanueadugudnans
Liideeilefdu asdlunsan visiionaguiumennluthe fdeiFensosgs
siofs hilaludies

| (influence) Wupugniana vouddaay gilulins Wawe 94l

Aune vauvelawe Wuruiisosualsaulvy fnudndesseaziden



21313908 T 21 @i 2 nangiau - Siuapu 2566

nanneiuinyaeenuenUsziiulyFes lidossnwing liveuaunde
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{9 lvounsiwasuutas

C (conscientiousness) ¥8UAIINANYTHUUUY BaRady
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waAnssu warilazuuuiiulInngeios i kavaunilanwazaleg
funnsnefuly sedmautadu 4 suuuu TdlEBunsveniuuuladng
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wiazgULUUAILLAMATIAWLNININY BRI iuLiaz ULUUAD199E
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AodelduiuLes (DISC-U, 2555) “DISC Model” a1unsaidenlaindy
Tuaves “nwingdAnssy” (MwiiluanoeniumangAnssuvions
nszsianeg) Mduanafildlivialy daelisndlagausoudiafid
wawsliauwanenaiu S0 laRNgANTIU N15NTEYIN NTUARIDBNYDY
ity Sesaeliimannsnuusuuuuinisvesiag elviey
SLALINNUTINAUANNNAINTAELANA1S A DE1alUSEENS AN (My
Career, 2559)

“DISC Model” gliusazynnans uiisgauduazgndouves
pu Anuatn uazuliilunsuanangAnssuvesny sufedsiiazan
nsEnuANEnYeIny niuimginssuvesyanaldnase eyana
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N31UidnYuzYAINAINTOIRULAY NYzdaeliyaradIuITaAum
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dnd 4 Adnse “DISC Personality” Aeozls &nd 4 9id Ao
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Funmitunadnusidludnivaniumiudnvasuasane & 4 fie
{11970 The medicine wheel 38 Celtic wheel 310130nl8nde
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1) fiewnile : nseiis (Dominance) Wiguwilaunsefissmln Ay
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Liweunistsfuniosglungunast usveutsfundesanddafugdu
11nn31 TanwarvesnnudufihAoudias aunseiisasduaureudig
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