DISTISSVELIV I

Rejapark: . Jovencl

94 19 a1iud 65 ARIAN - HHIAN 2568 - TCI mv;uﬁ 2 NYEHAERTUAZRIANATNRS 1 2568 - 2572

¥ ¥

¥
ﬂ’]ﬁu”ltt‘i\‘ix‘l”lulﬂEI%N’IL?I’I%ZUU?‘VigﬂWmﬁﬁNVIﬂﬂﬁ‘iiN"lﬁU"lﬂ
Introducing Myanmar Workers into the System in Accordance with

Good Governance Principles

My F3Nan3un’, WIANIR ASRNVISWY® uas NeEo SnEReay’
Siriya Siriphadaracht’, Pongsan Srisomsap?, and Krit Rugchatjaroen3?
ADULSRANARS HVANENEYTIHAIIAY

Faculty of Political Science, Ramkhamhaeng University, Thailand

"Corresponding Author. E-mail: siriphadaracht.s@gmail.com’

Received July 5, 2025; Revised September 20, 2025; Accepted September 30, 2025

Abstract

This academic article explains to readers the importance of legally hiring Myanmar workers
to the Thai economy and society by outlining the procedures for hiring them, including requesting
employment permits, issuing work permits, and signing employment contracts. It also focuses on
protecting Myanmar workers’ rights, ensuring they receive fair wages, safe working conditions, and
legal welfare, reducing human trafficking and labour rights violations, and promoting good relations
between countries and economic cooperation between Thailand and Myanmar. This analysis uses
the concepts of the foreign worker system and foreign worker policy as a framework for
consideration, indicating that there are currently almost 6.8 million Myanmar workers living and
working in Thailand and that domestic businesses cannot afford to do without this group of workers.
Although Myanmar workers must reside in Thailand for a long time, the government should take
appropriate measures to introduce them into the system for the benefit of all parties. Excluding
Myanmar workers may have adverse effects on the Thai economy, as they are a key driver of its
growth. Appropriately accepting Myanmar workers will help Thailand steadily move forward in
developing its economy. There is also a humanitarian dimension to consider, as some of these
workers are fleeing from war and instability in their own countries. Providing compassionate
assistance to Myanmar workers will help enhance Thailand’s image, reduce social prejudice, and
foster friendly cooperation among nations, thereby creating a society with mutual understanding.

Therefore, the government should implement policies with transparency, honesty, and fairness.
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There should be a strict inspection system to reduce corruption and the exploitation of foreign
workers, and to provide clear information about labour policies to both employers and foreign workers
so they can make informed decisions about the cost of renewing their work permits. Such policies
will enable Myanmar workers to work legally in Thailand and help promote sustainable development.

Keywords: migrant worker organization; Myanmar workers; migrant worker policy
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Figure 1 Conceptual framework used in the analysis

Rajapark Journal Vol. 19 No. 65 October - December 2025 % 170



DISTISSUELNIAE)

Rejapark: . Jovencl

94 19 a1iud 65 ARIAN - HHIAN 2568 - TCI mv;uﬁ 2 NYEHAERTUAZRIANATNRS 1 2568 - 2572

NANTSILASIZI

AN NTWE neuazifeunn Tuusunusenuuaziasegiia ARaRNRussenae e duifeunn
Tulndnineyieslfinian1syauazn1smmiamin snuadiaseungn i ssdursegia n19A7 w599

uwazHANINFIANE U 9 (Ministry of Social Development and Human Security, 2021) AITHA HWUE LA 11

g

wWassuUasUanganan Ssannsaebunaniuesalsznauddty 3 Usznng laun {u 81419 wazenfinug
AANIYIANUG LATNANTINUAINFIATINAE T EUNINTTTULAR BUILINNNSIBNINIIBINGHENAWHE W
Wewnn fronsfignzeslnenseiunisamewnas uargaaIANITHAANGUNNY B9 INT89I1MNEIWa

v ' “ifoinet - DT SRS -
wazn13gufinaiiasenaniu awabn wildelnannnsnauguanueusaiansn lnea1wiofs uwadn
PfiflanrpInguARHgAe 7 ilwlaseiinszguininsersunatafesdunamaefud Tasynrie
ANLEI9MN819BUATTNAINAIR a5 nE1gueesan Uszmanaidndsemed nsunansznulaenss
anaamHnIsAHEauesn e ufeuE Y9 THLB9N 19T AN UBIH BN NASTELATUTINTHINHER

