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Abstract

This research aimed to 1) study school administration based on the principles of good
governance. 2) compare perceptions of school administration according to gender, education level,
and work experience; and 3) gather recommendations for school administration based on good
governance principles from school administrators under the Office of Non-Formal and Informal
Education, Mahasarakham Province. The study employed a quantitative survey research design.
The population consisted of 370 participants. The research instrument was a five-point Likert scale
questionnaire with a reliability coefficient of .944. Data were analyzed using percentage, mean,
standard deviation, t-test, and one-way ANOVA. The research problems identified were
inconsistencies in adhering to the rule of law, a lack of transparency and participation, inefficient
resource utilization, and the absence of an in-depth comparative study on personal factors. The
research findings revealed that 1) overall, school administration based on good governance was at
a high level, with the highest mean scores in the rule of law and responsibility, followed by value
for money, while transparency and participation received the lowest mean scores; 2) the comparison

by gender, education level, and work experience showed no significant differences at the .05 level;
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and 3) recommendations included strict adherence to legal compliance, setting clear goals, promoting
transparency, fostering ethics, encouraging stakeholder participation, and utilizing resources
efficiently. In conclusion, administration should focus on legal compliance, transparency, participation,
effective resource management, and the use of technology to enhance administrative efficiency.

Keywords: good governance; administration; perception; Mahasarakham provincial office of

learning encouragement
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1
P

451 - 5.00 fAnslEnAnsssnAuNaesELEMsaaHANEA ayluaEdy 1Inige
5.51 - 450 finnalamdnsssunAuiaresamsaanAne ogtuszdu an
251 - 5,50 fAnslanAnssaunAunaesyLEsaa AN aeluazdy tmnans
151 - 2,50 fintalandnssssnAunaeasguavnasandined aglszdu vee
1,00 - 150 finslandnsssnnfuiarasuanmasafne ogluszi uesiign
5. \WBLAEUANHN1T5U989ATUATYARINGNNINITANEY AefAdineIuasaannITE3eusazsn
FIATANANENTANH SIUHNANHINA TTAUNNIANEuAzUsTAUNTDWine Tnaly t-test Independent fIN%UA
patRTazsuTddyT .05
4. Wasuiflsupunns3Uge89AguaLy ARINTIeNIaAnEeT AdInIuaaLaE NN g 3 g Uazdn
FinsaNsATH SuunaELsEAUNT0iNTsvines Taen19iiasizriansussmaLEies ANOVA (One -

way Analysis of Variance)

NANI5I98

neuAMnslea lendnsssnnAunareesyUBsanNANET AINN19LIIBIAZUAZYARINTNNTSANEN
o o o ! a ¥ o o o o o s a o {
AN AFIINMUENEZINNNTEEUFUTEITITANIIANTATH FUUNATNTANUTEAIANITATET 1 NANISANEN

AgUBMIsanRAnET e lEang9THNALNE FILERIlHANT19T 1

A157991 1 ﬂ’]i‘i_l%‘ﬂ’ﬁﬂﬂWuﬁmﬂqiﬂﬂstﬁﬁﬁﬂﬁiiﬂqﬁuqﬂﬂ'ﬂ\ﬁ@ﬂ%‘ﬂ"ﬁﬂﬂ"luﬁﬂ‘lﬂ’l TﬂﬂﬁQNLLNSi’Iﬂﬂqu
Table 1 The implementation of school administration according to good governance principles by school administrators, both overall

and in specific dimensions.

