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Abstract

This article aimed to present an educational management approach to prepare for a new
normal life in the era of the COVID-19 crisis. Educational institution administrators, who are
considered as people who have to manage education in a new lifestyle that is different from the
past, due to the environment, the epidemic situation of the coronavirus (COVID-19), until the way
of life of people in society has changed to a new way. Social distance is required to wear a mask,
take better care of your own health, etc. Executives must have leadership skills that are prepared
to deal with changing situations, such as educational management that is in line with the new way
of life, such as preparing for online teaching through various electronic devices, preparing teaching
materials that are interesting and caring about current education, and managing teaching and
learning management to be successful and effective. There must be joint planning from
administrators, faculty members, and educational personnel in order to manage new teaching

methods to be of quality and in line with the new way of life.
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