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Abstract

The purposes of this research were: 1) to study the level of perception of sustainable human
resource management according to the employee life cycle; and 2) to compare the level of
perception of sustainable human resource management according to the employee life cycle,
classified by personal factors. In survey research, the data were collected by a questionnaire with
a reliability value of 0.931. The samples of this study are 113 employees in a case study of a
company in Bangkok. The statistics used in the study were descriptive, T-Test, and One-way
ANOVA. The results of the research were as follows: (1) The level of perception of sustainable human
resource management according to the employee life cycle was at a high level overall. According
to each dimension, it was found that employee selection was the dimension with the highest and
separation was the dimension with the lowest average. (2) The comparison of the perception of
sustainable human resource management according to the employee life cycle classified by personal
factors overall (gender, age, education, income, experience, and level of employees) was no

statistically significant difference.
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(Human resource management according to the employee life cycle)
perception)
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AMUNITUENITAITHNIIMH BB (Career development) 3.61 .67 H1n (high)
ATUNAABULIRLAZNIFINHININGT (Rewards and retention) 3.77 63 H111 (high)
AMNNTTUANINTUTTRULATINUKTANA AN
(Performance management and workforce planning) 3.61 .66 H1N (high)
ANUNITWHIINNTTYINTY (Separation) 3.41 .64 11 (high)
ALRRYSIN (Total average) 3.65 .65 H10 (high)

INANTNTT T UAANIT HRABLLULABLNNNATEALNITIUINITUIMTNINEIN TN EE D899 ENAINY29

2astinvssinemlngninsanegtusziuann (X = 3.65, SD = .65) ifaRansaiinsiaam wuan aglu

FAUNINYNAM Beadrfuansigansniigailniueeiiga aun aunsdmdsnnineu (X = 3.84, SD =

Rajapark Journal Vol. 18 No. 56 January - February 2024 % 339



[ —
@flS@%S?féﬁnﬁy
Rajapark Journal (ISSN: 1905-2243)
171 18 21U 56 ¥NTIAN - NNATAUE 2567 - TCI NANT 1 NRBBAEATUAZRIANAERS T 2564 - 2567

67) AunaRsUWIRLAzN13 NI (X = 3.77, SD = .63) AunnauaniaaatEnaun iuengn (X =
3.61, SD = .67) AMHN1TUANINITUFTRIMUATIMUHUAA9AN (X = 3.61, SD = .66) LATATUAITNUIINNIL

Y1797 (X = 3.41, SD = .64) ATHAAL

' |
o A

2. NALATIENNNSIFUTIEUNTTUFN1TUEM TN INEIN TN A 81998 UANY29999 58 ANsTnIY

FUUNANTITHEIUYAAR

P ! QQdIT y"E a ™ a ! o o ¥ P o <
ATFNN 2 LAAIANNTRAT L [WN9VARELANNATINIAINITUT LI B LA HLANANIAITLAUNITIUFNITUIVITNINEINTHI LS
29 EUA N9 TR ERINTINGTY dunnTedeaIuY AR
Table 2 Show results of data analysis of the comparison of the level of perception in Human resource management according to the

employee life cycle classified by personal factors

ﬂ'@é’ﬂﬂquqﬂﬂﬂ (Personal factors)

v L4 ’a
SLALNITSUSNITUIRITNSNENTH Y WE = = 5 g _ >
Co . ! c 28 @ g ¢ g g
ENEITUAINLI9995TINUDS 5 = 28 B 5 & 5 £ 2
o 2 o w > -& =€ € 5 & £
NI $ < € a g E g ¢ 2 0
= @ E 5 @ g € o 3%
(Level of perception in Human | @ & = Y& o & X & —
Z FEE = O g S g 2
resource management according to :“i & g 8 E é
> A
the employee life cycle) <
T F F F F T
(sig.) (sig.) (sig.) (sig.) (sig.) (sig.)
AHANEAAEBNNIINIM 1.914 1.170 2.184 .929 1.891 -2.099*
(Employee selection) (.058) (.328) (117) (.429) (.135) (.041)
ANHNNTLEMNTANINNNTI THa W 1317 1255  3.192+ 295 437 -755
(Career development) (.191) (.292) (.045) (.829) (.727) (.452)
AN ARBLUTIHILRE N TS NEINTIN I 788  2.780*% 1.538 634 553 -.245
(Rewards and retention) (.432) (.030) (.219) (.595) (.647) (.807)
ﬁy’mm‘mfmqim‘sﬂﬁﬁﬁmmmm’mLLNu
ANRIAN =11 713 .020 .045 41 -.233
(Performance management and workforce (.912) (.585) (.980) (.987) (.935) (.816)
planning)
;ﬁuﬂqﬁﬁu@ﬁﬂﬂﬁiﬁ’]\ﬂu 113 334 183 .250 756 .094
(Separation) (.910) (.854) (.833) (.861) (.521) (.925)
972 1.084 .998 .338 .591 -.635
99 (Total)
(.333) (.368) (.372) (.798) (.622) (.527)

o o o

* ArludnAyneaiitifiazAu 0.05 (a statistically significant level of 0.05)
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Figure 1 Show the relationship between Employees Perception in SHRM, Sustainable Behaviors' and Sustainable Organization
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