ﬂ"l‘i‘U%VI"l‘i9’[’1Nﬂ’ﬁﬂﬁiiﬂﬁﬁﬂ’lﬂ?‘»&ﬂﬂﬂuﬁﬂﬂ’] N = 370
WURNA
(Educational Administration Based on Good Governance o
H (Interpretation of the Findings)
Principles)

1. AMUNENARTIIN (Rule of Law) 4.72 0.24 mnﬁqm (highest level)
2. ﬁyﬁuwﬁﬂﬂﬂmﬁu (Ethical Standards) 4.7 0.21 mﬂﬁ’qm (highest level)
3. ﬁyﬁmﬁﬁﬂﬂfmﬂﬂ‘iﬁﬂ (Transparency) 4.70 0.23 N’mﬁ’qm (highest level)
4. PUANNaRa9uIN (Participation) 4.70 0.23 mm‘fiqm (highest level)
5. AumdnanszSuRemaL (Accountability) 4.72 0.24 wnfign (highest level)
6. @Tﬂwﬁﬂmwc{mq (Value for Money) 4.71 0.27 N’mﬁ’qm (highest level)
7. punanUsEANEAm (Efficiency) 4.71 0.25 mm‘fiqm (highest level)
8. AMUNANUSZAVENG (Effectiveness) 4.71 0.21 mﬂﬁ’qm (highest level)

594 (Overdll) 4.71 0.17 wAnfiga (highest level)
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ASI = a =y Y o a > o o ¥
A9 2 N@mﬁtﬂﬁﬁuwm'uﬂﬂﬁ'uﬁmﬁﬂmuﬁﬂmﬂm?ﬁmﬂﬂﬁﬁ:ﬂmm'mjm@Uﬁmiﬂmuﬁﬂmmwmﬁu?umﬂgLLmqﬂmﬂi
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Table 2 Comparison of Governance-Based School Administration as Perceived by Teachers and Educational Personnel in Maha

Sarakham, Classified by Gender (Overall and by Aspect).

asudnnsinelanansssunfua *18 (Male) WEYS (Female)
’umé,u%msamuﬁnm u o y o ‘ sig
(Governance Based on Good Governance Principles by
School Administrators)

1. AIUMANARET3H (Rule of Law) 470 0.19 472 026  -0.84 40
2. MANAMEIIN (Ethical Standards) 4.73 0.19 4.70 0.22 1.46 14
3. pmundnasluasTa (Transparency) 472 0.23 469 024 0.96 33
4. pdnnnsfiaansan (Particioation) 472 0.21 469 026 152 12
5. punannnsESURnYeL (Accountability) 4.76 0.21 4.71 0.25 1.82 .06
6. AmumdnANANAT (Value for Money) 472 0.24 470 028 091 36
7. aanUssanBnm (Efficiency) 475 0.22 4.69 0.27 2.23 .02
8. ATUNANLSLANING (Effectiveness) 4.73 0.20 4.70 0.22 1.25 21
598 (Overall) 4.73 0.15 4.70 0.18 0.164 .10

o o a

* ArludnAtyneafififiszau .05 (The results are statistically significant at the 0.05 level.)

namsuwBsudisunisuimssaAnenlnelanansssrnAuiaresyuimsaniuinen auniasug

'
o o

PDIAFURTYARINTNNNITANET FITAFWINIURUAENA1TEEUTUTZITINTANNIFITATN TILUNATHINA

|
Py

Trgaanuaranen [nusnaeiu Slpddyneadfnszau .05
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Table 3 Comparison of School Administration Based on Good Governance Principles by School Administrators as Perceived by
Teachers and Educational Personnel under the Office of Learning Promotion in Maha Sarakham Province, Classified by Education

Level, Overall and by Aspect.

nsusmsiaelanansssunfivig " . genalanyeyns
. U3agyeyma ‘
ABINUFRITHOTRFANET (Higher than a
¥ (Bachelor’s Degree) t Sig
(Governance Based on Good Governance Principles Bachelor's Degree)
by School Administrators) Y] o g o
1. pumaniifs sy (Rule of Law) 4.72 0.24 4.69 0.22 .63 52
2. Mﬁﬂ@m%‘m (Ethical Standards) 4.71 0.21 4.68 0.23 .65 51
3. psmanasilusela (Transparency) 4.71 0.23 4.65 0.23 118 23
4. pvdnnnsfiaansan (Particioation) 469 0.25 476 0.20 14 13
5. pannsEsURnYey (Accountability) 4.72 0.24 4.71 0.23 33 73
6. AN ANANAT (Value for Money) 470 0.27 479 019  -170 .08
7. pumanyUss@nsaam (Efficiency) 4.71 0.26 4.68 0.22 74 45
8. AUNaNUsTAVIEHA (Effectiveness) 4.71 0.21 4.72 0.16 -.20 .83
59N (Overall) 4.71 0.17 4.71 0.14 .00 .99

o o a

* ArladnAtyneafififiszau .05 (The results are statistically significant at the 0.05 level.)

