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Abstract

This research aimed to 1) study the conditions and problems of teamwork among nursing
students in the public educational institutions of nursing 2) create a teamwork model for nursing
students; and 3) evaluate the teamwork model for nursing students. The study was divided into
three steps, as follows: (1) Study the present situation and problems with the teamwork model for
nursing students. The in-depth interviews were conducted with a total of 11 nurse practitioners,
head nurses, nurses, and registered nurses. The tool was a semi-structured interview form. The
data were used for content analysis. (2) Create a teamwork model for nursing students. The data
were collected with 17 experts using the Delphi technique. (3) Assess the teamwork style of
nursing students through a group discussion with seven experts to assess its possibility and
usefulness. The data were analyzed using content analysis, the mean, and the standard deviation.
The results revealed that (1) nursing students lack confidence in communication and are unsure of
their role in teamwork. The internship period is limited, so little experience is gained. There is
limited time for creativity and development, as well as being unable to improve and develop
concrete work. (2) The model of teamwork for nursing students consisted of five components:

communication, cooperation, coordination, creativity, and continuous improvement. (3) Experts
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agreed that all components of the model were appropriate, possible, and useful at the highest

level.

Keywords: Teamwork Model; Nursing students; Public Nursing Institutions
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Table 1 Median and quartile range of the teamwork style of nursing students

su wUUNTSYIeLduiia Mdn IR sTAU
Teamwork Model (Median) (Interquartile  AITHLRNIZEN
range) (level)

asadsenaudl 1 n15BnnafadTs (communication)

1. MauaniasnuazuassauAnididul sy lesineiis 4.00 0.5 ENlalal
(discussion and expression helpful ideas with the team) (mostly agree)
2. nsReansFaan asslsniiu uaraseRHE e TN 4.00 0.5 HIN
(communication in the team with clarity, precision and creating (mostly agree)

a better understanding)

'
A

3. naNEIInEznsRaansiaiu 5.00 0.5 NNTga

(strengthen necessary communication skills) (totally agree)

asatlsznau 2 arnsanda (cooperation)

1. nafigausantunnstmmaiimeang 5.00 0.5 mﬂﬁqm
(involvement in goal setting) (totally agree)
2. MIFTANAHARTUNILGITR 4.00 05 HIN
(brainstorming to generating guidelines) (mostly agree)
3. ﬂ’?iﬁLLi\?’Z\iT"VT&JﬁNQVI% 4.00 0.5 HIN
(achievement motivation) (mostly agree)
4. ﬂ"l‘iﬂ‘;/"lxi‘]_l‘i‘i?ﬂﬂﬁﬂ‘ﬁﬁ 4.00 0.5 HIN
(creating good atmosphere) (mostly agree)
5. ATTHKNANIDITIN 4.00 0.5 q1n
(team engagement) (mostly agree)
6. nafiannlinnsTauazidsinluii 5.00 05 HNTige
(trust and believe in team) (totally agree)

Rajapark Journal Vol. 17 No. September — October 2023 % 227



[ —
QIS@ISSTaNING
Rajapark Journal (ISSN: 18905-2243)

9 17 audt 54 fuenew - ARIAN 2566 - TCI mv;uﬁ 1 méﬂﬁlmam;u,mﬁ'mumam {l 2564-2567

5u wuunsineRLduin Mdn IR STAL
Teamwork Model (median) (interquartile  AITHLANIZHAN
range) (level)

aadsenaudl 3 n19UseaIReR (coordination)

1. ﬂ’ﬁﬁ’mu(”lﬁ’ﬂ‘uL‘UGILL@%UV]U’WM‘LI’]{?; 5.00 0.5 N’Wﬂ‘ﬁ@y’l
(determining job scope and role) (totally agree)
2. flunammasrauanusanfiehiiemnaR e 4.00 05 HIN
(unidirectional cooperation guide) (mostly agree)
ﬂeéﬂszﬂﬂuﬁ 4 ﬂ’muﬁﬂﬂé’mﬂssé (creative Breakthrough)

1. nafidesimianefingani 5.00 0.5 wnfign
(having common visions) (totally agree)
2. nafinnazin 5.00 0.5 wnfign
(leadership skill) (totally agree)
3. malsminennstmaayszlmigega 4.00 05 Hn
(efficient resource usage) (mostly agree)
asmUsznaufi 5 ﬂ"liﬂ%ﬂﬂ?aﬂill’lwlmtﬁﬂ\‘l (continuous breakthrough)

