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Abstract

This research aimed to (1) develop a causal model identifying the factors that affect the
performance of college administrators at Praboromarajchanok Institute (PI) and (2) validate the
consistency of this causal model with empirical data. This research is a mixed-method approach. In
qualitative research, the key informants were seven experts in educational administration regarding
the performance of college administrators. The purposive selection method was used. The research
instrument was an interview form. Data were analyzed using content analysis. Quantitative research,
the sample group was the College Executive Committee and teachers from PI, totaling 460
individuals selected through simple random sampling. The research instrument was a questionnaire.
Structural equation modeling was employed to test and validate the developed causal model. The
findings revealed that (1) the causal model proposed for the factors influencing the performance of
college administrators at Pl was deemed appropriate, and (2) the validation results verified that this
causal model was consistent with the empirical data, showing the following statistical results: X,

112.854, df = 98, P-value = 0.145, GFl = 0.975, AGFI = 0.951, RMR = 0.009 &y RMSEA

0.018. Digital leadership and participatory management affect the performance of Pl college

administrators through organizational culture.
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Table 1 Factor Loading, R% and Composite Reliability (CR)

Variable Factor Loading R? CR
Digital Leadership (DL) 0.955
Communication (com) 0.775 0.601
Public Relations (pub) 0.828 0.686
Image Building (ima) 0.889 0.790
Participation in Learning (par) 0.865 0.748
Professional Development (pro) 0.899 0.808
Creating a Leaming Environment (cre) 0.897 0.805
Increasing Opportunities (inc) 0.908 0.824
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Table 1 Factor Loading, R2 and Composite Reliability (CR) (cont.)

Variable Factor Loading R? CR
Participatory Management (PM) 0.957
Participate in planning (Pla) 0.854 0.729
Participate in implementation (Imp) 0.912 0.832
Participate in receiving benefits (Rec) 0.916 0.839
Participate in evaluating results (Eva) 0.935 0.874
Participate in making decisions (Dec) 0.898 0.806
Corporate Culture (CC) 0.950
Values (Val) 0.942 0.887
Normal (Nor) 0.936 0.876
Symbols (sym) 0.911 0.830
Performance Efficiency of College Administrators (PECA) 0.970
Speed (spd) 0.941 0.885
Accuracy (acc) 0.953 0.908
Achievement (ach) 0.942 0.887
Knowledge Creation (kno) 0.937 0.878
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Chi-Square = 112.854, df = 98, P-value = 0.145, RMSEA = 0.018

Figure 2 The structural equation model analysis results
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