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Abstract

The Research of : The relationship in the organization that affect employee’s effectiveness of
SOONTHORN METAL INDUSTRIES CO., LTD, to study the relationship in the organization and effectiveness
of the employee. This research is a survey research. The population are employee of SOONTHORN METAL
INDUSTRIES CO., LTD. Using a Questionnaire and analyze the data by using Statistic tools such as
Frequency distribution, Percentage, Standard Deviation and Test the hypothesis by Pearson’s product
moment correlation and Multiple Regression Analysis The result of the research found that the overview of
the opinions about the relationship between the employee and organization are in high level, average
score are 4.50. If consider by each topics found that the topic that have the highest average score is the
relationship, average score is 4.54. The lowest average score is about promotion of the employee,
average score is 3.84

For the effectiveness of the employee’s performance in overview is an the high level,average
score is 4.50. if consider by each topic found that the highest average score is Adaptability Flexibility with
the score of 4.60 and the lowest average score is about the Integration with the score of 4.33. The test of
the relationship between the organization and the employee and effectiveness of employee’s
performance. The research found that the relationship of the employee to the organization about basic
factors, supportive of the organization and the relationship affect the effectiveness of the employee’s

performance with the significance level is 0.01
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AATEn1TARnN AN (Muliple  Regression
Andlysis) o4 SxFURANATYNeaBAT 0.05

2. dausnan1siaszideya tugl

A5 INUTZNOUAINIGEN

A1919 1 UAANNISAATITRANRRY UATAINTLLNNINTFIN 2BIAHKNIHADBIANITYBINTNIY

ANHKNAUADDIANS X S.D sEAUAINAALIIN
ANUNGANTTH 4.17 0.478 NN
AULAFAG 4.12 0.494 NN
Funnsuntesteidesuazninansol 4.11 0.534 NN

2DIDNANTT
Fupannfinantin T 3.84 0.571 NN
FrupnadipInTsingu 3.98 0.536 el
ANUATEHLARUNNTLENS 4.43 0.533 HNTige
FATHANNWENTN 4.54 0.456 mﬂﬁqﬂ
ALRALTINHA 4.17 0.510 HIN
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U

1
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o/ 1 s
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= 1% v

Apdntiaafigafa fauaan frandinluanu &
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AanAninadfsraunin lngddnadamngy

3.84 ATNATAL

A58 2 ULAANNITAATIEYARAY uarddeauntIngg I 2aslsedvinan1suifeueesnidney

UseRnBnanisUfurenn X S.D STALAITNANLIAN
neUsuR/NsEane 4.60 0.491 uniign
arftanela 454 0.505 snfign
AT 4.55 0.486 nfign
A9Y30INTS 4.33 0.563 snfige
AmaRENaNe 4.50 0.510 nfign
1AA1519 2. WAN19A9EnUdnTzay  AeUTsAnENan1sUJuReINeeIndneIu

a -4 ' a Aa va
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a & -d' o dl a0 d'
ATINAAANBETISEALNINTIGA Tnafdd1ads
LAY 4.60 909Q9HNT AB NITWM KA
P a & LA o ~
(Development) HAdnAAfinegfiszAUNINTIgA

A A Y o a &
TG"IEIN?I’]LQ@%IL‘VI’W‘IU 4.54 LRLTLAUATITHNAALYN

R R A .
Aafeiasfiga Ae N19Y3041179 (Integration)
a a 4 1A o a a1 A
fimnAnfinegfiszauniniign laafianiade
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ATTHYNWHADBIANTTIBINNNGTIN ry p-value
AU AnTTy 400 -0.032 0.519

A1nA19797 3. Wan1AdENLdn A0
Az AN AnANWE fAniniu -0.032 uansdn
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ANEANRNS ITiFy9nariudinuuazen p-value =

0519 Fefldnanndr Afdmuald fadu Aanw
HAWWAaaId N1928nTneuiIungRing s (Hd
ANNANNUT AUUsEANENan1sUURIINYDY

WHNNTY A9eALile 1@ty 0.01
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<
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ATINRITHUAZAT p-value = 0.870 BIHAININNGN
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WA Iuanaf (48 ndudus iy
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FINAISI190 5. WU ANFNUSEANG
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a1nn15199 6. wanasAdunudn dAn
AnsE AN ANANRNE HANvindy -0.028 uaned
ATTHEANUABDIANTITYDINHAITIUAIY
Arufinaniin el seaninanisUfiRienm

o a o o o v o
ABINWKRIITH HATTH NNWNﬁ?%WﬁW’N@‘Nﬂu%’]N

WAZA p-value = 0572 @edidaunndn AR
Arnuals Fein Aanynusonsdniseeg
wiTnauAaau Bt Bifaan uiug
AuLlsrAnsnanisufrRaueaswsingu Aszdu

HeaAty 0.01

[292]



posgﬁs%; 1

Rajapark Journal (ISSN: 1905-2243) ﬂdja/a/{]yyma/]/y[jz % ]f]ﬂ”yﬂy—j?/ﬂf]ﬂ]f

A19199 7 HAN1THATITAAIHANANS TEMd AN NRUADBIANITYBINTINIIUATUATNGIBINIT

NuguiudssanEnan1sUfuIReaIndney

fauls FTUIN UszAnBnamsUufuaaantines
ATTHYNAHABBIANTTUBINUNGTH ry p-value
” > 7 "
AHANFBINITANg Y 400 0.137 0. 006

<
=X

anA1597 7. wudn Anduisrans
ANANIUE JAAL -0.137 UAAITIAINNKNAN
faned n1aeeniinIIudAEABINITAugIu
fudse@ninanisujiRsiueeandney &
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A o
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