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Abstract

The objective of this study were to study on the quality of working life of
the EOD police officers and to use the study results as the guidelines to improve
the quality of working life of the EOD police officers. A survey was conducted
among 275 EOD police officers, using a questionnaire as a tool and analyzing
statistic data by frequency Mean Standard Deviation

The results of this study showed that the EOD police officers had a moderate
level of working life quality. When considering each side, it was found that the
career growth opportunities caused a high level of the quality of working life.
The other factors caused a moderate level.

For the research suggestions, the EOD police officers shall realize the
responsibility of their duties. They should be supported to enhance the abilities
on their career. And that affects the job security which boosts morale when they

perform their duties.

Keywords: quality of working life / police officers / explosive ordnance
disposal (EOD)
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