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Abstract

The objectives of this research and development, which were fundamental characteristics of
this action research, were as follows: 1) study the administrative conditions necessary for education;
2) develop an administration manual based on the study of good governance principles; and 3)
evaluate the suitability and feasibility of the administration manual directly for education according
to the principles of good governance under the Secondary Educational Service Area Office, Surat
Thani Chumphon. The research method is divided into three steps, as follows: 1) Study the conditions
of educational personnel administration, which collected data from 220 educational institution
administrators. 2) Develop a manual for the management of educational personnel according to the
principles of good governance. There were five experts to inspect the correctness and completeness
of the educational personnel management manual according to the principles of good governance.
3) Evaluate the appropriateness for the feasibility and usefulness of the manual for the administration
of educational personnel according to the principles of good governance by 220 executives in the
area. The tool used to collect data is a questionnaire, which uses basic statistics, including
percentage, mean, and standard deviation, to analyze the data. The research findings revealed that
1) the conditions of administration of educational personnel according to the principles of good

governance are overall at a high level (X = 4.07). 2) Development of a manual for the administration
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of educational personnel according to the principles of good governance, there is content accuracy
in every item. The average content validity was 0.97, and there was an assessment of
appropriateness, possibility and the usefulness of the educational personnel management manual

according to the principles of good governance, overall, it is at a high level (X = 4.14).

Keywords: Administration manual; educational personnel; principles of good governance
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Table 1 Mean and standard deviation of educational personnel administration conditions according to the principles of good governance

Under the Secondary Educational Service Area Office Surat Thani Chumphon.

ﬂq‘iﬂ%ﬁq‘idquq@‘lﬂ"lﬂ‘iﬂ"I\Tﬂ"l‘iﬁmﬂ"lﬁl"m‘ﬂﬁﬂﬁ‘i‘mqﬁuqﬂ izﬁUﬂQWNLﬁu
(Educational personnel administration according to the principles of good governance) X S.D. (Level of opinion)
1. AIUNTEIIN 1999 WA LmeiUiifyﬂﬁuL‘ilyﬂ%’Uﬁ’mﬂ’ﬁ 4.00 0.941 HIN (a lot)
(Recruiting, hiring, appointing, and returning to government service)
2. ATUIUABULATAIADLLY (Salary and compensation) 4.05 0.885 H1N (a lot)
3. AMWN13ENE (Moving) 419 0.779 310 (a o)
4. anunnalas (Transfen 3.90 1121 11 (a lof)
5. ﬁmm‘iﬂi:Lﬁul,mzl,?ﬁ"auf“zmﬁmz (Aspects of evaluating and promoting 4.11 0.757 11 (a lot)
academic status)
6. AR (Development) 3.82 1177 NN (a lob)
7. ATNNIRARNNIITE LAY N158NAINI1TNT (Disciplinary 4.21 0.729 NN (a o)
proceedings and retirement from government service)
8. ﬁTﬁuﬂ”ﬁgVIﬁiiﬁLmei;ﬂ\inﬂ‘ﬂ (Appeals and complaints) 4.14 0.894 H1N (a lot)
9. G;’ﬁuﬂ”ﬁﬁmmglﬂmﬂi (Personnel development) 4.23 0.711 H1N (a lot)

59N (total) 4.07 0.888 {11 (a lot)

o
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WARNUANTANETBENANEIGII8) 518 1UNT HAN1TITENUIN ATAAUIANS N1TUINITITUYARINTNG
o A v o o & o ¢ a al
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Table 2 Mean and standard deviation, educational personnel administration manual according to the principles of good governance

Under the Secondary Educational Service Area Office Surat Thani Chumphon.

=D.

@ﬁ’aﬂﬂiu‘?‘ﬂﬂ‘id’luqﬂ@"lﬂi‘t’l’lx‘iﬂ’liﬁﬂ‘ﬂ’l
ATHRANEITHIAUIN
(Educational personnel administration manual according

to the principles of good governance)

ATURHATHARLTY

gﬁlmmiy (Awd)

(Comment score expert (person)

2

3

4

ER

10C

FIULUFLNDUAU (Introductory content)

1.1 quuuurasmUnuen mindnTuessgday Sa
leﬂuaf@ (Format of the outer cover Inside cover of the
manual interesting)

1.2 guuuy waraneaBeniien ﬁquﬁﬂﬁﬂﬂﬂaéﬁ@ﬂ
ﬁm’mgﬂs;m aanlasng (Format and content
details Introduction section of the manual accurate Easy
to read and understand)

