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Abstract

This research aimed to study 1) the level of quality of working life of personnel under the
General Administration of the Medium Water Resources Development Division, Department of
Irrigation, and 2) the relationship between motivation and the quality of work life of personnel in the
general management division, Medium Water Resources Development Division, Royal Irrigation
Department. The quantitative research used a questionnaire, and the research sample consisted of
466 persons under the General Administration Branch, Medium Scale Water Resources Development
Division, Royal Irrigation Department. The sampling techniques included cluster sampling, quota
sampling, and purposive sampling. The statistics used included mean, standard deviation, and
multiple regression analysis. Research findings were as follows: 1) The quality level of working life
of personnel under the general administration department, Medium-sized Water Resources
Development Division, Royal Irrigation Department, is high. When it comes to an individual
component, social integration comes first, followed by, the total life space, social relevance,
constitutionalism, development of human capacities, safe and healthy environment, growth and
security, and adequate and fair compensation, respectively, and 2) Motivation included the work

itself, supervision, job security, and working conditions related to the quality of working life of
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personnel under the general administration department, Medium Water Resources Development
Division, Royal Irrigation Department, at a 0.05 statistical significance level.

Keywords: motivation; quality of work; personnel development
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Table 1 Demonstrating mean and standard deviation of level of quality of working life of personnel under the General

Administration of the Medium Water Resources Development Division, Department of Irrigation.

ANTIAUNINETR X S.D. STAL NAL

1) ﬁyﬁuﬂ"}muLmuﬁLﬁmme@zq@ﬁﬁN 3.40 0.87 {11 (high) 8
(Adequate and fair compensation)

2) AuENTNLIRABN NI eLTiUsBRSe 3.54 0.80 10 (high) 6
(Safe and healthy environment)

3) ANUAINNIILAT AN AT 3.51 0.86 H11 (high) 7
(Growth and security)

4) r;ﬁuTﬂmﬂTumaﬁ’mm‘“ﬁmmwﬁmmmmm 3.59 0.80 §1n (high) 5
(Development of human capacities)

5) ANWNNTVNIINIANTT 3.64 0.84 10 (high) 1
(Social integration)

6) autlszendulneTupsnns 3.60 0.85 #1n (high) 4
(Constitutionalism)

7) AMUATHANARTLANIUTUTAREIG 3.64 0.81 11N (high) 2
(The total life space)

8) c»iymmwLf"‘}m“ﬁ”ﬂ\‘iLL@:Lﬁuﬂﬁ:Tﬂﬁﬁéaﬁmm 3.61 0.83 1N (high) 3

(Social relevance)

994 (Total) 3.57 0.75 d1n (high)

AINANTIN 2 HANTATENLIN U399909 AUANEZIT ATUNTTIALTTYI UL NITAILANGUR AT

o o ¥ o AR A a o o o
ﬂ”J']NN‘lAﬂ\‘iT%ﬂ”]‘J“VI"IG"I% LL@:muﬂmwmﬁim\‘muﬁmmmwuﬁﬂu@mm‘w%qmmimmuﬂmqﬂmﬂﬁumm

'
aaa o/

aamAMaIll nesiamumasihmenans newatlszny suneiildAmneadiffissdy 0.05 Sangusi
wlsasziiinantrTunisnaaeu infaansdnsitssen9eiu (Durbin-Watson = 1.983) Bnviangusiautlsdass
fAndnius TURIUUSANGS (R=0.951) UAzLIIgs(afAINANINEAUADINETAN19YIN9MaBIy ARINS
Tugadmaauumaialy naswmmwasdianianans nausataniu fisxdusasas 90.40 (R?=0.904)
FamnsnsaFenannisannas infail

Y =0.173(x,) + 0203(xs) + 0.155(xg) + 0.377(x)

Wy

Y = qonmddanisinnesyaainaudadagouusmaiall nesimmunasinnuanang

NTHEAUTENIH
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X4 = ATHANHHZIH

Xg = AMUATTNAUTYIILATNITATUANAUA

Xo = ATHATNIHAITUNNTYIN9T

Xio = ANHANINNIFHINNIY
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ABIWFHHIUARINITUIANAN NTHTALTZNN

Table 2 Testing the relationship between motivation and the quality of work life of personnel in the general management

division, Medium Water Resources Development Division, Royal Irrigation Department

B Std. Beta t Sig.
Error
1) A1Asdi (Constant) 0311 0.308 1008  0.318
2) 6?’114?1%34@?’71,%@ (Achievement) (x,) -0.156 0.094 -0.112 -1.659 0.103
3) A3 lASUNTEENSY (Recognition) (x,) 0016 0071 0015 0225  0.823
4) ANAAIHNNII IANT39T (Advancement) (xs) 0134 0070 0168 1928  0.059
5) @?ﬁuﬁ’ﬂwmm’m (The Work Itself) (x,) 0.173 0.084 0.148 2.046 0.046*
6) AuANTURATEL (Responsibility) (xs) ~0.081 0078 -0.062  -1046  0.300
7) ATUANABLITIWLRLEIARANTT (Salary) (xg) 0.097 0060  0.138 1612 0.113
8) G;/ﬁuuTﬂU’IEILLﬂxm‘jU%Wﬁﬂmmﬁﬂﬁ (Bureaucracy) (x-) -0.006 0.072 -0.006 -0.077 0.939
9) ﬁyﬁumﬁﬁaﬁuﬁty%mmzmamuqm@m (Supervision) (xg) 0.203 0.057  0.253 3.574  0.001%
10) ﬁ”ﬁumwﬂ"umﬁumiﬁﬂmu (Job Security) (xq) 0.155 0.076 0.153 2.042 0.046*
1) G;/ﬁuﬂﬂﬂwmﬁﬁ’]\‘i’m (Working Condition) (x4o) 0.377 0.061 0.394 6.192 0.000*

Durbin-Watson=1.983, R=0.951, R?=0.904, F= 48.258, Sig of F= 0.000, *=0.05
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wiasiaIanans nanrataznan aaasninyaainsuesanafiaosaanusssanlatiinguesnaifad
uananiinszmindeanusinfanelatuinalunmaUfiRuessyarang wazBuiianusaflafussans
A T Welasensidulselominedonn Seapnnapaiemaddenes Thabmuenwai and Bunjongparu (2022)
A laANEIUMIMNNI TR AN NET AN 9UE 091 AT A ag ATT 9 TN dAuATIER NN WL
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(2021) TavinniaAnen AN nEanniavinsuensy AR liusman i A renun dnqlazaen
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Figure 2 lllustrating new Knowledge derived from this research
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