1. MIfUALKKUAZ NN 5.00 0.5 mﬂﬁ’@!m
(goal and plan setting) (totally agree)
2. mavhusll 4.00 05 NN
(plan implementation) (mostly agree)
3. N19UILEUNG 4.00 0.5 H1N
(results evaluation) (mostly agree)
4. nalrayateunduieRRMIIE 59 5.00 0.5 wnfign

(providing feedback for improvement) (totally agree)

2INA1979 1 WU REear gy AanAadivaeaaassiuingluuunisvinuduiinessindnen
WEILIR FAITUNITANEINGIUIR2893F TeUTneuady 5 89AUTENeY 18 AW HITAUAINMNIZaN
NINAFA 8 ATH (Mdn = 5.00) UAZHAMNMNITANTEAUNIA 10 AT (Mdn = 4.00)

3. Wanistasdngluuunisienduiiszesinfneaneiuna wuan gnasgoqd ndssidu

197191370 amua NmNtzan aoaiullln aanmdiules T deuansdsnngnei 2

Rajapark Journal Vol. 17 No. September — October 2023 % 228



[ —
QIS@ISSTaNING
Rajapark Journal (ISSN: 18905-2243)

9 17 audt 54 fuenew - ARIAN 2566 - TCI mv;uﬁ 1 méﬂﬁlmam;u,mﬁmumam {l 2564-2567

= a 3 P o
B9 2 ﬂ’ﬁﬂﬁm&lugﬂLLUUﬂ’]ﬁV]’N’]uLﬁuWN‘H@@%ﬂﬁm&ﬂWﬂ’TU"lﬂ

Table 2 Evaluation of the teamwork style of nursing students

@qﬁ(ﬂigﬂ@ugﬂuuu ATMNANIZN araiisatula andulsz Teas
nrsvine i uiia (propriety) (feasibility) (utility)
(elements of teamwork) X S.D  AHKN1Y X S.D  ANNNEY X S.D ATNANTE
1. Msfinpedeans 481 026  snflgn 467 022  snfign 495 019 snfige
(communication) (totally (totally (totally
agree) agree) agree)
2. prwsanile 452 025  snflgn 448 026  an(mostly 458 025  wnfige
(cooperation) (totally agree) (totally
agree) agree)
3. natarama 463 025 wnfign 459 031  wwnfign 466 021  wniign
(coordination) (totally (totally (totally
agree) agree) agree)
4. ANARARINATIA 471 025  snfign 462 029  wnfign 469 020  snfign
(creative Breakthrough) (totally (totally (totally
agree) agree) agree)
5. m‘m‘?uﬂfg\méw 456  0.33 mﬂ‘ﬁqm 456  0.29 mﬂﬁ'qm 456 030 mﬂ‘ﬁqm
G;mﬁ'm (continuous (totally (totally (totally
breakthrough) agree) agree) agree)

¥ a ¥ a o A o/ i
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a ! = 'T o = T = o v o & a ! g a g g
HAmfgAnumnizaneg WseAauNnfige lagiaesd1iudell n1efinnedaa1s AINARRINNETIA
n9daEaIu N1TUsulgseERaiilas wazANTINiEe (Meon = 4.81, 4.71, 4.63, 4.56 Uaz 4.53) d1M5L
asinlllnmevasadsznavssgduuunisineuiuiing fesadszneufidiawasey tusziunindign Ae
o v . . Co
AN9AARDADANT ANHNARRIINETIA NTUTEAY UAzN1TUSULU989RBLRd (Mean = 4.67, 4.62, 4.59
L. . o4 e L . :
WAy 4.56 ANAFL) AaupInlszneufiiamAseytuszAuNIn Ae Aansanile (Mean = 4.48) TuaauAy
Windszlermasspsntsznavresgluuunisyinemuiuiing nesalsznavuiianafasguseiusinign
AINAALAIH N1IRANDHDANT ANAARIINETIANITUITAH ANNTINTEE LaznTUiulgseennaiila
(Mean = 4.95, 4.69, 4.66, 4.58 uay 4.56)
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Figure 2: Model of team work among fourth—year nursing students in public educational institutes
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