namsuwBsudisunisuimssaAnenlnelanansssrnAuiaresyuimsaniuinen auniasug

PDIAFUATYARINTNINTANEY FITARNMINIIUAIATNNITEEHTUTLIN9INTANNIEITATNI LU AN TE A

o

Asfnen Tngsanuazsienu Tuusnaneiy Sileddynieadffissdy .05
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Table 4 Comparison of School Administration Based on Good Governance Principles by School Administrators as Perceived by

Teachers and Educational Personnel under the Office of Learning Promotion in Maha Sarakham Province, Classified by Work

Experience.
- D - v . N’]ﬂﬂ’i’]
ﬂ"l‘i‘Uiﬂq‘iTﬂﬁlT’lfﬂﬂﬂﬁ‘i‘iNqﬂUﬁﬂ WaLnN3I1 5 ‘ﬂ ¥
v 10 9 2ufy 598
wmammsﬂmuﬁﬂm (Less than 5 5-104
(More than 10 (Overall)
(Governance Based on Good Governance years) (5-10 years) :
years
Principles by School Administrators)
H o H o H o M o
1. AmwaniRssan (Rule of Law) 468 029 472 020 473 023 472 024
2. wanAE9M (Ethical Standards) 473 020 472 020 469 023 471 021
3. ammananlUsels (Transparency) 468 023 473 023 469 023 470 023
4. prundnnafisauaan (Participation) 470 024 473 023 467 026 470 024
5. AmumdnAEANAT (Value for Money) 470 025 476 021 470 025 472 024
6. ANUNANARHANAT (Value for Money) 467 028 474 025 470 027 471 027
7. pwanUszAnBam (Efficiency) 467 028 473 022 472 026 471 025
8. AMUVANLSLANING (Effectiveness) 472 0.22 472 0.19 4.70 0.22 4.71 0.21
59 (Overall) 470 0419 473 0415 470 017 471 0.7

* PladnAnyn et ATiazAu .05 (The results are statistically significant at the 0.05 level.)

namsuwBauiiaunisudnisanuinenlnelandnsssanfiviasesyudmssaiudnuiainnissog

PBIAFUATYARININNNITANET FITAFIHNIIUAIATHAITE 8N UTTINTINTANNIAITATHTIUUA A

LIy ¥ ! ! o o o o a
UFEAUNITUNINNTH Tmmfmlmmwmu TNLLG]ﬂ@]’Nﬂu ﬁuﬂmmymmm

a

7i5zay .05
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Table 5 The comparative analysis of school administration based on good governance principles, as perceived by teachers and

educational personnel under the Office of Learning Promotion in Maha Sarakham Province, both overall and across specific dimensions.

