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Abstract

The objectives of this research were 1) to study the confirmatory factor of the measurement
model of latent variables of working life quality, motivation to organize learning, attitude toward the
teaching profession, teacher spirituality, and dedication to learning management, and 2) to develop a causal
factor model that influences the dedication to learning management of teachers. 3) to study the causal
factors that influence the dedication to learning management of teachers. The sample comprised 360
civil servant teachers. They were selected using a multi-stage random sampling method. The instrument
used for data collection was a questionnaire. Analysis of the data was performed using the mean,
standard deviation, and structural equation modeling (SEM). The research results were found as follows:
1) The confirmatory factor of the model measuring latent variables of working life quality, motivation to
organize learning, attitude toward the teaching profession, teacher spirituality, and dedication to learning
management are in line with the empirical data. 2) The causal factor model that influences the dedication
to learning management of civil servant teachers. The developed model is consistent with empirical data,
and the variable that has a direct influence on the dedication to learning management of civil servant
teachers is teacher spirituality. 3) The variable that direction influences the dedication of learning
management of civil servant teachers is the spirit of being a teacher. The variable that indirectly influences

is the motivation for learning management. The variables that directly and indirectly influence the
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dedication to learning management of civil servant teachers are quality of life and attitude towards the
teaching profession. All variables in the model can jointly explain 61% of the variance in the dedication

to learning management among civil servant teachers.
Keywords: quality of working life; attitude towards teaching profession; motivation in organizing

learning; teacher spirituality; dedication to learning management
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At 6 AnapwbAMaBen AnEaIULEBUNNAIT 2-6 TN IEILaTHIAN (Rating Scale)

°

3) ﬂ’?i@l‘é@@ﬂ@UQMﬂ’IWLﬂ%ﬂﬂﬁ@ﬁ"ﬁl E;ﬁf%“ﬂmmammuqmmmmLﬂ’%mﬁ@?umﬁ%é’ﬁ Tnemnan
AN AT 9L B3 (Content Validity) Tamvg:‘m\aquﬁﬁﬁmﬁmf]mwmmmymmwyﬂﬁmwLw{mmyﬂﬁ’u
ffmqﬂﬁmqﬁmﬁéfﬁ ANt nan1sRanssnNIAdTTiaNFenAass GuA1daTiANaBnAaasTi (nB
ﬂy@rﬁi’wmmgfﬁwiw 0.60 £19 1.00 mmfmiqLmumumumﬂlﬁmwL%"@ﬁu(Reliobility) Tnafa15040910
AANLs¥ AV LANT 999 Cronbach TaANaNUS=AVESaWT WD 0.97 wansuuUasUaNi ANiEatuas
L%ﬂﬁﬂfﬁy Cronbach (1990)

4) mﬁlﬁmqmqmymj@ ﬁgﬁffv“wwﬁaﬁ@mﬂumﬁwwﬁ’ﬂ%’muﬁmﬁm Lﬁ'm@mw%wﬁmqﬂgﬂ‘%mi
TseBendsinaninauaiuinisfneUssonAnen ATUNNHIUAT Tumﬂlﬂm,}fyméﬁ‘t;ﬂg;;ﬂ@u?ﬂfm Bowd
insesnemeuuuuaDUaN mﬂffu;gﬁf%’ﬂLLfvﬂu:uumumuﬁfﬁﬁu{ﬁﬂ%mﬁmgﬁLﬁumjuﬁfméw U 360 A
T@mmemm@ummmmjﬂﬁqL%ﬂuﬁﬁf]ﬁfmmmmﬁuﬁmiﬁﬂmﬂ‘amuﬁﬂmﬂ‘gqmwumum Flasunnly Fedl

T ! A "o 4 ' a ! A & 2 A &
3 NgH fie NgNNITIIR ﬂzgmmuTﬂﬁum WASNGNNTITUYT NYNAT 8 Ta9i8em 5909798% 24 15958 Taeifiv
WLUEBLOH TR DI WENe WA 2567 B9 lHanEWInNAN W.A. 2567

5) mﬁ‘f‘smﬁzﬁﬂyﬂaa Qﬁﬁﬂf@?ﬁﬁmj@mmmuaﬂumumﬁLm'ﬁq:ﬁmémﬁﬁﬁuﬁqu Taun mavmAtAga
ANSBUAY ALRAS éﬁl,ﬁ'mmummgm Lﬁ@@%mﬂQmﬁwmwm%&mmmumumm AATIAVNANANHLL LAY
ARl Lﬁmﬁumﬁmfmmu{mﬂmLﬁ"y@\wTuLﬁmﬁuz‘u”ﬂwmxﬂﬁLL@ﬂLL@@LL@:mﬁﬂﬁmmﬂy@H@ MTATIZI
AIHATBTASIE5N9 (Construct Validity) MBI AT BIA LS NBUIBIE W (Confirmatory Factor Analysis: CFA)
W ansaasaummRseslnan Tl uazAnssnaassseslinaadadsamg i favanane
ANy I THNNTd A3 g 1891919n19Rg AR AFInRA WA nnaRnENUazaNAnEINIWINELAS

