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Abstract

The purposes of this research were to analyze the characteristics of entrepreneurs under
situations of volatility, uncertainty, complexity, and ambiguity (VUCA). The population consisted of
entrepreneurs and SME businesses in the Bangkok area. The data were collected from a purposive
sample of 250 people using questionnaires, whose reliability was 0.963. The statistics used to
analyze the data were percentage, mean, standard deviation, and exploratory factor analysis. The
results of the research were as follows: The factors that involved characteristics of entrepreneurs
under situations of volatility, uncertainty, complexity, and ambiguity (VUCA) were divided into 11
factors: live and learn, characteristics, self-esteem, connection, managerial skills, capability, problem
solving, creative innovation, leadership, intelligence, and communication. When combining all 11 of

these factors together, they totally affect the characteristics of entrepreneurs at 59.113%.
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Tuaiziidsnngnisamarsugiasuazdeanulanaialny fi3anan VUCA World Sevanedis Taniid
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AOUANEUZI89K15NBUN"T (Entrepreneurial Characteristics) MHNEE9 1 ARAK 313 HUAZHABNTI 9
sansuAdssaIalsznaunia TnelminennauazladunianAnianans 9an8enang ANEEIHNTN
L52AUNNT0L LAZNANNNTLEMTITAWHNZaN LﬁlﬂwﬁmﬁwgﬁLL@:Tﬁu‘%mﬁ@}@&Ju‘%‘l:ﬂﬂﬁgwmﬂ Tnanmuanuoy
ﬂ@\‘i&jﬂﬁzﬂ@umﬁﬁﬂﬁmumwﬁﬁL% L‘U‘%ﬂ‘uLﬂﬁ@um‘%m%ﬁm’%@mﬁﬂﬁzﬂ@uﬁﬁﬁfﬂjzjmwz%ﬁL%@Gfum'ﬁﬁﬁLﬁu
7579 (Petchuay, Pait & Rodsisen, 2021) 1lpsnaniisammsiiBaamufiuaz sz aunsaineagLlsznounT5Les
(Borisut & Pakasat, 2019)

unaRm AR UANTNaY Tiuiuen Funen UAZARNLAFE (VUCA)

“VUCA” flGly‘uﬂoﬁLﬁW‘V’]ﬂaﬂﬂﬂﬁ/ﬂﬂ’?‘éﬂ\‘iﬂﬁﬁNﬂﬂGﬂ@ﬂﬁWUﬂNﬁ%ﬁ@LN%ﬂ"l (U.S. Army War College)
Tugamasssnsiids (Shorma, 2019) essuraAMTuas sBaanunaoiisldnuneiman Al
WMDY ARNFUTEY UAZAINHAININ AaNNgNiE a9 AR S LINIT BT RN1ITMIARDNYINE SRS
Fedruarnn quane funan uazlAsiasegnssanifaaunansdn “New normal” vdaanizindlng wie
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FauuL VUCA Prime Algniimsnauianaulananasnuiliinan VUCA Tnsnanaaginfidnesdadesie
(Vision) flmanaianla (Understanding) §Aansdaam (Clarity) uasilaauaasssa (Agility) Saidunnsn@nunas
ANET28Y VUCA N1aALlas (Bawany, 2018) sonfeinammafiimansunzunaslunnssuiefuaa i sos
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AANHEAIINTZAUSHATANA (Interval scale) 119K 50 28F1ANH UAZYINNIATITEBLAINNATIBIT BN
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AnannsinlUTyla (Rovinell & Hambleton, 1977) uazniAaMuLEade (Reliability) AaEANANUITANE Sann
2ABIATBRUIA (Cronbachs’ alpha coefficient) T&Tﬁ'}’izﬁumwﬁﬂﬁuﬁwﬁu 0.963

mMeifusIusINIaYa

YA o <

HATLALUULABUAINAUIIUIINIBYAAILAINDY UATV9BDU[ANNIN Google forms UazHIULL

FEUMIADNITATETTASUNAUN ATIRRBUATNHATLINIUIENTEYS LazinTeyavaaAREILAT ZIIDYR
‘VI’Nﬂﬁ@T@ﬂT%TﬂﬁLLﬂ‘iNﬁﬂL%@gﬂ SPSS

ﬂqsatﬂSﬁzﬁgﬂga

;Jﬁﬁﬂﬁqﬂz]ymj@ﬁf&?@ﬁﬂﬂzﬁuﬁq@éwﬁﬁﬂmmﬁLﬂ‘ﬂzﬁ%@ﬁﬂmmﬁﬁ miﬁLmq:ﬁﬂ”@aﬂmﬁmﬁu&;mﬁ@
w3304 (Descriptive Statistics) TaeTgAiads uazaamdsauuNIATgIH LAZNNSAIAT T BIALTENBLIBS

/1999

Rajapark Journal Vol. 16 No. 49 November - December 2022 G 134



[ =
@IS@ISSTaANING
Rajapark Journal (ISSN: 1905-2243)
171 16 1T 49 WeAIATIEN — SWINAN 2565 - TCI NaNi 1 NyuaFTAsuaTdIANAAns I 2564-2567

NANISI98

HANINARBUAHMINNZANYBgasiaulsTivhntsinenlnalylusunsudnagy SPSS

AURBUT 1 N1TAIANETR Kaiser-Meyer-Olkin (KMO) taz AMaTIA Bartlett’s Test of Sphericity

; v = v P )
A998 1 LLN(’NNﬂﬂ’]i‘l’lﬂ’&ﬂuV"I'J"INLWN’]ZNN‘U@Q‘U@H@ﬁN’]N’]T"HQLﬂi"lz‘ﬂ Factor Analysis

KMO and Bartlett's Test

Kaiser-Meyer-0lkin Measure of Sampling Adequacy. .856
Bartlett's Test of Sphericity Approx. Chi-Square  5116.496
df 1225
Sig. .000

91NA157991 1 WU ANEER Kaiser-Meyer-Olkin (KMO) #A1111L 0.856 WP 2BYAUALATLLFT

YINN9ANE HAumEnzaNNnnun1TATIERAEmATA Factor Andlysis WAXNANARBUAEAR Bartlett’s Test
! % d v o o ! o o o . ! . ' o

of Sphericity W11 FauLsARNEINAHANNUGTHEENTTEAATY (Chi-Square = 5116.496 WALAT Sig. WU

' v o [ ! - L < ! v
0.000) WaANTT BBYALATFAULSVIINsANENHANHNZaNTIFINsaAA Tz asaLsznauae (U

NANTSENABYALSzAaY (Factor Extraction)
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AN sUSIR AHLYsU59K
1. seAtazneudt 1 3.601 7.202 7.202
2. peplsznaud 2 3.543 7.087 14.289
3. penUszneud 3 3.053 6.106 20.395
4. pepulsznoud 4 2.978 5.955 26.350
5. seAtaznaud 5 2.746 5.492 31.842
6. pemUsznaLTl 6 2.471 4.941 36.783
7. penUsznaud 7 2.429 4.858 41.641
8. sapLlaznaud 8 2.415 4.831 46.472
9. sepLlaznaud 9 2.348 4.696 51.168
10. aemdsznaud 10 2.158 4317 55.485
11. ganLlsznaui 11 1.814 3.628 59.113
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