v
nsuSsiaelznansssunfuna

2BIHUIISROTANEA ANl
* SS df MS F Sig
(Governance Based on Good Governance (Variance)
Principles by School Administrators)
1. Amandnfifia T (Rule of Law) FEMINNGH (Between groups) 138 2 069 1164 514
meTungs (Within groups) 21.736 367 059
39 (Within groups) 21.874 369
2. AMdnAnIE79H (Ethical Standards) 329NqN (Between groups) 145 2 073 1530 218
metungu (Within groups) 17.434 367  .048
39N (Within groups) 17.597 369
3. (ﬂyﬁuifiﬁﬂmﬂum’i\i?ﬂ (Transparency) ﬁ:mdqqn@iu (Between groups) 183 2 .091 1.611 .201
netungu (Within groups) 20.842 367 057
594 (Within groups) 21.025 369
4. pumdnnafiaausas (Participation) 32M9NqN (Between groups) 274 2 137 2216 AN
metungu (Within groups) 22.683 367  .062
394 (Within groups) 22.957 369
B. 67f1wﬁﬂmiz‘§uﬁmmu (Accountability) ‘j?.jvi’&']\‘iﬂ’q:&.l (Between groups) .258 2 129 2.183 114
anelungs (Within groups) 21.714 367 059
39 (Within groups) 21.972 369
6. AMUANANHANAT (Value for Money)  zman9ngnl (Between groups) 291 2 145 1977 140
metungu (Within groups) 26.988 367 074
39N (Within groups) 27.279 369
7. pAnUsTAVEA N (Efficiency) ﬁwiwmﬁm (Between groups) 71 2 .086 1.274 281
anelungs (Within groups) 24.698 367 067
9 (Within groups) 24.869 369
8. AMMANUIZAMENA (Effectiveness) 3EM919ngH (Between groups) 027 2 013 288 750
anelungs (Within groups) 16.952 367 046
39 (Within groups) 16.979 369
594 (Overall) szvi'i'mﬂa;u (Between groups) .091 2 .045 1.476 .230
mﬂ?uﬂ'sv;u (Within groups) 11.257 367 .031
99N (Within groups) 11.348 369

nansuBsuiisunisuimsaaAnenlnelenansssHnAunareyUdmsanNANYY AMHN95U3

'
o o

PBIAFUAZYARININWNNTANET FeTadinemauadnnisdeuglszdndmdnumiansain Tngsauuay

T18AH [HuANANeTY SdadAgyneafianaysiy .05

Rajapark Journal Vol. 19 No. 63 April — June 2025 % 331



% 19 211U 63 LN —

VST ISSUELN I

Rajapark_jovunal

fiqunuw 2568 - TCI nauil 2 NyuermMansuATAIANAERS 0 2568 - 2572

o

TrnUseaeAnIsATafl 3 HUN13IIUTINIDLENDUNENITUEMIFaNANE e lsndnsssniAuia

=} a zdl
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Table 6 Suggestions for Enhancing School Administration through the Application of Good Governance Principles by Educational

Leaders.

RIAU NANEITHIAUIR

(Ranking) (Good Governance Principles)

v
UBLAUBDUE

(Suggestion)

v a

NANHATIIN

(Rule of Law)

HUAM9AITUEM SN nanauaziannllsela gRisssn waendnsy
a & = GE ¥ o a a § g

ANHARLAN LND wmiUiWﬁ\ﬂuwaqmﬁﬁNLL@:L‘%@Q@T@

(School administrators should manage in accordance with the law, ensuring

transparency and fairness, while welcoming feedback in order to promote just

and trustworthy administration.)

NANATITH

(Ethical Standards)

saBHnsgnlsnnussss dadmns ualusdatumnmdnen Taennsugiis
adiuuuuasned %’uﬂamwﬁmﬁu@’mnﬂmmﬁqu waransiinsssnns
VJﬂDJIﬂ?J(Promote the cultivation of ethics, honesty, and transparency in schools
by setting a positive example, listening to all stakeholders, and treating

everyone with fairness.)

nanmaN g9 la

(Transparency)

ﬂ’J‘iﬂ‘;’N‘itU‘Uﬂ"l‘iﬁq\i"lu‘ﬁiﬂ‘;GTNLL@ZN"INq‘mGI‘E'J'V’N@UTG; saufentgidawe
vayafisiuwazinmalilaglunstamaioniasnsemilsdauss
dofaln

(A transparent and accountable working system should be established,
including the disclosure of necessary information and the use of technology for

communication, to ensure trustworthy administration)

PANNITRAIUIIN

(Participation)

dalanabmnrisfifengsaensnunssuaunUmaAauanI919wH
snaula uarilsnfiuna Tagnnsasmamnsiomauazands
pniznsunaidalanaliguaniaongas iniaimmnsaminem
(Provide opportunities for all stakeholders to participate in the administrative
process—from planning and decision-making to evaluation—by creating
communication channels and establishing committees that allow community

involvement in school development.)

