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Abstract

The purposes of this research were 1) to study the current conditions and the desirable
conditions of the guideline of transformational leadership development administrators under the
Secondary Educational Service Area Office 21; and 2) to propose the approaches of developing the
guideline of transformational leadership development administrators. The research was separated
into 2 phases as follows: Phase 1: to study the current conditions and the desirable conditions of the
quideline of transformational leadership development administrators. The population was 2,130
teachers. The samples were 327 teachers. The research instrument was a questionnaire with a 5-
level rating scale which separated for the current conditions and the desirable conditions of the
guideline of transformational leadership with the reliability was .95; Phase 2: finding ways to develop
the guideline of transformational leadership development administrators. By the semi-constructed
interview. The experts were nine people by purposive sampling. The statistics for data were
analyzed by frequency, percentage, mean, and standard deviation. The results were as follows: 1)
the current conditions overall were high level, and the desirable conditions overall were at the
highest level; and 2) propose the approaches of developing the gquideline of transformational
leadership development under the Secondary Educational Service Area Office 21 were 1) idealize
influence, 2) inspiration motivation, 3) intellectual stimulation, and 4) individual consideration that
assessment results of the approaches of developing. The guideline of transformational leadership

development by the experts found that are available in every aspect.
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ﬁw%waﬂéﬂqﬁ@muﬂﬂﬁiﬁ 2) NM38TLTITNAATE 3) m‘aﬂ‘sz{umqirmmﬁ wa 4) n1asnilefivpuiduilaien
yARR TaADITHLLLNAASEIHUSZHNDAN 5 58 (Rating Scale) BeflaTiniaanARDIsiang .80 -
1.00 wazilmAsEesiuistiumnty .95

m‘imwﬂ@uqmmwm’%mﬁ@ 11’1Lmuw@umumu@ém_ﬁ%mmm F1uaw 5 Au iewAsETiAI N
ABAARDITINIWIDANINATURETHANTANTZ (Index of Item—objective Congruence: 10C) suuuaaua
nanesly waniHIIAIAN BB uEBILLUABLINN TaeniAnduyszAnE uaann (Alpha Coefficient) an
A5N19289AFBUUA (Cronbach)

mﬁmmzﬁﬂyﬂga AEUT 1 5@33@%@%@;5@%me@umu Tyn1auanuasaaad wazsesas aeud
2 mem‘umuLﬂmwﬂwﬁuu,ﬂmmwﬁﬁqﬂizmﬁ Tgmﬁmiﬁzﬁﬁmﬁﬁﬁyugm Taun Anade (X) uazaou

\Heauun1nggn (S.0.) aniwihaeiendingnzin AnaEaesn13s i (Needs Analysis) Tnalxgns

PNI(modified) = T (Wongwanich, 2007)

Rajapark Journal Vol. 15 No. 41 July — August 2021 % 316



. " o
@IS @ISSTCANING
Rajapark Journal (ISSN: 1805-2243]

17 15 a1fuh 41 nengiaN — FMAN 2564 - TCI NANTT 1 AR¥EAIERTUAZRIANAIERS 1 2564-2567

zagfl 2 NN IR NN TR BuL ase 9K UE YN aanWAnEY AafAdinam
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Interview) SNNFBLLHAAATS 4 A1 Taun 1) ArunnsiiavEnase1sfignsntsa; 2) Auniaasnansetiunials
3) Annmanazalyan was 4) auniadiisadulaanyana

MaREaRaLATLAEasTle iU TEuUUTsIASIRT19 (Semi-structured Interview) LaBsE
Widenmay mau 5 A ilemAnATaNEERARBIsEIITDAIa NS AR (Index of Item-Objective
Congruence: 10C)

NNTIATIENIBYA TATITNTEYATIN15TLATIZLaNT (Content Andlysis) NM5MSI9FELA NN
1o alas AT ANITATITRDUL DY ALLLATHIET uazingayafl [aainn1sAneiduguunmislas

WA 9 A

NANI5I98

9INNN9AT8ERY WM RIAaz iAW AsIL AsBe AR UAnE Aadmdningm
AN sAnEdTsENAnEn e 21 gAdesqUNanTATuds