AENTAIATIEN IARANNNSIATIRT (Structural Equation Model: SEM)
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1. nanaAmIzesAlsznauBsEuiurefaulsAnn WERR TN YINM (QWL)

a5199t 1 wanniassiesAlsznaudsduinlunanisiadudausgaunindinlunnsvinem

Table 1 Confirmatory factor analysis results of the latent variable measurement model of Quality of working life

WYBnRAMnasAlsEnay (Matrix factor loading) FulszAns
qmmw%’im?umsﬁmu (Quality of working life): QWL We N
. v L . ATNARIALAREN (Coefficient of
mawds (Variables) wmnnasalsznay _—
HINSTTH t determination)
(Factor loading) . )
(Standard error) (R%)
ARBUWNTITIuE TN R eI
0.50 0.04 14.09 0.43
(Adequate and fair compensation)
ﬁlﬂLL’J@]Z;@N‘?;Q?]@Z"HﬁﬂEmzLLﬂ:ﬁﬂﬂmﬁ/ﬂ
0.76 0.03 22.56 0.72
(Environmental Hygiene and Safet)
m‘sﬁ&ummwmmmﬁmmm
0.58 0.04 15.52 0.80
(Development of the Ability of the Individual)
ﬂQqufl’q’Jiﬁizl’WLLﬂZﬁ/uﬂ\??udﬁu
0.47 0.04 12.05 0.61

(Progress and Stability in the Job)

%2 = 0.00, df = 0.00, P = 1.000, RMSEA = .000

dl ! s A 4 o/ o/ a o A !
21nAM9797 1 wwan ssalszneu@eduduliinanisdadoudsunsgmnindintunnsyinen fan
dminasrlszneveasdaudsdanaln dandaun 47 8 .76 SdadAnyy1eafiffiszaiu .01 A1 R2 HArdaun
43 f9.80 A1 (2= 0.00, df = O uaz P = 1.00 na1lna1 lumanisdnfinanananassnannauiveoyaids

Uszany
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2. nannsnazrssalszneu@edudulinanisdadulsususegelatunisdanisBEeug (MoL)
aF197t 2 nanisiasIsALszneudsdiiBuantsdasudauiouasgelatunnadnniedeng

Table 2 Confirmatory factor analysis results of the latent variable measurement model of Motivation in organizing learning

c ¥ o 3
LNYISNIRIRRNasalsEnay (Matrix factor loading)

> AuUseansg
ussgetalunisdnnisiFans

WenS0d
(Motivation in organizing learning): MOL

o (Coefficient of
345 (Variables)

y L . ATTHARIALAREN o
Wunasadsenay determination)
HIMTFIN t ,
(Factor loading) (R%)
(Standard error)

us939%aTnAaNdius (Relative Motivation) 0.51 0.03 14.82 0.54
u3994TaliEaas119 (Power Motivation) 0.54 0.03 16.73 0.67
usegelalunisuszaumandia 0.57 0.04 16.41 0.65

(Achievement Motivation)

%2 = 0.00, df = 0.00, P = 1.000, RMSEA = .000

NANITl 2 Wuan esnUszneu@duiulimansiaiaudsunsusegelalunisdaniadang (MOT) fan

ininasAlsznaurassiaulssanaln datsoun 51189 57 Sdaddnymestifisesiu 01 a1 R2 Aanasun 54 i .67

' ' v o v v ¥ o
A1 X2= 0.00, df = 0.00 wax P = 1.00 ﬂﬂﬁ’ﬁ@l‘)’] TNL@@ﬂ’]i’]@ﬁﬂ’l’mﬂ@ﬂﬂ@@ﬂﬂﬂﬂﬂﬁuﬂu’ﬂﬂﬁ@L%\?U‘i‘éi@ﬂ‘i&l

3. wansamszasalsznaudsEndulunanisinsaulswlianafinedandnag (ATT)

] < e o o o al o
A151991 3 wamsaiaszresalszneudeduiulinanisiasaulsuraannfineinninng

Table 3 Confirmatory factor analysis results of the latent variable measurement model of Attitude towards the teaching profession

