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Abstract

The purposes of this research were to 1) study personal factors of employees in the private
sector in Nakhon Ratchasima Province, 2) study the level of job satisfaction and organizational
commitment of employees in the private sector in Nakhon Ratchasima Province, 3) study the
influence of job satisfaction on organizational commitment of employees in the private sector in
Nakhon Ratchasima province. This research is quantitative. Data were collected from 414 participants
who work in the private sector, the sample derived from accidental random sampling. Data were
collected through questionnaires and using a computer package program to analyzed the data. The
descriptive statistics results were shown in percentage, mean, standard deviation as well as multiple
regression analysis. The data revealed that the employees’job satisfaction was at a high level, and
the employees’ organizational commitment was at a high level too. The findings of the study
indicated that the satisfaction with pay satisfaction, opportunities for promotion, job characteristics,
supervisor and coworkers had a significant positive influence on the organizational commitment of
employees, Five variables could explain 76 percent of the variance in organizational commitment.
From this research finding the entrepreneurs apply the data to develop the organizational strategies
for improving employees, job satisfaction, and organizational commitment.
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Jaqs ALAAY audsauunnsge  sEAuAHANATY
AUHARBLUVY 3.36 0.92 Uunang
andlaniananunansinTuengn 3.40 0.93 UHNa9
AWENE DUz 3.65 0.90 HIN
ApTadUTayan 3.64 0.98 qn
ANABHTINY 3.89 0.84 Wn
598 3.59 0.80 1N

NNTAATIZAANHYNRLADDIANTIBINTINGN WL HABULULADLANHTTE AU NN RADDIANS
Tunmaanogylusedusnn (X = 3.55, S.D. = 0.86) IflDR919019M8ATNLIN FEAUAMHKNILADDIANTATY
anlangtuszdiuann (X = 3.61, SD. = 0.96) ANMKNRLABEIANTAMNNTAYBETIBIANTDg IHTEALLUNANY
(X = 3.41, SD. = 0.98) uaraEALAMNKARUATILTTIAg IS ANy TuszALINnan (X = 3.64, SD. =

0.85) FImn5147t 2
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A91991 2 uAANANRAY FTEIUNNIRTEIN WazTsAUANA AT EesTaqe

e ALaAE s uNaesgIe  sEduATNATARY
ANENTUADEIANIATARTS 3.61 0.96 NN
AHENTADBIANIAHN RSB IBIANS 3.41 0.98 UUNAN
AL L Y SR S 3.64 0.85 UHNa

99U 3.55 0.86 1N
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and Hulin (1969) uaglavinnsmaaeuassAgiulnanismasauasananosiBsmgm (Muliple Regression) #4
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Unstandardized Standardized
Aanlsansy Coefficients Coefficients p-value
B Std. error Beta (B)
AT 0.26 0.10 0.01
AUNRABLILNY 0.18 0.04 0.19 0.00
andlananauniansintiangn 0.14 0.05 0.16 0.00
AWENE Bz 0.26 0.04 0.28 0.00
AmatTadutioymn 0.23 0.04 0.27 0.00
AADUIIHITY 0.1 0.03 0..11 0.00

R = 0.88, R? = 0.77, Adjusted R? = 0.76

. . . v : oo .
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a'l o fa a =t o o o = = T””vvv ° o
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famAnanRwelanmnanauws (B = 0.19) ardufidrannfaalanulaniarauniomnluends (B
= 0.16) uaz f1siugaeAsaNewalannuieuse (B = 0.16) Tnaadasisnanainisasduieaiy
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nasINAsATEdRgUszasait 2 arusmelatunisyine wuan geeuuuuseuans ferdunai
walatuniavinem unmaamay Tuasiusnn Trefiszduanufonalagegn 3 suduuan Ao anuieusassm
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