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Abstract

From the study of Causitive Factors Influential to Operational Effectiveness in Information
Technology for Private University Lecturers in Bangkok Metropolitan Region, the purposes were to
1) analyze the causative factors influential to operational effectiveness in information technology for
private university lecturers in Bangkok 2) Metropolitan Region in order to create the model of
structural relationships between causative factors and the operational effectiveness in information
technology and 3) in order to analyze the way of direct influence, indirect influence and total
influence of causative factors influential to operational effectiveness in information technology for
private university lecturers in Bangkok Metropolitan Region. This qualitative research was
conducted by data collecting from the administrators, lecturers and operational staff at 17 private
universities in the population amount of 570. The statistics for data analysis were Confirmation
Factor Analysis and Analysis Model of Structural Equation. The result for this study found that
1) P-value = 0.0502 more than 0.05 it indicated that Structural Equation Model from conceptual
frame was suited with empirical data. 2) Causitive factors influential to operational effectiveness
in information technology for private university lecturer in Bangkok Metropolitan Region in direct
way was Operational Process Factors had the prediction weight was equivalent to 0.77 (5 =
0.77). 3) The result of structural analysis for explaining the way in the relation factor by

hypothesis found that the relationship which was accordance with the setting hypothesis.
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AR AsTNda28989189 (Developing Autonomy) 4. NN3EINBNENHIIRNIZAL (Establishing Identity)
5. ﬂ’l‘m‘;wﬁuﬁuﬁﬂﬂwﬁugéuﬂﬁﬂdﬁﬂ‘iz (Freeing Interpersonal Relationships) 6. ﬂ’l’iﬁﬁuu%ﬂ’f]‘muﬂﬂ
(Developing Purpose) 7. ﬂ”liﬁﬁummwﬁ@ﬂmiw (Developing Integrity)
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mﬁu%m'ﬁmﬁﬁwm%ﬁmﬁUﬁ:ﬂ@wﬁm@g‘ 2 153 AB NIFHAMHINITLEMNTUAZNNTLENS e
AMTRAIN faertenauTad (ALN 1. B9ALSENBURRNNITHMUINITUEWNS (Development of Administration/D
of A) 2. B9ALsEnBUNENNNTUEMNSIRanNISWmMWY (Administration of Development/A of D)

NMTUENITNITNEUN ﬁ@qmﬁuﬁﬁﬁﬁm 3 152015 Taun 1. Tasassne ﬂwﬁmm% WNTINAN 2. 53UU

NT19ATHENINY AFLVIAY IWAWHIYTBINITNENUT 3. ANTNLIAREN

FEANHERNISITY

AnANsTUiFIN1539LULIBIUSN10 (Quantitative Research) #91aznaUAIENIANMIIaYAIBs
U5sn0s Tnevinnnssausamaeyaiiifesassiunisddaluasell uaninistinsenaeya sufeiureunisula
psvREIasIayadi [nsnn1sfususINeya Tnanisuanuunaeuntungusiai et Adentor

Taun HUTNT ADIN9NTEHAINATETEINTT WASYARINTANE AHUAYY Tmﬁmﬁﬂﬂﬁ@uumﬁw‘%ﬂwqwﬁ
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(Conceptual/Theoretical Framework) Lﬁu‘;‘g’luﬁm‘?‘l_l L‘%Nmuﬂﬂu @’muuﬁm%&ﬁ%ﬂmN?}ﬁﬂuﬁummuﬁ‘muLLu']ﬁm
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Sectional Research) n15Ade tuAssiasaguLig UM AaARuULL g (Positivism) TnswinAgnisade
1B9L3H19 (Quantitative Research)

mﬁﬁmm:ﬁ{mjﬂLLmﬂﬁﬁﬁTﬁumﬁﬁ’m%ﬁ TALrUULRDUOIN HWINNTTATIN WALLITTHIAN
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1. ATITNDLAINANY TV BILULEBUNNT AU AN ALRIIHIRIITE (Code)

2. J@Wﬂyﬂﬂjﬂﬂﬁuiﬂﬁuﬂ‘mﬂ’ﬁﬁLﬂ‘j"lzﬁgﬂﬁﬂﬁ%?j@gﬂﬂ’mﬂﬁ@

3. m‘jmmwﬁﬂy@ﬁ@ﬁfﬁ%ﬂﬂLmuﬂﬂumuTu Aaui 1 ﬁﬂad@ﬁl’qfﬂ‘ﬂm;;muLm‘umumu Toatinids
W39 (Descriptive Statistics) fﬁTLml ﬂﬁﬁﬂlﬂmwﬁl (Frequency) ﬂlfl‘;’ﬂﬂﬂz (Percentage) Lﬁ@ﬂ‘i’iﬂﬂﬂﬁ\?m’m
uANANEEIAIIANELY L aesaayaTisaTIHs (A

4. ﬂqﬁmiﬁzﬁﬂy@wﬁfﬁmﬂLmumummmﬂy@ﬁﬂmm pawd 2 Serarnnn paudl 7 Aaesdnids
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LLUﬁ&iNﬁ

6. NN5ALATITVAINATIUBIIATIEIN (Construct Validity) TneAani9aiasnznesmlsynau@edusi

(Confirmatory Factor Analysis)
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7. natazanainInafinas (Estimating the Parometer) Linnnsainanznayaannngusaasns T
MUuNaNNSTASIET oA ReS
8. n15UstiuAINaaAAaso9lNIAA (Evduating the Data- Model Fit) tnn1sUszi@uaans
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(Modification Indices)
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A A

szfuganAnunningan yTuazdunin (x =3.96) illafiansosniusniu wua N1903M159TUYAAG
(STAFFING) aigTuszsiuainn (X =4.09) 3898381AD N139ABIANT (ORGANIZING) Bgjluszdisnn (X =4.08) N3
$11498115 (DIRECTING) BgTuazfuun (X =4.04) 119919Wku (PLANNING) pgTnazdiusan (X =4.01) 113
ATLAXIY (CONTROLLING) pgiluazdiiman (X =3.99) nnssinlazanes (BUDGETING) agtuszdisnn (X =5.85)
nN913a14975 (COORDINATING) 28 THazffnnn (X =3.84) Wazn153189TUNAI54 (REPORTING) agjTugzsin
1N (X =3.81)
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puprHgArIenla agluazdunn (X =3.68)

UszAnsnanisaniumaluladasauna

s srsumnuAndin i fulsransnanissniumauladansaumaeasaniiunisinea
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agTusziiunnn (X =3.95) sa9asnnfte AUszANBNaAIA1TUEMaSNEIns agTuasdunn (X =3.87) uay
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ATIATIENB9AUTENaUBSE N (Confimnatory Factor Analysis: CFA) Tuimaaunislaseasneadeds
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2.3. ANNTUALATIHINTY
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