¢ ¥ o 2
LNYISNERINRNaIalsEnay (Matrix factor loading)

i Auszans
LIRARRAIAIINAS .
¢ WETINTH
(Attitude towards the teaching profession): ATT .
fanus _ (Coefficient of
y .« ANMHARIALARDY -
Variables WnKRnasadsznau determination)
HIATFTH 1 (R2>
(Factor loading)
(Standard error)
mﬁﬁi:ﬂ@m"mﬂfyfyw%m'mgy 0.50 0.03 15.61 0.58
(Cognitive Component)
BIAUTENBUAIAIINGAN 0.63 0.04 17.23 0.68
(Affective Component)
mﬁﬂﬁ:ﬂ@uﬁﬂquﬁﬂ‘ﬁw%ﬂmaﬂa:ﬁﬁ 0.57 0.03 16.91 0.66

(Behavioral Component)

%2 = 0.00, df = 0.00, P = 1.000, RMSEA = .000
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sanmsed 3 wuan ssalszneu@eEudulimanisindaulsueianafinednngnag (ATT) ansimin
asALTTnaUrasiulsfunala Sansaus 50 i .63 BludnAaneatiAfisesy .01 A1 R2 HAndaun .58 619 .68

A1 y2= 0.00, df = 0 uaz P = 1.00 na1{nan TNLmﬂﬂﬁﬁ’ﬁ/ﬂﬁﬂ'J’mﬂ@@ﬂﬂﬂdﬂ@uﬂﬁuﬁu%@&uﬂL%ﬂﬂ‘i::"%/ﬂiel

4. wﬂmﬁ‘fiLmﬂmmmizﬂfﬂuL%’\iﬁuﬂ"ﬂuLm@mﬁf?@ﬁqLLﬂﬁLLﬁJﬁW‘ifyiywmmwLﬂuﬂg (SPT)
aasii 4 N@msf‘imsﬂzﬁmﬁﬂsmfauﬁmﬁué’uTNmamsi’mﬁmﬂsmﬁﬁﬁsyfy'rmmfnmﬁuﬂg

Table 4 Confirmatory factor analysis results of the latent variable measurement model of teacher spirituality

PAS o 3 . .
WNYENTHIMHNeaYAUSENaY (Matrix factor loading)
ANUsLRNG

FeRyamarniuag .
¥ WETINTH

Teacher spiritualit
( P ) (Coefficient of

AaLils (Varidbles) %ﬂwﬁn ATTNARILAREY determination)

agalsenay HINSFIN t (R?)
(Factor loading) (Standard error)

@mﬁﬂﬁmzﬁquﬁwmmiﬁﬂmﬁiﬁu'ﬁﬁﬁiﬁu 0.47 0.04 13.11 0.41

(Personal characteristics and morality ethics)

UfiRmunatanduag 0.48 0.03 14.26 0.48

(Conduct on the path of being a teacher)

SuazrsvohAYEnAg 0.58 0.03 18.43 0.69

(Love and faith in the teaching profession)

mﬁm‘“ﬁl‘m’mzyéfum‘mﬂu (Teaching expertise) 0.51 0.03 16.12 0.65

ANTRLAIBIDEI AR 0.44 0.04 12.81 0.49

(Continuous self-development)

%2 = 5.35, df = 0.00, P = 0.25327, RMSEA = .031

91nAN3T 4 wuan sspdsznaudeduiulueanisiasausuieiadngimaansduag (SPT) fan

' 1 '
aada s

dnndnasalsznauresdaudsdansln Saideun 44 89 .58 SsledAgneafiffisedy .01 A1 R? SAndaus
4179 .69 A1 y2= 5.35, df = 4 uaz P = 0.25327 naqlAan Tumeﬁmﬁmwmmmmﬂﬂmﬁuﬁ’mmﬂ@L‘*?fa

U524ne
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5. nan19AnazasAlsrnaUduiulinanisinfaulaurdenaam unsdnn19Eewg (DLM)
a5197t 5 nanisAiasnsesALlszneuBsEsilunansdndulsusaEmuinadantaeng

Table 5 Confirmatory factor analysis results of the latent variable measurement model of Dedication to learning management

c ¥ o 3
LNYISNIRIRRNasalsEnay (Matrix factor loading) .
NHUSeANS

O v
ﬂ’!’INKINLVI?%Qﬂﬂ’I‘SL%iIHg -
WEITNTH
(Dedication to learning management): DLM

o 3 (Coefficient of
345 (Variables) ATTNARIALARD K

Yminasmlsenay determination)
(Factor loading) Hmag t (R?)
(Standard error)
AnHatdugs (Diligence) 0.51 0.04 12.23 0.39
AHYHIETFAT (Dedication) 0.63 0.04 16.63 0.69
puanaalala (Attention) 0.62 0.04 17.04 0.72

