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Abstract

This research aimed to study 1) the level of job motivation, job satisfaction, work
environment, and job efficiency; 2) job satisfaction as a mediator variable between the job motivation
that affects job efficiency; and 3) job satisfaction as a mediator variable between the work
environment that affects job efficiency. Regarding the research, the methodology was quantitative
research. The sample used in this research was 185 full-time employees of a car door lock parts
manufacturing company in the Siam Eastern Seaboard Industrial Estate. The statistics used in this
research consist of frequency, percentage, mean, and standard deviation values and are analyzed
by the structural equation model (SEM) by Smart PLS 3.0 program. The results revealed that: 1)
the level of job motivation and job efficiency was at a high level, the level of job satisfaction and
work environment were at a medium level; 2) job satisfaction as a variable linked to job motivation
that affects job efficiency of full-time employees with a total influence of 0.259; and 3) job

satisfaction as a variable linked to work environment that affects job efficiency with a total influence
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of 0.545, The result showed that the influence of job motivation and work environment affects job

efficiency in higher.
Keywords: Job Motivation; Job Satisfaction; Work Environment; Job Efficiency
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peAnsfiniaasuasgslalunsvineuazanmuanaesiifua azvinliwsinemgAnfone lalusmuazifusou
sisimaniussAnsninntainsiula

5. UszAnBnmA1inem (ob Efficency) iiiuunanendedsnisansyanaviensanslurisiaanln
gasnamiefilalunisinmi eiasnsaussqasdngussasanionimuneese sans e (A-Omari &
Okasheh, 2017; Oravee et al., 2018) Tt ATNANTUE TUAUATNIDIIU UFHIDTH 1987 UaTNSTY
niweng Geinlasuansnaniainvanatads 17 usegsla AawEEnTn ins: Anxdaoadeludsns
ﬁl’m’ﬂ‘uLmuLL@z‘[ﬂmﬂsfuﬂW‘jUi‘iqNMM%@ (Manyenga, 2016; Sudiardhita et al., 2018; Awoke, 2019)

4. anmuanaestunsinas (Work Environment) iisannufivinenmdnsa i lngsauaosmiinami

& o v v v - PN
ﬂﬂﬂﬂ‘i@@‘iﬂ’fﬁ‘iﬂ (Chan et al., 2012) Tmﬂixﬂ@ﬂﬂmmmwmemm\imﬁmﬂ 27971 FIDIWILAIINFZAIN

Rajapark Journal Vol. 16 No. 45 March — April 2022 % 254



[= =
@95@%5@1’@73)91?0
Rajapark Journal (ISSN: 1905-2243)
17 16 1iu¥l 45 JwrAN — LEIER 2565 - TCl NANT 1 Ay¥aFTRsUAzAIANFEnS 1 2564 - 2567

3 aedauazrgUnanl uas annA gomaf @89 n133zUneeInd lassas et ug e aluladuas

ANAUTENBUNNNIYATNNTENIINATAT N T 2BIADIUAVINIU FATWUIARDNNIIAMUTHAUTAIN 817

ANTHANTWE LA IWIINW ANHANTNENTE TN pasnauANERRLs TN IWaiUgnLesTiay

U

e TUNSALIBIDIANT UALANTHUINADHNIATHNSLEMNTIANITIBIENANT TN TNT UUTUAD N TR TR
AflesuazirnBedniunisnslanisaunsasiien3nns (Awoke, 2019; Oludeyi, 2015) Tnevianumiis
Avananednla quaiw viruAR nslfifvuamginsanesssinedussnssnn Seazaonalinsine
Lﬁmmmﬁ\‘iw@T@Tumﬁv‘mmLLmﬂg‘jﬁ(‘?muT@iy@éNﬁﬂﬁxﬁw%mwTﬁ (AlI-Omari & Okasheh, 2017)
F991nn19NUNIITINNTINTLA aa se UL asaa e laTuntsvinemTng e dauns
Aunansssnaednanarasussgelatunisrinsuuasanmuenaantunsine i inanelssansnmnig
yinsmaeswinasszdn tuussnantuaiuie mlstganununmil iuilangaainnsan auns SafAsy 8

T auw¥o o ¢ ¥ a av o =
UBIN ﬁ%@ﬂtﬂu’?ﬂ"lﬂ\ﬂﬂi’]gﬂﬂ‘ﬂdLﬁuﬂﬁ@uuu%ﬂ@?‘uﬂqﬁ’lﬁﬂ@ﬂﬂ"lW‘VI 1

LLid’zﬂ?@?ﬂﬂﬂiﬁﬁdﬂu
(Job Motivation)

Us£ANBATNATITNNNTH
(Job Efficiency)

<= o
ﬂ’J’]NW\?Wﬂ?’QTuﬂ”I‘iVI’N’]%
(Job Satisfaction)

v
NATN LL'Jﬂ’N’ﬂNTNﬂ’I‘iVI’I\ﬂH

(Work Environment)

AN 1 NTBULKIAANITITE

F5aRUNI5ITY

n9AdAsaliduntsfneIn1s39aBeUan1od (Quantitative Research) 7l ARMIUATRINUIZBYANIAT
o o o 7 Y ! P o o a Y Y¥ oA a o o
A NANRUE289fauLlRN9 7 Tannsadadnyusuazngfinsssdudanlnnoedsniaiqoidediena
(Survey Research) UUT¥3NINgHAIDEN AABAIUIARNITUANULLABUDIN FLATITNULAZUTTNIANAFIULY
ANN1TIATIATI (Structural Equation Model: SEM) wsssiwail(nsnaq efidsngnauss rrsiausunziisis
917719998 laedBnnsiTaersznaunay

1. Uszensfi (rlunnsaqeas el Taun wiinamdsesandunseaulfiinisandaianuieulu

aw ¥ oA S 4 ool a A afd e & 2
Uiy nAnBusauienlszgsnsununamilsiuidangaamnsay aenn Saii9u Buada SIuaWriedn 300 A
nandaeenafilsunnsidey A 185 aw lnayidalafunauaeesngusaaeemngns Har et al. (1998) fila
s e R T

LEUBUNINNAINTUNITAUATIEVNGNAIDLNGIFA 5 T 20 nHefinasnne 1 91uudatidn B9nnsidaaseild

SuansaETaTiovae 37 §iaddn (37 aartaw) Suiningusasensiivanzandmnsumsideluasaiiagi 185

U

Rajapark Journal Vol. 16 No. 45 March — April 2022 % 255



[= =
@95@%5@1’@73)91?0
Rajapark Journal (ISSN: 1905-2243)
17 16 1iu¥l 45 JwrAN — LEIER 2565 - TCl NANT 1 Ay¥aFTRsUAzAIANFEnS 1 2564 - 2567
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4. henAn 187 115
5. H18919UNRNITHER 25 15
6. Hresnde 7 4
7. WneAfeuaRW 2 1
8. HeArmnsTu 25 15
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10 HneAmiavialy 8 5

99 300 185
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