TngTaqinatnanftussmdawsnfinineg udsenameyUsznnn 6-7 aman Fegeananszny
pyviipdAyneirTEgia ey UNUIMEBILTR T EUNILATNAN TN NATET AN TIUTI IR 81N
WNITULLINIUTIgNABImINng g aravkafnaUssmAmeuatedd lnsewizanussegia Jaqiu
A A /—'il ! = ¥ Ad A A !
fussomuflounniiey uszruuiies Uszannn 2 a1wan Twaoefifuswnuflansniieg uenszuulszans
5 AIAN MINUANTINAT S UAUasTusTuas 330 D Amdnganmiaasegiadaziazains 600,000
v . . Doy v . . . v w v
AU NS FUIaTINNInsiuswungRi g sruuuaniuntBuseuludn 10% azasresalalnun
Uszinatla 60,000 amunaet dadusutszanofiannnsasiUimulaseasefiugn wm ssuuaswas
uaznsmsslneenaiingisssy Tagiiuussmufiounfioguenssuulnaafunesussindony Sode

. o e Y . o o vl oL
Winlennafiuszmanadslulnlabufnuselosugege mnenduiu iWleussunguili§ulan Squnaing
aoaiuysuAnsauanlsanslunissneneunasgd folu nsiussudouwnengsruusenegnaeg
azifunnsanni1szaulsranmenssy uazganinlsamamalnsunanouunui iusssn nansznuas
~ v v B v . v

AVBURBLTHUAZYDANRINITATTENIWUTEMANBNIINUTTIAuATENuaq S9fUssiiun NS Ny BT
o A * o T * a C @ A o \E ! "E Ya ¥ a = o
MAgnrasiuulgunsussnengd asdaguedindeunizesigunamenelniinseaniieaigeiy
ANBANTMIBNANUTIMIHIR gusinand (ulnleSumiuayusnniguialne unlasunisaiuanyu

s o ! & A s ' g ! ! o <
9INBIANTAIAUTEIIRIANUAZ NGO BEANT N19DAFUEINAI N9 RINANTENUABATNANHYBILTLNA
Tna Twnfiszmanlszmananannil enasdenanssnune 28ANAIN13ANLES (Free Trade Agreement-FTA)
fudszmagan WasennangUszmalnansddnyfunananduywes mnuUsemealngnlnlnaondidey
LI INEIF B NANIZEN DITTINAABNNTITIIINTITATUUIZINAR ATUAZNITENUABLATHIAY N
srezen Maiuswieuwnngsruussube i lafemnaden unwnesnifeafidululnulaqii
4‘ ! dyd o o/ Qs dl a
iWpsennusssungaiifunumddglunisduedswasugiaveslszme gaammnsss inanaadssan
Tramny Naase M9UsEas INEAINTTH uazn1ALENTT MawnsadundeulnlagysAanusssungf
(TDRI, 2022)

wlaunefnfuusssifionsn wian1sUfiRneusswansfionnelidugsss enasewanszny

. » ¢ o v v :
L%\'iﬂ‘u@I@Lﬂ‘i‘lﬂﬁﬂ@LL@ﬁﬂ’]Wﬂﬂ‘i&lM“ﬂ’rNﬂ‘jtmﬂ T‘H‘V’I’Nﬂﬂllﬂu ﬂ’]‘i@lﬂu‘i‘uLL‘N\‘]']‘HLﬁEMN’WWQEJ‘LATﬂU”]EJﬁL‘ﬁuﬁ‘i‘j&l