X? = 0.00, df = 0.00, P = 1.000, RMSEA = .000

INATTIA 5 WU mﬂﬂﬁ:ﬂ@uL%qﬂuﬂ”u‘[uLmﬂmﬁﬂﬁmmﬁummmnumTum‘;‘é”mma%‘mg (DLM)

|
aaa

Aisinasalsznaurssdiaulsfanala Sandaun 5189 .63 SdadAnynaadifinisssiu 01 uazan R? SAndaun

' ' v o v o ¥ o @
3989 .72 AN X2= 0.00, df = 0 uaz P = 1.00 ﬂ@ﬁ’ﬁ@’m TNLﬂ@ﬂ’ﬁ’]ﬂﬁﬂqqﬂﬂﬂﬂﬂﬂﬂﬂﬂﬂﬂﬂﬁuﬂﬂﬂ@H@L‘%ﬂﬂi‘fé@ﬂﬁ

'
Aada a

nan1siTaaadngussaead 2 eWmunlunaladeBeang i dBninanananuyumiunis
o = ¥ ¥ o o o o g A
JANNSEEUFIBII91IN19AT FINAFIUNIANNTNNITANENUITaNANEINTINNEMIUAT

2. M lnaTadBas s FavnEnann AN mMINNNsTANSI38U39151TN5Ag AriA
AHNIUANUANTANEIUTZONANEINTINNENIUAT AINENNFAFINAUIDYATIUTEINE WUl HAN

FOAARNALLDYALBILTZANY FIANTI9T 6 LAZNING 1

: p P v
151971 6 Lﬂﬂm’]’lLﬂ‘i’?zﬁﬂqiﬂﬁzmuﬂ’mﬂﬂﬂﬂﬂﬂﬂ\?TNLfﬂ@

Table 6 Analytical criteria for evaluating model consistency

ansUszifiuansanaaadlian RNIHATRINTT AaER AR HANIINANTH
(Evaluating model consistency) (Suggested criteria) (Analysis results) (Results)

x> P> 0.05 ¥? = 136.94, P = .062, df = 113 HWND4 (Pass)

x> idf <2 36 HATAND4T (Pass)

GFI > .90 96 HWND4T (Pass)

AGFI > .90 94 HMAD4 (Pass)

CFl > .90 1.00 HMAD4 (Pass)

RMR < .05 02 HMNEWT] (Pass)

RMSEA < .05 024 HMNEWT] (Pass)

fisn: Hair et al. (2010)
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Table 7 Coefficient of total influence, direct influence and indirect influence of dedication in learning management of teachers

Aansann Lm'ge‘f@?ums wmﬂﬁéﬂ"’z‘nﬁ"ﬂwwg %mf‘iiyfy']mmqmﬁuﬂg véum?umséhmsﬁau;?
Fansi3umg (MOT) (ATT) (sPT) (OLM)
fauilsdasy TE IE DE TE IE DE TE IE DE TE IE DE
QWL RoY B1Ex 5% B 27%* 27%% .60** 35%* .25%*
(.068) (.068) (.024) (.024) (.024) (.024) (.024) (.041)
MOT H2x* H2** BH3** 24%* 29%* ATxx A R
(.063) (.063) (.038) (.038) (.042) (.042)
ATT 76** 76** 72%* 33** 39**
(.069) (.069) (.053) (0.041)
SPT T1Ex 71Ex
(.056) (.056)
R? 53 .36 58 61

X?=136.94, df = 113, X°/df = .36, P = .0622, RMSEA = .024, CFl = 1.00, GFI = .96, AGFI = .94, RMR = .02

** QaRIAYNNEDANTAL .01

sanaluafiy fia AnuAaIALARENNIATTIM

9NAN197 7 W9 GTQLLﬂﬁﬁﬁﬁw%Wﬂmqmw}ﬂmqwjumsfumﬁﬁm‘iL%ﬂufgﬂm?jyﬂﬁwmﬁﬂg Hafim
drsineuaauiiniafnunUssanAnungamnamninas (DLM) agnsfiiadiAynieainfiazdy 01 Taun
Faulsdsdnyeyrsunaaiung (SPT) fusnpdnsnamiu 71 ﬁQLLﬂﬁL@mﬁé@"jm%Wﬂg (ATT) HouaBndna
Wil 39 uazusaonEAntunnevines QL) fauiaBnswamniu .25 dautlsfifinanienasnanins
i TnsdanIsBeugansNarnnang ddndineesiuiinnsAnenszondnuingaymamiuas (DLM)
Toun saudanoinm@dslunnsyinem (QLW) fawadvdwamady .35 uazdaudaussgslatunisdnnisieng
(MOT) fuspdvnawniiu 41 Ssfusviafaunsnsasduasungaaaustlsmaasdaunsanamumiuns

dmn13i3eug (COM) (nantay 61
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Figure 2 Causal factors influencing commitment to learning management
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