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Abstract

This research aimed to 1) study the performance of migrant workers in Nonthaburi province,
2) compare the performance of migrant workers in Nonthaburi Province classified by the
characteristics of the establishment, and 3) study the management factors affecting the performance
of migrant workers in Nonthaburi province. Quantitative data were collected from a sample group
of 376 establishments in Nonthaburi province. The data collection instrument was a questionnaire,
and the statistics used for data analysis were percentage, mean, standard deviation, F-test, and
MRA. The research results found that 1) the overall performance of migrant workers was at a high
level. When considering each aspect, all aspects were at a high level. The aspect that was at the
highest level was quantity, followed by time and quality. 2 ) Establishments with different
characteristics of establishments agreed that the overall performance of migrant workers was
significantly different at a statistical level of .05. When considering each aspect, all aspects were
different according to the type of business and duration of business. And the number of migrant
workers in the business and 3) material and equipment management factors and methods have an
effect on the overall performance of migrant workers with statistical significance at the .01 level and
financial and workforce management factors have an impact on the overall performance of migrant
workers with statistical significance at the .05 level, ranked in order of the statistically significant

influences as material and equipment, method, finance and workforce, respectively.
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danusssmnnsnnatugsiia 2,815 2.621" 2.761% 2.854*
(Number of migrant workers in business) (.045) (.049) (.047) (.043)
TLHLNAINITVI NI LLi\N”I‘LLG%’N@T’I’J 2.974* 2.214 2.127 2.765*
(Duration of employment of migrant workers) (.043) (.057) (.061) (.048)

a o o a

* ArludnAyneafififiszau .05 (Statistically significant at the .05 level)
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Table 3 Comparative results of the performance of migrant workers in Nonthaburi province classified by the characteristics of the

establishment

Unstandardized Standardized
Ja9an1s9ans (Management factors) Coefficients Coefficients t Sig.
B Std. Error Beta
AAsTl (constant) 890 318 6.116%* 000
1. G;Iﬁuﬁ’lﬁx‘imu (manpower) 271 176 293 3.745* .041
2. AN (finance) 292 195 327 3.824* .033
3. &T’m’ﬁ’ﬂ@uﬂzfqﬂﬂifﬁ (materials and equipment) 414 159 433 5.881** .002
4. @T"Ilﬁ%ﬂ"li (procedure) .386 148 405 5.324** .004

Adjusted R? =.386, R? =.495, F =10.595%*, SEE = .168, Sig. = .000

o

* fvgy

o o a

MAYNNADAT92AU .05 (Statistically significant at the .05 level)

a

** QaRIAYNNEDATNITZAL .01 (Statistically significant at the .01 level.)
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Figure 1 New knowledge on the performance of migrant workers in Nonthaburi Province
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