Rajapark Journal Vol. 19 No. 65 October - December 2025 G 171



DISTISSUELNIAE)

Rejapark: . Jovencl

94 19 a1iud 65 ARIAN - HHIAN 2568 - TCI mv;uﬁ 2 NYEHAERTUAZRIANATNRS 1 2568 - 2572

v v v P '

a =

azgae iAsygiaAulndu nsaniULEBNaT19AHANALE

a

fiRasnanasslszma Ussmalnawazideunn
a o o TaAa & aa a a o ° a ¥ ! ' ¥
frnuduinsfia vivludfnieniaidfles wsugha wazdean n1siussuileusengszuuesNgnaes
L o v, . o . o o
Tudtesunmeilssmaa nsunadsslemmnarsygia uadadunsmivmmmanansuypens uazgas
Uszmenduiisaniulundinisanssmedszmenniu Twasfiussemdewninsulanatunisiemuss
t@3naaneddnaed doinnisnandulussudounnmigsruudsiuassdusawemiadsn uanas
Wunlaunafinesinifinnisasnieseds Welselosamniig viousewnu S3una uazsugiamealanson

(Gardener & Burnley, 2015)

¥
wHINNTITHAT YT

Taqiinussnfisusnfiunuma Ay eeirsugiaing uaziduladananiunisduindangaainnsss
dfgnanelsznn agelafinne nsudnsdamsusseudeuiniisguenszuudadulaymiisguiansdin
pondndty e lmiAnanuiusssuarastonatazlominiasegiasan i uwanisnigun fudoym

A o

ama Uil nManansuusssufansnfiiangnaneasnainyssmamiie s wiianagniarsanianis

vy o

o o ~ dI 1 1 A Vv Vv '~
mmmum\mumﬂummﬁum:mrﬁffwﬁ@m\m@ﬂgwmﬂmﬂﬂmﬂﬂﬁuWﬂ T@ﬂwﬁyﬁm%mm:wmqﬁwu
vy o . Y v Y c p .

gﬂmmmmuwmmmwmu?uﬂwLWﬂTva@ memum@mmmzwmwLLﬁ\m@qﬁﬂ@Tm Wasendaqiiu
p=1 p=1 =1 ¥ /—'!I ¢d| ! p=1 P=1 ¥
Aug99n Sl sunn sz UUR s sTHI0 2 811N UfIuTUTaguansruuiNINg 5 a1uAW (Mortensen,
2024) m‘smmLm@mmmmﬁmumﬂﬁ%mmﬁfmq‘sﬁf«v"fuqmmmﬁmﬁﬁqwqLL‘waﬂqumﬁ L NBHT
UITH9 LAZNITINEAT ABINYAYEIN mmﬂﬁzwﬁmmmmwuLﬂwgﬁ@mmﬁ:Mﬂ fa1in wlaune
FANIZFNNIT ﬁﬂmﬁﬁfnmmuﬁﬂ%uﬂﬂﬁsuumqqﬁsuu%ﬂqﬂmmmmgwmﬂ AN UNIE AN NLTIN
Weunnfiaguenszuunlndandiuiguiaine Fadunisgodeselneecdssma mnusseuuenszuy
AT [ASUALSIE AN THAL 330 LW ﬁmﬁmj@mmamwgﬁ@ﬂm 600,000 AL YINTFUIREINT
Fafundugssnludnen 5% Ussmamaazisnalainguias 30,000 @140 wazAInfun1E7 10%
18 {naviing i 60,000 a1HUN u@ﬂmﬂﬁ%’;@m@ﬂ"ammmL%ﬂmﬁumﬁﬁ‘smﬁwﬁu 7 1% A VISA,
AU ARFIAN LLZ\]%W"ITU@H’E‘Q"IGM’N"M (Work Permit) $eazasn9518 loiisinmiuusemednumneia Aiddty

