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Abstract

This research investigates leadership, motivational, and work environment factors influencing
the organizational engagement of digital and information technology employees at the Bank for
Agriculture and Agricultural Cooperatives. The primary objective of this quantitative study was to
examine how leadership, motivation, and work environment impact organizational engagement.
Data were collected through questionnaires administered to employees in the Bank for Agriculture
and Agricultural Cooperatives’ digital and information technology department. Descriptive statistics,
including frequency, percentage, mean, and standard deviation, were employed for data analysis.
Inferential statistics were also utilized for hypothesis testing. The findings indicate that, overall,
leadership, motivational, and work environment factors significantly influence the organizational
engagement of digital and information technology employees at the Bank for Agriculture and
Agricultural Cooperatives.
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Figure 1 Conceptual Framework
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Table 1 Leadership factors that affect organizational engagement

fauds (Variable) B SE Beta t p-value
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Table 2 Motivation factors that affect organizational engagement

fauils (Variable) B SE Beta t p-value
AT (Constant) 0352  0.144 2.448 0.015*
1. @Tﬂumﬂmﬁﬂﬁ%mmu (Aspects of success of the work) 0.326 0.037 0.333 8.774 0.000*
2. pmnslnsunIseEeNs (Recognition) 0018 0040 0023 0453 0.651
3. AMHAIHNNNIANA N9 (Progress in work) 0190 0046 0210 4127 0.000*
4. psdleunaTunnsuamns (Administrative policy) ~0.010 0038  -0012  -0.270 0.787
5. ﬁymmwﬁuﬁu%‘swéwqﬂm (Interpersonal relations) 0.091 0.037 0.093 2.447 0.015*
0. @Tﬁuﬂmwm‘iﬁﬂmu (Working conditions) 0.313 0.035 0.401 9.030 0.000*
7. ﬁy”luﬂlmﬂmmu (Remuneration) 0.010 0.022 0.018 0.456 0.649

R? = 0.819, F = 161.829, p-value <0.05*

Rajapark Journal Vol. 19 No. 65 October - December 2025 % 97



DISTISSUELNIAE)

Rejapark: . Jovencl

94 19 a1iud 65 ARIAN - HHIAN 2568 - TCI mv;uﬁ 2 NYEHAERTUAZRIANATNRS 1 2568 - 2572

ANANTWT 2 wun Tadauseqelalunsituasmansauyniiesansasne iiad Agniea s
92/ 1y 0.05 (p = 0.000, R? = 0.757, F = 802.574) Laglan1z s naIL5 92 8991UATHAIHN 19911

Tum'ﬁv’hmu mumwﬁwﬂ’uﬁﬁzquﬂﬁmmzmuﬂmwnﬁﬁwm (p = 0.000, 0.000, 0.015 wax 0.000

'
aada

ANNAAL) BeRBVENaIBIUINasNETEdATYVINadRifiaLeu 0.05

3) WiaAnuTadaan nuanaanun15%191u AFINaRaAI N NWHBIANTEIBININIIN ATHAFYA

LLZ\]SSWI@THT@@NW?N%WW‘T FUIANTINDNITNEATUAYFNNTIRNITNEAT

; ) v . L . » P
a919N 3 GI’ﬁ'NLLﬁG‘NﬁWWH’Nﬂ’W‘WLL’JG]ZQ@NTN?‘I’]‘WI"N"INﬁZNNﬂ@l’ﬂﬂ'ﬂ"m@ﬂwu’ﬂﬂﬂﬂ‘i

Table 3 Working environment factors that affect organizational engagement

fauils (Variable) B SE Beta t p-value
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(Maintaining and changing work systems)
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