1) wan1aAnENTzEEd 1 m‘jﬁmgf]ﬂmwﬂ@@gﬁumemwﬁﬁqﬂﬁmﬁ‘*ﬂmqupjﬁfm’ﬁLﬂﬁ"ﬂuuﬂmmm
pdyu%mﬁﬂmuﬁﬂm Fofindninanmanfinfinisfnundsendne e 21 W ﬂmwﬁwﬁ’uﬂmmwgﬁﬁmﬁ
LﬁﬁlEI‘LLLL‘IJ@G?Iﬂﬁwuyu%ﬁﬂﬁﬂﬂﬂuﬁﬂ‘lﬂfl Tagganoy Tuazdu 1an (X = 3.53, SD. = 0.26) uAzANMNARIITZAIA
yosnziiinsAsuaesudnassandnen Tnasamegtusedy sanfiqe (X = 4.89, SD. = 0.24)

NAN19ALATIEN ATINA BN LT NI N1 A BunTasIesK USIITRaANEY Farin
dinsmuaaiuiinisAnendsaadne e 21 wuan AEassnIssiveesnpihniswasuuae
HUAMsRnILAnET defndinaeiuiinisfnendeandnen we 21 amniadiisanuidulaenyana
\Iugeu 1 (PNI(modified) = 0.42) ANUNNTES9LSITHAA TS WREFUT 2 (PNI(modified) = 0.38) A1%AN4
ﬂ‘iz@iu‘l/ﬂ\iﬁiyiyﬂ \Iugneufl 3 (PNI(modified) = 0.37) mey'mm'iﬁﬁw%wméqqﬁqmummﬁﬁuﬁqﬁu1’?{ 4

(PNI(modified) = 0.36) TR BAFIRNT9T 1
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ArwENnsnzasyaaing maaazluniainem wnlassanend uazanausnanssziansyaas alanialn
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NALLIUNNARAITIN WAEN13NTEANEE1NT HeLmsnesniiyAansnNAaaInnan nBas:tuntaine
Tnduusinuazun loymaanduesnaiudiaenodns HNHENTNITELARINTBLIEND Laznauswiatulanis
AN 7 AINATTHINHNZ N aBARRBITTL Tesfaw (2014) TivinnnsAnEABAnI ANEILE F2199n 920
mafasuuaseasyuamislssBeuisandnuduaadoalatunig dfifueneag wuan anagsinis
Wasuwasdaenduinsagediedidgnisuananuienelaluniasinsueesng uazeidaen
Savarekiene (2013) finwan anazInIawasasinTadeddnfiaraatoussgelalauas Tugmdnuone
yoarpinfivingmseensulun1sUAms uazsaAeuienasdge SayLsnisaraesnangaienls
Aenfuniziniadsuasdennsunislnausndandunaniaimunusulane sannisimuas
minana pszinuaziiuasnduiulunaimmneues famionsonen auasuniaRmeAmanimm
smbminfiiesuniswdssuashmn 4 e idaussiuanatafisniesansitsraunanudnsa (Somma,
2018)

2. NAMTANEUUINNTRRUIAN N SR A BRI TAn AN Fsdndiinemian
Nufintafnunsioendnen e 21 Tnannsduneoiuuyslasessns sesguAmentsfinen gudnissaufnem
uazAnEfmeA WeAnszinsassnssuinenEn U es 79i 1) anunnsdnilsieannantiuiaien
YAAR 2) AMANTASIUITHANG 3) Aun1anaznunnla uas 4) Anunisiansnangiigaunnisos
g TneshwunefAtanana fil

2.1 WAL NS A BUI a9 a9 UM MANET AnunsR AN nany1el
gannnaol Ae KusmatmusAdasimiuazidmenglaslmannnsfisaaonamagLans A yaanauay
AOIENTINNTTARIUANEA fnnsAnuusuntsAnuuisend wlsuisuazqgannees ang. wazlrnszuanng
SWOT Analysis ﬂ@ﬂﬂﬁyﬂ@ﬁ"i_l Atkinson & Pilgreen (2011) ﬁwudﬁﬂwz&gﬂ’lmﬂﬂﬁlﬂmmmﬂ’mﬁ‘mﬁ’lmfﬁumﬁ
auEsNLaiAnATInsAnaansamla pjﬁm'ﬁﬂ'ﬁzwqﬁﬂg‘jﬁﬁmﬂmﬁwﬁﬂﬁﬁmﬁm@ (Good
Governance) 955¢NUSTNATIEN N1TATEIAL ATBIAT ATBINTI LAZTNTHANIS 4 UszngAmuiuuounsieiia

Fouazlpmnnnany Bounazesansiudndey wwdeaiuewidaees Savareikiene (2013) filnELNLIMAI9Z
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