- ° 1 A Y~ &V QIV v Vv dl dI 1 Vv o 3 o ° v
LLﬁNmmﬂummmumaﬂﬂmwLquTmeTwﬂuLm‘wm‘wLW@@QTuﬂi:LWﬂTme AIH wqﬂﬁgquWWT‘iﬂﬁ:uu

P ¥ e ! ~ A % o A A Yo .

mwgﬂmmmuﬂuﬁﬁiu WINIHMANHezEaNa A BN aLandURTERNI9TinanaeLnsy (National Labor
Committee, 2023)

ﬂﬁiﬂ’wmﬁ:uumﬁﬁim@;ﬁm@\ﬁuLL‘JNWMWW@] JqUHUINNUIHEUNT UTEand 7 a1uAU NI
U3NM3a51300qees e lnefidalufiszuusesiuiimunzan nsnansubiusssufiansnasnainyszme
Aelulaadeniiulllneds wanzn1agsia MenseienIus I IHIMATININUS RS WN IR AL g 37U
Uszmamaainisarisglnanniduaranlseiudans 34ﬂﬂ’@uuﬂiqwﬂ’mq@%’g{fmﬂﬁuﬁﬁmug{fﬁﬁmﬁ
Tannnas %@f«v:mﬂ@@m‘s:mu\mﬂﬁzmmmﬁﬁm@ﬁmm?ﬁ@LL@LLﬁwmﬁTﬂmmqﬁwu A1TATLAN U

- . - 2 v v -
LN PR UN AN AR FINT USRS s DU mA e RNTNAIN 7 a19A% 111 20 AN1AY B19LAR

Ty NI eI9:9INT UASNARMITULIATETNALASINE1TMgRaas Ny AW SqUnaaaarinvium

Rajapark Journal Vol. 19 No. 65 October - December 2025 Y 172



DISTISSUELNIAE)

Rejapark: . Jovencl

94 19 a1iud 65 ARIAN - HHIAN 2568 - TCI mv;uﬁ 2 NYEHAERTUAZRIANATNRS 1 2568 - 2572

FIHIUNTFVUSH N RR TR LazAiuNIATNNIATUANTNE LW DALIRIRTY IBaANTTANaaY
¥ =
e
N3 ndyenf eunusssmensn® Ussrnsumeuneaausnaieaiusseilewsn axlnsudyns
Tne uazasnsnfiensasiidwbulsamalnaln spnelsfioe nstndged e lulsnszuaunisifinines q uas
W3 HE AT (Nl Ay filne ndanstiensasiinuaungnaune e 8efisguianesdniunisiie niei
. v 4 v mie ey o . .. »
wsesflaungsruuusssuiignaes lannstndgymauuung ¢ FaduauasUszdiniu Jymdns
fifnesiuwsswNend inululymdsantulsamalng u gefalaiu mafiuni@iasy anwginsss

v v

uazaslnasy halyyniifioguan wiehifussmadioumnananfmadaiy maun tamwaniinesend
MRINISTIWENE AN B NEsUSAvBAINTnsnTasTRInT nnaRsaeaeund TulantanAnduuaseien
N1DaNINUTENA

mafAsuuasimnfzesdan eneusssuflonnn Ussmaeduszifnisfonuasinimen i
RN A1 UATANYEY HIWANEMAN3TE UstrneniaduannniunAnm Afdesuazensne des
FepnavintiAnoafvaannuianlafnfeaiuuassnunund (Danes-Daetz et ol., 2025) %’ﬁmﬂmi@iq AR
asnlafignassniuntainasgunszanes Tnsuiuen ussmademnfiunumdAyeoiresgia e uas
m'ﬁﬂg’jﬁ’ﬁémﬁwmﬂéwLﬁuﬁﬁ‘mLﬁuﬁ}\iﬁﬁﬁfﬁuu‘%wﬁwﬁwwmu

