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Abstract

This article presents a conceptual framework for transformational
leadership used to develop educational institutions operating under
good governance. School administrators play an important role; they
are literally the mechanism that drives the educational mission. The
leadership qualities of the executives must serve to enhance the
performance and establish reliability for their organization. Professional
executives need to develop themselves and their subordinates. They
must be capable of managing a transition to a desired objective as
defined under current good governance practices as well as respond to
normal administrative tasks. Good governance consists of 5 aspects;
personal characteristics, specific features, behavior, situation, and

efficiency.

Keywords: Executive , Transformational Leadership, Good governance
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