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Abstract

The objectives of this research were to 1) study the level of internal factors, the core
competency of personnel, and the effectiveness of municipalities in Lopburi Province; 2) study
internal factors and core competencies of personnel affecting the effectiveness of municipalities in
Lopburi Province; and 3) propose gquidelines to increase the core competencies in municipal work in
Lopburi Province. This study was a combined research method. The target population was municipal
personnel in Lopburi Province, 328 people were used. The research instruments were questionnaires
and in-depth interviews with 17 people. The data were analyzed using frequency, percentage,
mean, and standard deviation, multiple regression analysis, and correlation analysis. The results of
the study showed that 1) organizational management overall and each aspect is at a high level in
every aspect, and core competencies in work overall and each aspect are at a high level in every
aspect. In the effectiveness of municipalities in Lopburi Province, the overall and individual elements
are at a high level in all aspects; 2) core competencies in work performance in adhering to
righteousness and ethics. In terms of accumulating expertise in careers and teamwork that affects
the effectiveness of the municipality in Lopburi Province, with statistical significance at .05; and 3)
the organization should adhere to legitimacy. Encouragement of work expertise and teamwork are

important for the success of any organization and will help their work go well.
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Jaqn Unstandardize Standardized

B d Coefficients Coefficients t Sig

Std. Error Beta

Constant 3.386 225 15.022 .000
1. Aunagns 003 029 006 104 917
2. amdlasanana 014 030 027 474 636
3. AmuszuunN UG Rm 064 045 117 1408 160
4. Aoy 019 029 036 646 519
5. PNuLARG 037 028 075 1327 186
6. ATTNEY 042 027 085 1522 129
7. ATANTIENTIN 095 043 182 2.221 027

R = .183, R Square = .033, Adjuster R Square =.012
Std. Error of the Estimate = .27177 F = 1.583, Sig =.140

T
o o o

* ArludnAynaiinfiszau .05

INATTNA 4 INNNANTTILATIZN ﬂuﬂ’l‘iﬁmﬂﬂﬂﬂLLUULNMW‘NW‘Q@JM (multiple linear regression

'
aaa

analysis— enter) NUATNAANWEGAT Sig. MIAL 140 Wl alFsuifisunusrduiadiAynNafiaf .05 (sig 8aAn
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