Uszmansliasnsaufiasnansddnyaasussmidonsnussunerssgaalndnaall nisiusens
WemningazuniiidisnduiebuinuaTamismfiugeny mesg uaznagsia uvnefisgunanns
Fuiunta Taun 4afundennuaeIuinEnd usemeNgasuuR oNmuNTE LA 519042 ATUANNIS
e uliauARLSILUsngsnEus AT EWNzan duidEnAasin afignasstudnn e
NM99YTIHAUIBITEHINT MEUATUI AT AR DY UMW BN NTE AW Tien uazAgsanle

L v lev 1wy .
fignaes el lnsuls:loangegn

‘umrsgﬂ

mshussmadensnangszuuTiussnang ihalssfuddniamaneirmugiiaMeuaznisuinng
FAN1TUTNIUITNBNA BN YNABIATHANHAE $TUR (e TR ALIUNIATNNTA IR BTIBINABUTIN
Weusn T annT01g srunusN Ul g9 NAD9 1 N3 i e ey auazAuLzil nsEmae N
yaluayaIAvine uazn1sRTIeguAIn e nfsresnlnneussua e bulsumamenisannzide
UAHITHANIATIASINTN (WA, 2555-2540) Dapmnaneisuilin1sd aszuunisansusssnsansend Tnedning
msaamzifsuussaunnatiuaiousnislad we. 2535 dalengaesiglugaEunsnimunisaunaLi
nng9siazlaznnendn Tasdnsifinedmisadunisuszastudmdnmmenzia wasussnun1snn
anansavinemludouszaeln wiilszeznanseygaiemiled Tull we. 2539 Sgunalnvsnantaneui
Bruasmunn 9@ 5aving1uln i Wi f anpuaaunssas sau 43 danda by 8 nquaasmngan Tnen
svezaHeuilAnaast

agnalafmn Tuil w.e. 2540 Uszinalnendyduingaiasugia vinlniguianasnaugs

S A

NM5919USIIUITHEIA AT THUAT AR A MK audunIsa Ui nuiled W araemasussnulng

Rajapark Journal Vol. 19 No. 65 October - December 2025 % 173



DISTISSUELNIAE)

Rejapark: . Jovencl

94 19 a1iud 65 ARIAN - HHIAN 2568 - TCI mv;uﬁ 2 NYEHAERTUAZRIANATNRS 1 2568 - 2572

Annsmmdmaunan uiamleuieussewanlursianazmaeussmnfsrawaauusssslng uafidoag
fapdndavatadaznis iy Analudaeaureingang uazaanuasui suAaraulunisudnisdanis
uss9rupnnalaenss wlannensemananamdst we. 2544 SgunalneiAsuulasunamienisEnig
Fannsusssnsnmend Tnamuausadetudssmaieumiiednsdounn a1 U HHILeTii
fhsfinpanananta (Memorandum of Understanding--MOU) fiutlssimmans iy waziflensn uamansnnsi
azgaganl NSl BaRANgMHTE WA NFUFING M9 THINLENIT 1 1g s Uuanas il Bsannd umeunis
A padunentn nsaanaiouusanuuasnaRgaudasnf (W, 2547-2553) nngannziden
ussemuuunadesFang1alul we. 2547 anedgaed fudviumeunidaniseanaidenuseemrned
Tudnunizaesniaiiumaidesdiansn (dtzen registration) Wila s HaNE AR AnaaUIIMEINNSaE1g
SLULUTHILTA gARBIRINngIang a8190af AN H1RennaH na1s0UTIRTRg s aeA [na e 19aay 50}
ilasanndeflusssmRangmanedmausni biangasun vin sl w.a. 2547-2549 flusssnnRnngmane
gﬂfiv”uquLLﬂm}mﬁ’uﬂ‘izmﬂﬂﬁxmm 300,000 AuAD] ﬂq‘iﬁf{g@ﬁfﬁiyﬁ"laLL’:‘N”I‘LJ‘ZT’WN‘D’”I@Lﬁlﬂﬂﬂﬂiy‘lﬁ’mﬁ‘i
L%ﬁLﬁ@qﬁmﬂgwmﬂ LmzLﬁuﬁw%ﬁu’uﬁuﬁmﬁfﬁmwflu‘ﬂyfmmﬁ

