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Abstract

The research aimed to test a model of work passion of state enterprise employees. The sample
consists of 195 state enterprise employees. The data was collected by using the work passion of
state enterprise employees. The data was analyzed using a statistics program that includes
frequency percentage, mean, standard deviation, minimum, maximum, and second-order
confirmatory factor analysis. The research results were found as follows: 1) Index of items: the
objective congruence of this scale ranged from 0.60 to 1.00. 2) Discrimination on this scale ranged
from 0.521 to 0.882. 3) The reliability of this scale was 0.967. 4) The results of the second-order
confirmatory factor analysis showed that the work passion of state enterprise employees had five
factors: intent to stay, organizational commitment, job commitment, discretionary effort, and

employee endorsement. The work-passion model of state enterprise employees was consistent with

the empirical study. (Y= 293.295, df = 249, GFI = 0.903, AGFIl = 863, CFl = 989, Nfi = .930, IFI
= 989, RMSEA = .030, RMR = .025)
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Passion #191N#191 Patior 1iWn1EIAAREAINANIEAT mfm;;jyﬁﬂ AIHUI13 WD 1UTINAT T
alnRanils uazwgAnsaniinauanesauaesniantaly (Honderich, 1995) #1971 Passion stwifinAn7 tarun
grawnaztuvanaudun detulssmameaaulneAnea Passion THuSUnNnIsineIuAsItuRIaT “Work
Passion” (Boonthaim, 2021; Dechkham, 2021; Lautongmeesakun, 2015; Mungthanaworakun, 2015; Vethisakul &
Boonsathorn, 2019) Tmg “Work Passion” flfnudaniunnefinainnans a4 mﬂm{qﬂ"u LAZNAITULAR B
BIAN (Mungthanaworakun, 2015) AN T (Boonthaim, 2021) m’ms{aﬁuﬁm%?umu (Dechkham,
2021) Avu#ta3797% (Lautongmeesakun, 2015) Tumuﬁ%m%%ﬁ@%%?%ﬁﬁﬁ “mmsg:\‘isfijm?u\mu” INTE
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U2 AUBIANTT UWANITHNTHIN IANUAITNAR UWAZBNTHE ﬁqfﬂémﬁv‘hmufmﬂfﬁé@ﬁ@@%@@qﬂmim a’j‘vjum
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2013; Cardon et al., 2009; Curran et al., 2015; Zigarmi et al., 2009)
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AnganangsTunngyinen saamsnufidantanuiivinas uaz 2) n1a3An (Cognitive Component) Mangdls
wiinasdenlesnansnang wndnusessmesiusniiniussdunietuiduedonmuestunnsinemdy
LanHeMAR ANy AasgAniduanaastuann armnnagalalunisinem savioniatiussgslantaly
Tunnsvinen 8 Zigami et dl. (2009) aupIIAMHEETIHM INILERUg I AR NRTIN T
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A VaflaanassimpmTinnsvines msnsausesalseney fil 1) ansszasaiiasinauegduesnng
(Intent to Stay) nainadls wiinemansaniiazegfuasanisasesnaummafiazdnla 2) Asiuynime
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UszgnmannuHaAnges Vallerand et al. (2003) finnmssantlazsnnimn 7 sxiu Tae 1=Tufiumneesnds 7=1iu
AaLatnIfle WIBNY9 Lavigne et al. (2013) Tatlszifiuanussiuysmemlnenisszgnnaniuafnees
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Wiinen3gAT AT fl91nuaAAFINaT AL AN FUUEUN YN NARDEN ULATEIALTZNELLAY
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PR AR AN LS TR AZUINIIETD BINANITAATISAIATIAANGTIAINHFBARARES WA FUAZLHWIINT
U50un (Corrected Item—total Correlation) Tnadmdenzasonaiifianduuanuasiiasoun .20 3l (Tirakanan,
2008) BINANNTHATIZIBIATISAAIETNIATIUUN WUATATETWIITUUNYB Lmuﬁmmwa@ﬁwjum“fmm@é
NI 0.521-0.882 UAANIN LLuui’ﬂmfnmg;aﬁ’uvjumTumummmﬁmmmmumemﬁmdwwﬁmmmm
Anunidiazialn a1niWRTIeTBLANIEEM (Reliability) iunarmananaEesiesuusmistiu Taemann
ANFNLUSY RIS Laann299 Cronbach (Cronbach ’s Alpha Coefficient) FapnAIF e IBIULILS AR ANSEIA9 0.00 — 1.00
PPN 5 (nae1eues TuA9RNGT 0.70 (Srisatidnarakul, 2012) BINANITAATIZARIAS IR ARG DI
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Fuiufians Usznaunag 1) NM3A999 DU AN FNRNE 3219198 aUL 35 AgHINNEaN S UNNTALAIIEN
ﬂdﬁﬂi:ﬂﬂﬂﬂmmﬂw&dﬁwjmLWTW’WWT@%JM‘&VI@N@U Measure of Sampling Adequacy (MSA) LLﬂmlﬁ Bartlett’s
Test of Sphericity 7e9siautsdanala uaz 2) N13A3I9EBUINGILUTH AHANTWS H1N ARl PBIs LS
Founala TaelrnnsainsnenanUasans anduius e qu (Pearson Product-Moment Correlation Coefficient)
el Faudsdainalnaznesdanduius iaam@uly (81nnea 0.90) (Hair et dl., 2010) FInan19ALATIZ9A
AT MSA 81nN97 0.80 N39S Bartlett's Test of Sphericity fednAtyn9adf (P < 0.05) uazAnsauls
damanudunus Turag 0.171 §9 0.806 GefiA1upanan 0.85 uanvan daulsdaseyniadnudaas
AN RANHINE TNA M UNN TR AT N AU BTE
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Table 1 The result of second order confirmatory factor analysis of work passion scale

(n=195)
Factor Average Construct
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Loading Variance Reliability
Observed Variables
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Table 1 (Continued)

Factor Average (Construct
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Loading Variance Reliability)
Observed Variables
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Figure 1 Result of second order confirmatory factor analysis of Work Passion of State Enterprise Employee (n=195)
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Figure 2 Guideline of Work Passion of State Enterprise Employee Assessment
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