NANNITESURAZTEL

(Accountability)

v
PN

;gu%mimiﬂgummmﬂm”m%’uﬁm%@uLL@:T‘U%@T@ 3TN
wnsneigaan ﬂizLﬁuw@mﬁﬂg’jﬁﬁmmmuﬁmLwﬂ"ijymdasﬁﬁéﬁlﬁm“ﬂym
WiﬂU@EII”IGNSj’]LﬂN'ﬂ

(Administrators should work with responsibility and transparency, set clear
objectives, evaluate performance, and regularly share relevant information

with stakeholders.)
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v
RIU WANEITHIAUR UBLAUBDUE

(Ranking) (Good Governance Principles) (Suggestion)

T v = —
TS nennsuazautsznnodin Lﬂmﬂﬁﬂﬂﬁuqaqmm:ﬂiwm Tren19979 UK
UAUIT NN IS NEINTBENFHAND WIBNAIAENNNT BmA lWlaEie
. v ﬂmmunmm:ﬂQﬂﬁﬁmﬁﬁﬁﬂmumw@:HmemqmmniTuﬂmuﬁﬂm
NANAITHANAT
6 (Utilize resources and budgets in the most efficient and economical way
(Value for Money)
through reqular planning and evaluation, while promoting the use of
technology to reduce costs and instill a sense of value-consciousness among

school personnel.)

MuNIHLAZLEM SN IiUszanEan Tnnnatmuadatiia
AaHdEe wasimyaansinaiunalulad ieiisnszansnmiy
miﬁqmmmzféaLﬂ%umiﬁwmmﬁuﬁmmﬂf_gLLmqﬂmﬂﬁLﬁﬂmﬁqué
NANUIZANBAIN FIgn
(Efficiency) (Plan and manage resources effectively by setting clear success indicators and
developing personnel to keep pace with technology, thereby enhancing work
efficiency and fostering teamwork among teachers and staff for optimal

outcomes.)

UNTUEM ST e ansTIFaan Tagnnsimua manauassiagdn
fifan sandenaiandnenimazuazyaaing waznsmalulad
an o o o o I
» ~ W‘V‘Vlﬂsfuﬂ"l‘iﬁlﬂﬁl’m mm‘ammumumﬂ% ﬂNN@WﬁWLﬁMEU‘E‘S‘ENLL@$
NANUTEANTNS ~ P
8 Lﬂmﬂi‘;Tﬂﬁuzg\‘lqm(Focus on result-oriented management by setting clear
(Effectiveness)
goals and indicators, developing the capabilities of teachers and staff, and
utilizing digital technology to monitor performance in order to achieve

tangible and optimal outcomes.)

9NAN9WT 6 WU nsudsanAnenlnslmAn ST AL AYBILEMNTANHANT S U ATUAY
YARINTNIINITANET FIFAFINIUAIEENNITIE U UaaTamdanmIan AN ArTunMTUfIRAx
NgMHIERYNLATIASA FlaSHATINgATTIHLazAn s Ta Ty nd uaeUATNTTUANAN NN AOLEEH
AMEIINAEEFTIH AEERdRE n1sgnlinAnsfassIBuNAgIaLYARING HUFNNTAITRIEEHNTS
L‘ﬂmfﬁ\lﬂﬂy’rﬂﬂjﬂ Ansnazuaunisiitsla ma@i\‘im‘%u?ﬁqﬂmmﬁﬁquéqﬂumﬁﬁmﬁu% \JasunemnuAndin
e Aratavmasneiitaies UsnfiunnsufiReeesyaainaiiuszes mnnnsTaninennsesns
AuAn finnsanunnlasulaznafisann finsnseseunazsufinnanistasulssinaesasendnuas
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Figure 2 School Administration Based on Good Governance Principles by School Administrators as Perceived by

Teachers and Educational Personnel under the Office of Learning Promotion, Maha Sarakham Province.
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