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Abstract

The purpose of this research was to investigate the causal factors in civil servants’ discipli-
nary offenses charged on the Prime Minister on Public Procurement Regulation 1992, analysis of
the action to prevent such disciplinary action include guidelines on how to prevent disciplinary
action. The study consisted of reviewing the discourse investigations papers conducted in the
period of B.E.2008-2013 from the eight main investigated ministries. Field study was conducted
by a survey of 1,200 cases from the academic and general administration officials from such
eight major ministries, as well as interviews with twenty legal experts on public procurement
discipline. Apart from this, the research results had been to discuss through public hearing
from the relevant stakeholders about the cause of disciplinary action and relevant factors and
looking for means to prevent disciplinary action.

The research results had revealed as follows; 1. The main cause of the misconduct on
the public procurement derived from the intention of fraud, intent to attain the job results,
the negligence, defrauding the commander. Each type of action has any different motivational
behavior, different factors. Actually, the government agencies have mechanisms to prevent and
monitor be that as it may not strictly. A part from this, there are many laws and regulations
related to rules and procedures and complicated procedures. 2. The related factors were as
that the staff lacked experience, many and complexity of concerning laws and regulations, lack
of monitoring. In addition, it was found that the officials resign frequently due to very high risks
and lack of cooperation from external agencies in sending documents for testimony. Specific
procurement is need specific laws.

Suggestions from the study include manual preparation, set up a specialist consultation
center, review and improve measures and mechanisms continuously. Creating professional
procurement officials is a need including set up the mentor system and cultivates continuous
ethics and brings mistakes lessons to learn together in the work.

Keywords: Causal factors / Discipline Violation / civil service / Regulations of the Office

of the Prime Minister on Public Procurement 1992
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