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Abstract

This research aimed to: 1) study the digital leadership of school administrators; 2) investigate
personnel development in schools; 3) examine the relationship between the digital leadership of
school administrators and personnel development; and 4) analyze the predictive power of digital
leadership on personnel development. The sample consisted of 262 participants, including 52 school
administrators and 210 teachers, selected through stratified random sampling. The research
instruments included a questionnaire on digital leadership and a questionnaire on personnel
development. The findings revealed that: (1) overall digital leadership was at a high level; (2) overall
personnel development was also at a high level; (3) there was a moderate significant positive
correlation (p < .01) between digital leadership and personnel development; and (4) the key variables
affecting personnel development were Digital Learning Culture Development, Managing Change in
the Digital Era, Digital Communication, and Digital Vision, which collectively predicted 53 percent of
the variance.
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Table 1 Digital Leadership of School Administrators

qué/ﬁﬂaaﬁ'@ﬂméﬁ%mﬁﬂmuﬁﬂm X S.D. nsulana

(Digital Leadership of School Administrators)
1. punnsfAdeviamiAava (Digital Vision) 4.40 0.41 310 (high level)
2. pmnslamaluladfaa (Use of Digital Technology) 4.34 0.37 H71 (high level)
3. aunnsdiufleannanuAara (Digital Professionalism) 4.31 0.45 H71 (high level)
4. punnaReaNTRAA (Digital Communication) 4.08 0.44 NN (high level)
5. &Tf}umiﬂ;ﬁﬁwuﬁﬁumil,‘%w'gﬁ@ﬁ@ (Creating Digital Learning Culture) 413 0.39 N0 (high level)
6. G;Iﬁuﬂ’lﬁu%‘l)\’]i’%/ﬂﬂ’ﬁﬂ’]iLﬂﬁlﬂul,l,ﬂNﬂsfu?_qlﬂﬁ@ﬁﬂ (Managing Change in the 4.24 0.40 410 (high level)
Digital Era)

59N (Total) 4.25 0.25 NN (high level)
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Table 2 The Personnel development in schools

ﬂﬁiﬁmu’]qﬂﬂﬁﬂ‘i?uﬂﬂﬁuﬁﬂﬂ’] X S.D. AsuUaNa
(The Personnel Development in Schools)
1. ﬁﬁumﬁﬁ%mm‘iﬁﬂuiﬂﬂl%G;ﬂtfim (Continuous Learning Development) 412 0.38 N1 (high level)
2. @Tﬂumiﬁwmﬂéﬁuﬁuizuu (Systematic Development) 3.97 0.45 H1n (high level)
3. AN AN TN (Competency-Based Development) 4.1 0.68 #11 (high level)
4. @T’lumiﬂ;ﬁ\‘i’fwuﬁiiwﬂ”ﬁL%ﬂujy (Creating a Learning Culture) 4.23 0.50 H1n (high level)
5. punafiaausan (Participation) 4.14 0.39 N1 (high level)
6. aunslrmaluladuazuinnssuiiantswmmn (Utiization of Technology 4.01 0.49 H1N (high level)

and Innovation for Development)

59 (Total) 4.10 0.26 NN ((high level)
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Table 3 The Correlation Between Digital Leadership of School Administrators and The Personnel Development in Schools
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Yl
1 .01 .05 29%*  8O**  72%*
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1 19 .01 .01 BT
Y3
1 .01 .07 27*%
Y,
1 B3**66**
Y5
1 7H**
Y6
Y 1
** Jylaan Uiyw%ﬂﬁﬁﬁl‘ixﬁu .01 (The analysis revealed statistically significant results at the 0.01 level)
*Frfdnoymneadfnaziu .05 (The analysis revealed statistically significant results at the 0.05 level)
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Table 4 Stepwise multiple regression analysis between digital leadership of school administrators and the personnel development

in schools
Auils B SEb Beta t Sig
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