Fualng f’%&i’ﬁLﬁﬂmdﬂﬁmﬁﬂq@ﬁﬁmmﬁLL‘szﬂyﬁmﬁ Tut w.a. 2550 Faidnlnusesu
INFEUNT 819 UASTHWYT INGFTUUDINGNABIAN MOU H1msntsiifamuaiiuss e nxnafinens
yinsmludszmatng aesiionans@ndy Taun misdeiduns (passport) 3% (visa) TuaymymvinaTm (work
permit) n1snsRaguAnLaziuz ez iudsanturasusnaadlasenns wuadguassamanslarnns
K NS B IBITBYARIUY AR ATEILTIIH UAENNTLaTEMITULSEmATUNIST NEUsERVB AW Fanaln
il w.p. 2553 ﬁLL‘a‘\ammyﬁumﬁﬁpifmmﬁﬁqf«vﬂﬁ’iym@LLmeyé”mﬂﬂmﬁ%’mmLﬁ‘m 200,000 N31AY
AnuasTTTiose dazanns 1.3 a1um dssmalesinondniune@msdanisussmadeumn
ia1g srunusesui gnassmungnane e AANaRA0RILT99TN A1AFT LATNIATIAFTIINN
(W.F1. 2535-2540) WHUN1ALTAAAMLTIHUTINIINNENR U AUTLAZLIN I8 BN FaURLH (WA, 2544-
2547) Squralne Usuwasulaunelaalninasin MOU fuUszinaf osm sas1lunInan1518eqn
(.61, 2547-2553) finaidatusssmaeiamadaudnuuenmaiiesianss uazEslasnisigan
@?’iyﬂmﬁl,m\‘mmyﬁwmﬁ LLNydquﬂuqﬂm@lﬁ‘ﬁ%ﬁqmmﬂmmLLiqmuﬁmngmwTumqﬁw Lwiﬁﬂ”dmﬁﬁiym
Bespnndumanasszul waznadniuntei nfussdvsnin S iidusammnamAdndmansnniioy

HanNITUu

¥

DA UBDLUS

1. L“ﬁ'm;’]\im'ﬁ'i?”ﬂmmwTﬁ%@Tmmzmwg@ﬁ'ﬁ'ﬁﬂuﬂixmumiﬁﬂL“ﬂyﬁLLmﬁq@ﬁﬁmmﬁ AR
ﬂazmumiﬁﬁLﬂyﬁLm\nmm:ﬁq@ﬁﬁmmﬁﬂéNTﬂﬁ'qTa managavle WAZUI1P9INNITY I3 miTwy"ﬂymdﬂ
fnsunay Faau uanenfalALniauee19 LATILSIIHAINA

2. Lﬁﬂ?ufﬂﬂ%ﬂﬂ@ﬁﬂizﬁﬂ%ﬂ’lwLL@%WQWNiQ@L%’J“ﬂﬂGU%ﬂ"I‘i AN9E3 99T ULNSRBUAUDITIF2015
LATIHNE919 Wazuss9uRnng Tasnsinnistnuanisfidaonimuazaanida asdaviadanisfifuay

ﬂ’]‘in‘iﬂU?jﬂ’]‘jﬁL?l"le@ﬂ’m

Rajapark Journal Vol. 19 No. 65 October - December 2025 Y 174



DISTISSUELNIAE)

Rejapark: . Jovencl

94 19 a1iud 65 ARIAN - HHIAN 2568 - TCI mv;uﬁ 2 NYEHAERTUAZRIANATNRS 1 2568 - 2572

3. MMAABNFTNANHBETULNLINIUANAN WATHNES19 ATTTNTHNNTTAITTInTafUUAEY
Favnenuenau Alnsuaygialunadiiuni s e Ne LA RgaAYTIR Avafiuapaniaiify
AUALAENIAMITAEN AR