1.3 qUuuy uazeazBenifion aamastyuesgie
“ ﬁmwgﬂﬁg{m ?ﬂlﬁm“gﬁéf@\%”m (Format and content
details The table of contents of the manual accurate
Easy to read and understand)

1.4 AHBINNZANTAYTINIBS  FINLSENEUAN” 289
@:ﬁm (Overall appropriateness of the “main

components” of the manual)

+1

+1

+1

+1

+1

+1

+1

+1

+1

+1

+1

+1

+1

+1

+1

+1

+1

+1

0.8

FEanI (Content section)

2.1 NNFDBNULL WAZIERBLAHEMIBATENan
ailassaanegfiey fanugnaas anuanlasis
(Design and content details of main topics According
to the manual structure accurate Easy to read and
understand)

2.2 NM9E8NLLUY LL@:ﬁ”IEI@uﬁﬂmﬁ’@ﬂq“ﬂ@dﬁﬂjﬂéﬂﬂ
ailassaanegiiay fanmgnaes ananlasie
(Design and content details of subtopics According to
the manual structure accurate Easy to read and

understand)

+1

+1

+1

+1

+1

+1

+1

+1

+1

+1
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Table 2 (Continue)

o N ATURHATHARLTY
AflBaNTSUSMNTIULARINSININISANEN . B
. - W\TEnIeY (AN
ATHUANEITHIALIR

=D.

) o ) (Comment score expert (person) Dh 10C
(Educational personnel administration manual according

to the principles of good governance) 1 2 3 4 5

2 2.3 N998NLUY LL@Z‘?’]HﬂZLﬁﬂﬂLﬁﬂﬂ’]‘ﬂﬂ@ﬂﬂ‘iﬂumﬂ +1 +1 +1 +1 +1 5 1
alassaanegfiey fnugnaas anianlasis
(Design and details of information content According to
the manual structure accurate Easy to read and
understand)
2.4 AN TINTE “FIHBNI” "ﬂm@:ﬁm +1 +1 +1 +1 +1 5 1
(Overall appropriateness of “Content section” of the

manual)

0 £
FNIuUsznaunie (footer content)

3.1 N13BNLUY LLNZ‘i"IY—J@ZL@EJGT‘ZJ@\TU‘E‘SM”Iiéﬂ‘EN +1 +1 +1 +1 +1 5 1
alassaanegfiay fanmgnaes ananlasie
(Design and details of the bibliography According to the
manual structure accurate Easy to read and understand)
3.2 AN9EANLUL LAYTNENDeAIaNNIAKNLIN ATH +1 +1 0 +1 +1 4 0.8
Tassaanegiley fiarmgnaes a1malasns (Design
and details of the appendix According to the manual

3 structure accurate Easy to read and understand)
5.3 N0DNILL UATTEAUBEATDIINITE TARLAY +1 +1 +1 +1 +1 5 1
alassaanegfiey fanugnaas anuanlasis
(Design and details of author bio page According to the
manual structure accurate Easy to read and understand)
3.4 AnHNITaN [ngTaNYe AUl sznaLng” +1 +1 +1 +1 +1 5 1
§{laN ijl'rﬂﬂ (Overall appropriateness of the “footer

content” of the manual)

TRUsraIAil 3 USTIRNANMNINNITANYBIA HBN1TUINITITUYARININNATANEIATHNAN
5350078 AAFHNRIARUANTANETBNANEIFIIEY 5 JUNT HAN1TATENLIN ANRRLLATAIY
= g A ‘[ ¢ ' a a
eauuainsguasmnnzas acsdulUlnuazanufidszlemiaesg §an19051199UY ARINTNN
Y a @ o o o & A o ° A !
naRnENmERANsITINALG FindmineueafiniinisAnedsenAnunganugsenil g Tagnwsaneg
Tusziunnn (X = 4.14) uazidafiansaniiiusnaniu nuan awanwilusylom fawdegegn 598900 fe

ANUANNWINIZAN wazatuANinln aanansy
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Table 3 Mean and standard deviation to evaluate the suitability of the educational personnel administration manual according to the

principles of good governance Under the Secondary Educational Service Area Office Surat Thani Chumphon.

_ syAuAHLTiN
51en19U5ELHY (Evaluation list) X S.D.
(Level of opinion)
1. ANWANIZAN (Suitability) 4.14 0.794 1N (a lot)
2. il (Possibility) 4.04 0.953 3N (a o)
3. anniitaslemst (Usefulness) 4.23 0.758 H1N (a lot)
39 (Total) 4.14 0.835 1N (a lot)
o
AALUSIUNA
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Tusziunans dAnsamAnusinisdilmsmsnnyasinsansz i suaz e iulnunan
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