4. nMasseszUL e RgTiF s AT AUt AvBauazmusi Sgunaaosuiugdnfuniemdn

Tunsinuse e aIuaE Rganaayms

References

Bhagat, R. B. (2020). Migration theories: A critical evaluation and synthesis. International Institute
for Population Sciences. Mumbai, India. https://doi.org/10.13140/RG.2.2.14713.90722

Danes-Daetz, C., Wainwright, J. P., Goh, S. L., McGuire, K., Sinsurin, K., Richards, J., & Chohan,
A. (2025). Perceptions of stigma associated with chronic knee pain: voices of selected
women in Thailand and Malaysia. Physiotherapy Theory and Practice, 41(2), 405-419.
https://doi.org/10.1080/09593985.2024.2329942

Gardener, D., & Burnley, J. (2015). Made in Myanmar: Entrenched poverty or decent jobs for
garment workers. Oxfam International.

Immigration Bureau. (2023). Number of illegal migrant worker arrested each year. Conference on
Immigration and Migrant Labor. Bangkok, Thailand.

International Labour Organization (ILO). (2022). Migrant worker and labor policies in Thailand.
Migrant Worker Policy Conference. Geneva, Switzerland.

Kulkankarn, K., & Phawasuthipaisith, A. (2021). The need to employ migrant worker in Thailand:
A complete research report. National Science and Technology Development Agency.

Lee, E. S. (1966). A theory of migration. Demography, 3, 47-57.

Ministry of Labor. (2021a). Policies and measures for managing migrant worker in Thailand.
Migrant Worker Policy Seminar. Bangkok, Thailand.

Ministry of Labor. (2021b). Report on the situation of migrant worker in Thailand. Annual
Conference on Migrant Worker. Bangkok, Thailand.

Ministry of Labor. (2023a). History and management approaches of migrant worker in Thailand.
National Conference on Labor Management. Bangkok, Thailand.

Ministry of Labor. (2023b). Nationality verification program for migrant worker and economic

impacts. Policy Workshop on Migrant Labor. Bangkok, Thailand.

Rajapark Journal Vol. 19 No. 65 October - December 2025 % 175



DISTISSUELNIAE)

Rejapark: . Jovencl

94 19 a1iud 65 ARIAN - HHIAN 2568 - TCI mv;uﬁ 2 NYEHAERTUAZRIANATNRS 1 2568 - 2572

Ministry of Social Development and Human Security. (2021). The importance of migrant worker in
Thailand. Academic Conference on Migrant Worker. Bangkok, Thailand.

Mortensen, S. (2024). Rightless rurality: the illegalization of Myanmar migrant laborers in
Thailand’s agro-industry. The Journal of Peasant Studies, 51(7), 1508-1529.
https://doi.org/10.1080/03066150.2024.2340648

National Human Rights Commission. (2023). Report on the social impacts of migrant worker in
Thailand. Conference on Human Rights and Migrant Labor. Bangkok, Thailand.

National Labor Committee. (2023). The impact of undocumented migrant worker on the Thai
economy. National Conference on Migrant worker. Bangkok, Thailand.

Office of Labor Economics. (2022). Impacts of migrant worker in Thailand. Annual Conference on
Labor Economics. Bangkok, Thailand.

Office of the National Economic and Social Development Council. (2023). The impact of migrant
worker on the Thai economy. Situation Analysis Conference on Migrant Labor. Bangkok,
Thailand.

Thailand Development Research Institute (TDRI). (2022). Migrant worker and the Thai economy.
Economic Labor Research Conference. Bangkok, Thailand.

Thailand Development Research Institute (TDRI). (2023). Reforming migrant worker policies in

Thailand. Policy Workshop on Migrant Worker. Bangkok, Thailand.

Rajapark Journal Vol. 19 No. 65 October - December 2025 % 176


https://doi.org/10.1080/03066150.2024.2340648

